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LAWE 207   Legal Aspects of Law Enforcement	 3 cr 
An evaluation of police authority including responsibilities, civil liabil-
ity, liability implications, legal obligations, legal restraints, laws of arrest, 
and search and seizure.

LAWE 220   Cooperative Experience	 3 cr   
Supervised cooperative work program. Student is employed in an ap-
proved law enforcement occupation and rated by the employer and in-
structor. Prerequisite: consent of instructor.

LAWE 221   Law Enforcement Internship	 3 cr   
Application of knowledge, skills and abilities, in an agency as an intern 
and integrated member of a law enforcement affiliated agency. Prereq-
uisite: consent of instructor.

LING—Linguistics 

LING 200G   Introduction to Language	 3 cr
Traditional fields of language study (sound, grammar, meaning) and 
newer ones (language as social behavior, language and cognition, lan-
guage variation, animal communication).

MATH—Mathematics

MATH 101   General Supplemental Instruction I	 1 cr
Collaborative workshop for students enrolled in Intermediate Algebra. 
Corequisite: MATH 120. May be repeated for a maximum of 2 credits. 
Graded S/U.

MATH 102   General Supplemental Instruction II	 1 cr
Collaborative workshop for students enrolled in College Algebra. Coreq-
uisite: MATH 121. May be repeated for a maximum of 2 credits. Graded 
S/U.

MATH 107   Topics in Mathematics	 1–3 cr
Topics to be announced in the Schedule of Classes. Maximum of 3 
credits per semester. Total credit not to exceed 6 credits. Prerequisite: 
consent of instructor.

MATH 111   Fundamentals of Elementary Mathematics I	 3 cr (2+2P)
Intuitive development of the arithmetic of real numbers. Counting num-
bers, number bases, integers, rational numbers, decimal representations, 
real numbers and the fundamental operations. Probability. Students may 
be required to earn a 90 or better on an arithmetic skills exam near 
the beginning of the semester. Prerequisites: high school algebra and an 
adequate score on the Mathematics Placement Examination (see note 
above). Open to elementary and early childhood education majors or to 
education majors with consent of instructor  

MATH 112G   Fundamentals of Elementary 		
Mathematics II	 3 cr (2+2P) 
Intuitive development of elementary geometry, measurement, and statis-
tics. Prerequisite: C or better in MATH 111.

MATH 120   Intermediate Algebra	 3 cr
Linear and algebraic functions as they arise in real world problems. 
Exponential and logarithmic functions. Equations and inequalities and 
their solutions considered symbolically, graphically and numerically . 
Prerequisite: adequate score on the Mathematics Placement Examina-
tion (see note above.) 

MATH 121   College Algebra	 3 cr
Fundamental concepts of function, including algebraic and graphical 
properties. Fitting functions to data. Finding zeroes and extreme values. 
Solving systems of equations. Prerequisite: adequate score on Math-
ematics placement exam or a C or better in MATH 120 (see note at 
beginning of this section.)

MATH 142G   Calculus for the Biological and 		
Management Sciences I	 3 cr
Differential calculus, maxima and minima. The definite integral and an-
tiderivatives. Applications. Includes a writing component and overview 
of the historical development of calculus. Prerequisite: C or better in 
MATH 121G.

MATH 180   Trigonometry	 3 cr
Trigonometric functions, graphs, identities, inverse functions, polar co-
ordinates, and applications. Complex numbers, curve fitting, roots of 
polynomials, exponential and logarithmic functions, conics, systems of 
equations, and matrices. May not be taken for credit by students having 
credit for MATH 136. Prerequisite: C or better in MATH 121G.

MATH 191   Calculus and Analytic Geometry I	 3 cr
Algebraic, logarithmic, exponential, and trigonometric functions, theory 
and computation of derivatives, approximation, graphing, and model-
ing. May include an introduction to integration. Prerequisites: C or better 
in MATH 180 and MATH 190. (See note above.)

MATH 192   Calculus and Analytic Geometry II	 3 cr
Riemann sums, the definite integral, anti-derivatives, fundamental theo-
rems, use of integral tables, numerical integration, modeling, improper 
integrals, differential equations, series, Taylor polynomials. Prerequisite: 
C or better in MATH 191 (see note at beginning of this section).

MATH 210G   Mathematics Appreciation	 3 cr
Mathematics and its role in the development and maintenance of civili-
zation. Prerequisites: High school algebra, and an adequate score on the 
Mathematics Placement Examination.

MATH 291   Calculus and Analytic Geometry III	 3 cr
Vector algebra, directional derivatives, approximation, max-min prob-
lems, multiple integrals, applications, cylindrical and spherical coordi-
nates, change of variables. Prerequisite: grade of C or better in MATH 
192.

MGT—Management 

MGT 201G   Introduction to Management	 3 cr
Covers the functioning and administration of different types of complex 
organizations. Concepts and theories of management and organiza-
tional behavior.

MKTG—Marketing 

MKTG 203   Introduction to Marketing	 3 cr
Covers processes, functions and principles in the current marketing sys-
tem. Includes role of marketing in the economy, types of markets, prod-
uct development, distribution channels, pricing and promotion strate-
gies, market research and management of the processes.

MUS—Music

MUS 101G   An Introduction to Music	 3 cr
Introduction to music for the non-music major to encourage the enjoy-
ment of listening to and understanding the world’s great music from the 
past to the present.

MUS 179   Mariachi Ensemble	 1–2 cr
Performance of traditional, popular, and contemporary music in the Ma-
riachi style. Prerequisite: audition. May be taken for unlimited credit.

MUS 201G   History of Jazz in Popular Music: 		
A Blending of Cultures	 3 cr
Jazz in popular music as it relates to music history and the development 
of world cultures.

NURS—Nursing

NURS 119   Dosage and Calculations	 1 cr 
Covers techniques for accurate measurement, calculation, and adminis-
tration of medications and fluids for children and adults. Graded S/U.

NURS 120   Introduction to Pharmacology	 3 cr
General principles of pharmacology including methods of administra-
tion, effect on the body, interactions with other drugs, and classification 
of drugs. Focus on the health care provider’s role in safe pharmacologic 
intervention. Restricted to Allied Health majors.
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NURS 127   Pharmacology Review	 1 cr
Using an interdisciplinary perspective, the course draws upon core 
concepts of anatomy, physiology and pathology in order to make drug 
therapy more understandable. Restricted to Allied Health and Nursing 
majors. Graded S/U.

NURS 128   Community Service Nursing	 1 cr
Nursing skills, principles, and processes are used to plan and/or partici-
pate in a variety of health related community projects, seminars, events, 
classes, etc. Specific assignments related to a variety of nursing topics 
are used throughout course. Prerequisite: admission to Nursing Program. 
Restricted to majors. Graded S/U.

NURS 130   Foundations of Pharmacology	 3 cr   
This course provides the diverse learner with basic principles of phar-
macology, drug regulation, major drug classification, and the Registered 
Nurse’s role in medication administration. Restricted to Majors

NURS 134   Nursing Skills	 3 cr (1+6P)
This course provides psychomotor skills to be applied in the clinical 
setting. Restricted to majors

NURS 136   Foundations of Professional Nursing	 6 cr (4+6P)
This course introduces the basic concepts essential to the practice of 
professional nursing. Restricted to majors

NURS 140   Pathophysiology for Allied Health Professionals	 3 cr
Introduction to the nature of disease and its effect on body systems. 
Deals with the disease processes affecting the human body via an in-
tegrated approach to specific disease entities. Includes a review of nor-
mal functions of the appropriate body systems. Diseases are studied in 
relationship to their etiology, pathology, physical signs and symptoms, 
diagnostic procedures, complication, treatment modalities, and progno-
sis. Prerequisite: a grade of C or better in OEHO 140. Restricted to Allied 
Health and Health Information Technology majors.

NURS 141   Fundamentals of Surgical Care I	 3 cr
Introduction to the principles of aseptic technique, sterilization, disin-
fection, antisepsis, environmental safety and control, CDC and OSHA 
requirements. Introduction to surgical wounds and wound healing 
including types, stages and complications. Prerequisite: admission to 
Surgical Technology Program. Corequisites: NURS 142 and NURS 143. 
Restricted to Nursing and Allied Health majors.

NURS 142   Fundamentals of Surgical Care II	 1 cr (3P) 
Introduction to the principles of aseptic techniques, sterilization, disin-
fection, antisepsis, environmental safety and control, CDC and OSHA 
requirements, types, preparation and care of surgical supplies, packing, 
dressing, catheters, drains, tubes, and equipment as well as classification 
of instruments, sutures, and needles. Introduction to responsibilities re-
lated to the scrub and circulation roles in a perioperative setting. Prerequi-
site: admission to Surgical Technology Program. Corequisites: NURS 141 
and NURS 143. Restricted to Nursing and Allied Health majors.

NURS 143   Fundamentals of Surgical Care III	 2 cr (6P) 
Introduction to guided surgical technology experiences in the surgical 
environment. Prerequisite: admission to Surgical Technology Program. 
Corequisites: NURS 141 and NURS 142. Restricted to Nursing and Al-
lied Health majors.

NURS 147   Adult Health I	 6 cr (4+6P)
This course focuses on the role of the nurse in promoting, maintaining 
and restoring health for adults with commonly occurring health prob-
lems. Restricted to majors

NURS 148   Physical Assessment	 2 cr (1+3P)
This course provides an introduction of concepts and techniques of in-
terviewing, history taking, review of body systems, and physical assess-
ment of an adult client. Restricted to Majors.

NURS 149   Psychiatric/Mental Health Nursing	 3 cr (2+3P)
This course provides introductory concepts of mental health/illness 
across the life span and the nursing implications for a person experienc-
ing psychosocial dysfunction. Restricted to majors.

NURS 151   Introduction to Nursing Practice Fundamentals of 
Nursing Including Physical Assessment)	 6 cr
Introduction to the principles and techniques of nursing practice. In-
cludes communication, fundamentals of nursing, physical assessment, 
basic pharmacology, and medication administration. Prerequisite: Ad-
mission to nursing program. Corequisite: NURS 152. Restricted to ma-
jors. Required: Grade of C or better.

NURS 152   Introduction to Nursing Practice, Clinical Practice 
Fundamentals of Nursing Including Physical Assessment	 5 cr
Introductory skills lab and clinical practice acquiring and practicing 
fundamental nursing skills: communication, fundamentals of nursing, 
physical assessment, and medication administration. Prerequisite: Ad-
mission to nursing program. Corequisite: NURS 151. Restricted to ma-
jors. Required: Grade of C or better.

NURS 155   Special Topics	 1–4 cr 
Specific subjects to be announced in the Schedule of Classes.

NURS 161   Intermediate Nursing Practice Part I	 6 cr (12P) 
Advancement to more complex nursing skills assessment of client with 
common health deviations, development of care plan, continued refine-
ment of skills acquired in NURS 150 and NURS 151. Prerequisites: NURS 
151, NURS 152. Corequisite: NURS 162. Restricted to Nursing majors.

NURS 162   Nursing Practice Part I, Clinical Practice 		
(Common Health Deviations)	 5 cr
Intermediate skills lab and clinical practice acquiring and practicing 
more complex nursing skills: assessment of clients with common health 
deviations, development of care plans, continued refinement of skills ac-
quired in NURS 151 and 152. Prerequisites: NURS 151, NURS 152, and 
a grade of  C or better. Corequisite: NURS 161. Restricted to majors.

NURS 178   Surgical Procedures I	 6 cr (6P) 
Introduction to general surgery and the surgical specialties of gastro-
enterology; gynecology; ophthalmology; dental, oral and maxillofacial; 
plastic and reconstructive; pediatric; oncology; neurology; orthopedic; 
cardiac; thoracic; vascular transplant; HEENT. Presented in a classroom 
laboratory and clinical setting. Prerequisites: NURS 141, NURS 142 and 
NURS 143. Restricted to Allied Health and Nursing and  majors.

NURS 179   Surgical Procedures II	 4 cr (3P) 
Continues the introduction to general surgery and the surgical special-
ties of gastroenterology; gynecology; ophthalmology; dental, oral and 
maxillofacial; plastic and reconstructive; pediatric; oncology; neurolo-
gy; orthopedic; cardiac; thoracic; vascular transplant; HEENT. Presented 
in classroom and skills lab setting. Prerequisites: NURS 178. Restricted 
to Allied Health and Nursing and  majors.

NURS 186   Introduction to Perioperative Nursing I	 3 cr
Introduction to the surgical environment, ethical and legal patient and 
employee rights, preparation of the patient for surgery, surgical consent, 
and the operative nurse’s role and responsibilities. Prerequisite: admis-
sion to Surgical Technician program or be licensed as LPN or RN. Re-
stricted to Nursing and Allied Health Program majors.

NURS 187   Surgical Procedures I	 6 cr (6P) 
Introduction to general surgery and the surgical specialties of gastro-
enterology; gynecology; ophthalmology; dental, oral and maxillofacial; 
plastic and reconstructive; pediatric; oncology; neurology; orthopedic; 
cardiac; thoracic; vascular transplant; HEENT. Presented in classroom, 
laboratory and clinical setting. Prerequisites: NURS 141, NURS 142 and 
NURS 143. Corequisite: NURS 188 and NURS 189. Restricted to Nurs-
ing and Allied Health Program majors.

NURS 188   Surgical Procedures II	 6 cr (3P) 
Continues the introduction to general surgery and the surgical special-
ties of gastroenterology; gynecology; ophthalmology; dental, oral and 
maxillofacial; plastic and reconstructive; pediatric; oncology; neurolo-
gy; orthopedic; cardiac; thoracic; vascular transplant; HEENT. Presented 
in classroom and skill lab setting. Prerequisites: NURS 141, NURS 142 
and NURS 143. Corequisite: NURS 187 and NURS 189. Restricted to 
Nursing and Allied Health Program majors.

NURS 189   Surgical Procedures III	 4 cr (12P) 
Focus on the technical aspects of surgical procedures in the clinical set-
ting for general surgery and the surgical specialties of gastroenterology; 
gynecology; ophthalmology; dental, oral and maxillofacial; plastic and 
reconstructive; pediatric; oncology; neurology; orthopedic; cardiac; 
thoracic; vascular transplant; HEENT. Prerequisites: NURS 141, NURS 
142 and NURS 143. Corequisite: NURS 187 and NURS 188. Restricted 
to Nursing and Allied Health Program majors.

NURS 201   Special Topics	 1–4 cr 
Specific topics to be announced in the Schedule of Classes. Prerequisite: 
admission to the nursing program. May be repeated for a maximum of 
10 credits.
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NURS 203   Introductory Electrocardiograph Monitoring	 1 cr
Introduction to EKG monitoring. Included cardiac rhythm interpretation, 
recognition of arrhythmias, common causes and intervention. Prerequisite: 
OEHO 153 and OEHO 154. Must be accepted into Allied Health Program.

NURS 204   Pain management in the Adult Patient	 1 cr
Introduction to pain management in the adult patient. Included identi-
fication of signs of pain, causation, and interventions. Interventions in-
clude both pharmacologic and holistic treatments. Prerequisites: OEHO 
153 and OEHO 154. Must be accepted into Allied Health Program.

NURS 209   Independent Study	 1–4 cr
Individual studies to meet identified student needs. Prerequisite: admission 
to the nursing program. May be repeated for a maximum of 10 credits.

NURS 213   Advanced Entry Preparation	 3 cr (2+3P) 
Transition from practical/vocational nursing practice. Theory and clini-
cal to prepare LPN/LVN for entry into second year of ADN program. Also 
used to refresh students who have exited the ADN program and wish to 
return. Prerequisite: admission to the nursing program.

NURS 213   Advanced Entry Preparation	 3 cr (2+3P) 
Transition from practical/vocational nursing practice. Theory and clini-
cal to prepare LPN/LVN for entry into second year of ADN program. Also 
used to refresh students who have exited the ADN program and wish to 
return. Prerequisite: admission to the nursing program.

NURS 224   Maternal/Child Nursing	 6 cr (4+6P)
This course provides an overview of a family centered approach of nurs-
ing practice of the childbearing woman, her newborn from birth to ado-
lescence and the family unit. Restricted to majors

NURS 226   Adult Health Nursing II	 6 cr (4+6P)
This course emphasizes the care of clients with complex health prob-
lems which impact multiple body systems. Restricted to majors.

NURS 234   Community Health Nursing	 1 cr   
This course provides an introduction to community health, focusing on 
health care systems, epidemiology, and nursing care of individuals, fami-
lies and aggregates of varied cultural backgrounds. Restricted to majors.

NURS 235   Nursing Leadership and Management	 2 cr   
This course provides concepts and principles of nursing leadership and 
management for the novice professional nurse. Restricted to Majors.

NURS 236   Nursing Preceptorship	 6 cr (2+12P)
This capstone course provides the opportunity to provide direct client 
care in a clinical setting. Restricted to Majors.

NURS 240   Healthcare Quality and Performance Improvement	 3 cr 
Practical applications of health information management concepts as 
they apply to health record systems and the health care industry. Quality 
assessment and improvement standards and requirements of licensing, 
accrediting, fiscal and other regulatory agencies will be presented. Re-
stricted to Majors.

NURS 251   Nursing Practice Part II (Multiple Health 		
Deviations)	 6 cr
Use of nursing process in teaching, supporting, planning, and providing 
care for acutely ill clients of any age experiencing multiple health de-
viations. Required: Grade of C or better. Prerequisites: NURS 151, 152, 
161, 162 and third semester nursing standing. Corequisite: NURS 252. 
Restricted to majors.

NURS 252   Nursing Practice Part II, Clinical	 5 cr
Skills lab and clinical practice utilizing the nursing process in teaching, 
supporting, planning, and providing care for acutely ill clients of any age 
experiencing multiple health deviations. Required: grade of C or bet-
ter. Prerequisites: NURS 151, 152 161, 162, and third semester nursing 
standing. Corequisite: NURS 251. Restricted to majors.

NURS 261   Nursing Practice Part III (Complex Health Deviations)	 6 cr
Preparation for entry into professional practice as a graduate nurse. Advance-
ment of (more complex) nursing skills: assessment of clients with complex 
health deviations. Includes assessment and determination of needs for cli-
ents and families with complex health deviations. Develop and implement, 
evaluate and reassess plans of care based on physical and psychosocial 
assessment. Continued refinement of skills acquired in prerequisite classes. 
Prerequisites: NURS 151, 152, 161, 162, 251, and 252. Corequisite: NURS 
262. Restricted to majors. Required: grade of C or better.

NURS 262   Nursing Practice Part III (Complex Health 		
Deviations)	 5 cr
Intermediate skills lab and clinical practice acquiring and practicing 
more complex nursing skills: assessment of clients with common health 
deviations, development of care plans, continued refinement of skills 
acquired in NURS 251 and NURS 252. Prerequisites: NURS 151, 152, 
161, 162, 251, and 252. Corequisite: NURS 261. Restricted to majors. 
Required: grade of C or better.

NURS 277   Introduction to Perioperative Nursing II	 3 cr (9P) 
Focus on the technical aspects of the surgical environment for preopera-
tive nursing in the skills lab and clinical settings. Prerequisite: NURS 
186. Restricted to Nursing and Allied Health majors.

NURS 278   Advanced Perioperative Nursing I	 3 cr
Introduction to the technical aspects of perioperative nursing, including 
perioperative pharmacology, risk management, quality improvement, 
standard CDC and OSHA precautions, monitoring and documentation. 
Prerequisites: NURS 186 and NURS 276. Corequisite: NURS 279. Re-
stricted to Nursing and Allied Health majors.

NURS 279   Advanced Perioperative Nursing II	 6 cr (18P) 
Focus on the technical aspects of perioperative nursing which include peri-
operative pharmacology, risk management, quality improvement, monitor-
ing and documentation, standard CDC and OSHA precautions in the skills 
lab and clinical settings. Prerequisites: NURS 186 and NURS 277. Coreq-
uisite: NURS 278. Restricted to Nursing and Allied Health majors.

NURS 290   Pathophysiology I	 1–3 cr
An introduction to pathophysiologic concepts using a body systems ap-
proach. Prerequisite: BIOL  226 or BIOL 254.

NURS 291   Pathophysiology II	 1–3 cr
A continuation of materials presented in NURS 290, Pathophysiology I, 
covering the remaining body systems. BIOL  226 or BIOL 254.
OEAR—Heating, Air, and Refrigeration

OEAR—Heating, Ventilation, Air Conditioning and 
Refrigeration
OEAR 100   EPA Clean Air Act: Section 608	 1 cr

Refrigerant certification preparation to include basics of refrigerant bear-
ing equipment, ozone depletion and the new legislation, technician cat-
egories covered and the certification examination.

OEAR 101   Fundamentals of Refrigeration	 4 cr (3+2P)
Refrigeration cycle and the various mechanical components. Use of spe-
cial tools, equipment, and safety precautions.

OEAR 102   Fundamentals of Electricity	 4 cr (3+2P) 
Introduction to electricity theory, OHM’s Law, circuits, AC/DC, and 
practical applications.

OEAR 103   Electrical and Mechanical Controls I	 4 cr (3+2P) 
Applications of basic electrical and mechanical controls. Reading and 
drawing diagrams of simple refrigerating equipment. Safe use of testing 
equipment. Prerequisites: OEAR 101 and 102, or consent of instructor.

OEAR 104   Domestic Refrigeration	 4 cr (3+2P) 
Installation and maintenance of refrigeration systems. Prerequisites: 
OEAR 101, and OEAR 102, or consent of instructor.

OEAR 110   Professional Development and Leadership	 1–3 cr 
As members and/or officers of various student professional organiza-
tions, students gain experience in leadership, team building, and com-
munity service. May be repeated for a maximum of 6 credits. Consent 
of instructor required.

OEAR 205   Commercial Refrigeration Systems	 4 cr (3+2P) 
Service and maintenance of commercial refrigeration equipment to 
include evacuation and charging procedures, electrical diagrams, and 
compressors and accessories. Prerequisites: OEAR 103 or consent of 
instructor.

OEAR 207   Residential Air Conditioning Systems	 4 cr (3+2P) 
Applications and types of equipment used in comfort cooling. Preven-
tive maintenance, service, and repairs common to evaporative coolers 
and refrigerated air conditioning systems. Air properties and psychro-
metrics. Prerequisite: OEAR 103 or consent of instructor.
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OEAR 209   Residential Heating Systems	 4 cr (3+2P) 
Gas and electric systems used in comfort heating. Maintenance proce-
dures, safety, troubleshooting, and servicing malfunctions in equipment. 
Prerequisite: OEAR 103 or consent of instructor.

OEAR 210   Commercial Air Conditioning and 		
Heating Systems	 4 cr (2+3P) 
Covers troubleshooting mechanical and electrical problems associated 
with HVAC equipment in commercial buildings. Includes gas, electric, 
and heat pump systems. Prerequisite: OEAR 103 or consent of instructor.

OEAR 211   Heat Pump Systems	 4 cr (3+2P) 
Reverse cycle refrigeration systems utilized in comfort heating and cool-
ing. Troubleshooting mechanical electrical problems associated with 
heat pumps. OEAR 103 or consent of instructor.

OEAR 213   Practicum	 4 cr
Working in the field with journeymen service technicians. Develop and 
apply job skills. Prerequisite: consent of instructor.

OEAR 220   Introduction to Sheet Metal Fabrication	 4 cr (3+2P) 
Introduction to sheet metal fabrication to include hands-on practical 
laboratory applications, cutting and forming procedures, identifying 
types and gauges. Design and layout techniques. Prerequisite: OETS 118 
or equivalent math or consent of instructor.

OEAR 225   New Mexico Mechanical Codes: HVAC	 1–4 cr
Principles and regulations developed for HVAC, sheet metal, and plumb-
ing occupations to include terminology, ventilation air supply, exhaust 
systems, duct systems, combustion air, chimneys and vents, boilers/wa-
ter heaters, refrigeration, panel and hydronic panel heating, fuel gas pip-
ing, storage systems, solar systems, and workmanship standards. May be 
repeated for a maximum of 12 credits.

OEAR 255   Special Topics	 1–6 cr
Topics to be announced in the Schedule of Classes. Prerequisite: consent 
of instructor. May be repeated for a maximum of 12 credits.

OEAR 290   Special Problems	 1–4 cr
Individual studies related to heating, air conditioning, and refrigeration. 
Prerequisites: OEAR 101, OEAR 102, and consent of instructor.

OEAR 295   Basic Heating, Ventilation, and Air 		
Conditioning Systems	 4 cr (3+2P) 
Layout and design of energy efficient combination systems (heating and 
cooling) found in residential and light commercial buildings. Complete 
heat loss and heat gain calculations will be performed through computer 
software. Covers duct design for whole building comfort. Prerequisites: 
OEAR 207, OEAR 209, and OEAR 210, or consent of instructor. 

OEAT—Automotive Technology
OEAT 103   Auto Mechanics Fundamentals	 4 cr (2+4P) 

Theory and operation of all areas of auto mechanics. Basic repair and 
maintenance operations.

OEAT 112   Basic Gasoline Engines	 5 cr (2+6P) 
Principles of gasoline engine operation. Identification, design, function 
of engine components; engine disassembly and reassembly; trouble 
shooting, and rebuilding heads.

OEAT 117   Electronic Analysis and Tune-Up of 		
Gasoline Engines	 5 cr (2+6P) 
Theory and operation of ignition and emission control systems and fuel 
system. Use of troubleshooting equipment and diagnostic equipment. 
Prerequisite: OEAT 120 or consent of instructor.

OEAT 118   Technical Math for Mechanics	 3 cr (2+3P) 
Mathematical applications for the automotive trade.

OEAT 119   Manual Transmission/Clutch	 5 cr (2+6P) 
Manual transmission, transfer cases, and clutch operating principles. 
Students will diagnose problems, remove and replace, disassemble, re-
pair, and assemble units.

OEAT 120   Electrical Systems	 4 cr (2+4P) 
Troubleshooting and repair of starters, alternators, and associated cir-
cuits. Reading electrical diagrams, diagnosis and repair of electrical ac-
cessories. Prerequisite: consent of instructor.

OEAT 125   Brakes	 5 cr (2+6P) 
Theory of operation, diagnosis, repair, and maintenance of disc and 
drum brakes; safety and use of special tools.

OEAT 126   Suspension, Steering, and Alignment	 5 cr (2+6P) 
Types of steering systems, suspension maintenance and repair, four- 
wheel alignment procedures.

OEAT 127   Basic Automatic Transmission	 4 cr (2+4P) 
Theory and operation of the automatic transmission; maintenance, trou-
bleshooting, diagnosis, and repair of components.

OEAT 128   Advanced Automatic Transmission	 4 cr (2+4P) 
Overhaul procedures and component repair of automatic transmission 
and transaxles.

OEAT 130   Introduction to Transportation Industry	 3 cr
State and national traffic statutes that relate to the trucking industry. A 
Commercial Driver’s License Learner’s Permit will be obtained through 
successful completion of the course. Prerequisites: Must be 18 years of 
age, have a current driver’s license and consent of instructor.

OEAT 131   Class A CDL	 6 cr (3+6P) 
Instruction in how to perform proper pre-trip inspection; hands-on train-
ing with a tractor-trailer unit on the backing range and street driving to 
develop skills necessary to pass Class A DCL exam. Prerequisites: Class 
A CDL restricted license (permit) and either restriction of D.O.T. govern-
ment medical card, and  consent of instructor.

OEAT 132   Automotive Air-Conditioning  and 		
Heating Systems	 4 cr (2+4P) 
Theory and operation, reading schematic diagrams, troubleshooting, re-
pair, and replacement operations performed.

OEAT 137   Fuel Systems and Emission Controls	 4 cr (2+4P) 
Covers theory and operation of fuel system and emission control. Trouble-
shooting, vacuum diagrams, overhaul, repair and adjustment of carbure-
tion and fuel injection. Prerequisites: OEAT 117 or consent of instructor.

OEAT 140   Principles of Automotive Computer Controls	 2 cr
Theory and operation of common sensors and control systems. Use of 
proper diagnostic and service procedures.

OEAT 141   Principles of Automotive Fuel Injection	 2 cr
Theory and operation of the most commonly used fuel injection sys-
tems. Proper diagnostic and service procedures. Prerequisite: consent 
of instructor.

OEAT 221   Cooperative Experience I	 1–6 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and supervised and rated by the employer and in-
structor. Student will meet in a weekly class. Graded S/U. Prerequisite: 
consent of instructor.

OEAT 255   Special Problems in Automotive Technology	 1–5 cr
Individual studies in areas directly related to automotive technologies. 
Prerequisite: consent of instructor. May be repeated for a maximum of 
12 credits.

OEAT 295   Special Topics	 1–6 cr
Topics to be announced in the Schedule of Classes. 

OEBT—Building Construction Technology
OEBT 100   Building Trades I	 8 cr (2+12P) 

Equipment and general safety. Human relations, building construction 
surveying, footings, foundation form work, framing, sheathing, insula-
tion. Basic electrical wiring and plumbing. Classroom instruction, on- 
the-job training, and problem solving.

OEBT 101   Introduction to Construction I	 2 cr (2+1P) 
Basic safety, including personal protective equipment, how to perform 
basic construction tasks safely, and what to do if an accident occurs. In-
cludes basic construction methods. Prerequisite: working as a plumber’s 
apprentice.

OEBT 102   Introduction to Construction II	 2 cr (2+1P) 
Introduction to power and hand tools, blueprints, and basic rigging hard-
ware and techniques. Prerequisite: working as a plumber’s apprentice.

OEBT 107   Painting I	 4 cr (2+4P) 
Types and applications of paints and clear coatings. Use of fasteners, 
caulks, and sealants.
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OEBT 111   Small Equipment Maintenance and Repair	 4 cr (2+4P) 
Covers small engine theory, troubleshooting and repair, auto mainte-
nance, hydraulic theory and repair lubricants, batteries and scheduled 
tool maintenance.

OEBT 112   Basic Masonry	 4 cr (2+4P) 
Covers use of brick and concrete blocks; basic techniques for mixing 
mortar and laying masonry units; describes the hand and power tools 
used in masonry, including safety; includes mathematics used to per-
form calculations related to masonry units; explains the types and prop-
erties of mortar and the materials used in mixtures.

OEBT 113   Masonry Level I	 4 cr (2+4P) 
Covers all types of concrete and clay masonry units and their appli-
cations; covers ties and reinforcing materials; includes layout, set-up, 
spreading mortar, cutting brick and block, laying to the line, making 
corners, tooling joints, patches and cleanup.

OEBT 114   Basic Carpentry	 3 cr (1+4P) 
Covers orientation to the trade; wood building materials, fasteners, and 
adhesives; detailed description and explanations of hand-operated and 
power tools, including safety; framing basics including laying out and 
constructing of wood floors, walls and ceilings and includes roughing in 
of door and window openings.

OEBT 115   Carpentry Level I	 3 cr (1+4P) 
Describes the various kinds of roofs and provides instructions for lay out 
of the different roofing systems. Describes the various types of windows, 
skylights, and exterior doors and provides instruction for installation.

OEBU—Business Occupations

OEBU 110   Introduction to Business	 3 cr
Terminology and concepts of the business field. Role of accounting, 
computers, business management, finance, labor, and international 
business in our society.

OEBU 112   Principles of Banking	 3 cr
Banking in today’s economy: language and documents of banking, 
check processing, teller functions, deposit function, trust services, bank 
bookkeeping, loans, and investments.

OEBU 126   Retail Management	 3 cr
Phases of retailing, including types of retail outlets and basic problems 
of organizing and operating a retail store.

OEBU 132   Principles of Selling	 3 cr
Analysis of customer behavior, persuasive communication, process of 
the sales interview.

OEBU 136   Fundamentals of Buying and Merchandising	 3 cr
Covers operational aspects of procuring and selling merchandise for the 
retail store. Procedures covered are buying, receiving, pricing strategies, 
sales promotions and operational controls.

OEBU 138   Advertising	 3 cr
Psychological approach to non-personal consumer persuasion; applied 
techniques in media selection, layout mechanics, production methods, 
and campaign structures.

OEBU 140   Principles of Supervision I	 3 cr
Principles of supervision emphasizing planning, organization, rating of 
employees and procedures to develop good morale. Introduction to in-
terpretation of case studies.

OEBU 150   Income Taxation	 3 cr
Federal income taxation of individuals, sole proprietorships, partner-
ships, corporations, trusts, and estates with particular reference to CLU, 
life insurance and annuities.

OEBU 155   Special Topics I	 1–3 cr 
Introductory special topics of lower division level work that provides a 
variety of timely subjects and content material. May be repeated up to 
9 credits.

OEBU 175   Introduction to Business Finance	 3 cr
Understanding financial systems and the methods businesses use to 
acquire and use resources is an important tool for the managers. This 
course provides an overview of the financial inner workings of busi-
nesses and corporations.

OEBU 191   Students in Free Enterprise	 1 cr
Students in Free Enterprise is an international organization promoting 
and teaching business entrepreneurship. Students will learn teamwork, 
leadership, and  networking skills by participating in regional and inter-
national business competitions and community service projects. May be 
repeated for a maximum of 6 credits. Restricted to majors.

OEBU 201   Work Readiness and Preparation	 2 cr
Instruction in methods of selection, seeking, acquiring and retaining em-
ployment. Addresses work success skills, business etiquette, employer 
expectation and workplace norms.

OEBU 202   Career Management	 1 cr
Developing and implementing career plans through decision making 
framework to gain personal success and satisfaction within today’s so-
cial and global workforce. Prerequisite: consent of instructor.

OEBU 205   Customer Service Practices/Techniques	 3 cr
Techniques to attract and keep customers: communications, phone 
skills, handling customer complaints.

OEBU 210   Marketing	 3 cr
Role of marketing in economy, types of markets, product development, 
distribution channels, pricing, promotion of goods, market research, 
consumer motivation, and management of marketing process. Prereq-
uisite: OEBU 110.

OEBU 211   Marketing for Bankers	 3 cr
Concepts and philosophies of marketing; information, research, target, 
the marketing mix, and market planning. Prerequisite: OEBU 112.

OEBU 212   Supervisory and Leadership Trends	 3 cr
Current trends in marketing, merchandising, sales promotion and man-
agement; in manufacturing, merchandising and service types of busi-
nesses. Extensive use of practical student project. Prerequisites: ENGL 
111G, MGT 201G or consent of instructor.

OEBU 213   Consumer Lending	 3 cr
Principles of credit evaluation, types of credit, marketing, collections, 
legal aspects, installment lending, leasing management, insurance, and 
rate structure and yields. Prerequisite: OEBU 112.

OEBU 215   Banks and the Money Supply	 3 cr
Practical application of the economics of money and banking. Required 
of all students electing the banking option.

OEBU 221   Cooperative Experience I	 1–3 cr
Student employed in approved work site; supervised and rated by em-
ployer and instructor. Each credit requires specified number of hours 
of on-the-job work experience. Prerequisite: consent of instructor. Re-
stricted to OEBU majors. Graded S/U.

OEBU 223   Supervision and Labor Relations	 3 cr
Federal acts affecting business and industry, supervisor’s responsibility 
for effective labor relations, union contracts, grievance procedures, and 
job and safety instruction.

OEBU 225   Introduction to Commercial Lending	 3 cr
Commercial lending overview, the lending process, portfolio manage-
ment, and regulation and business development. Prerequisite: OEBU 
112.

OEBU 228   Business Start-Up: Financing, Regulations 		
and Operations	 3 cr
Business start-ups are often unaware of the intricacies of financing, gov-
ernmental regulations and operational details. This course prepares the 
student to seek and utilize the most opportune financing available and 
ensure that pertinent governmental and tax regulations are followed. 
Prerequisite: OEBU 274 and OEBU 276 or consent of instructor.

OEBU 229   Business Start-Up: Marketing for Success	 3 cr
This course teaches students the essentials of real world marketing as 
a means of ensuring the success of their business. Marketing plans, re-
search and customer identification are covered as well as advertising 
methods that work to create sales. Prerequisite: OEBU 274, OEBU 276, 
and OEBU 228 or consent of instructor.

OEBU 231   Legal Issues in Business	 3 cr
Application of fundamental legal principles to business transactions. 
Sources, functions, and objectives of law, including federal and New 
Mexico court systems and procedures, criminal law, torts, contracts, and 
sales, and Uniform Commercial Code.
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OEBU 232   Personal Finance	 3 cr
Budgeting, saving, credit, installment buying, insurance, buying vs. rent-
ing a home, income tax statement preparation, investment, and estate 
disposal through will and trust.

OEBU 233   Law and Banking	 3 cr
Basic commercial law as it relates to banking and bank transactions. 
Prerequisite: OEBU 112.

OEBU 235   Credit Administration	 3 cr   
Covers factors influencing and determining loan policy: methods of 
credit investigation and analysis, credit techniques, credit problems, and 
types of loans. Prerequisites:  OEBU 112

OEBU 239   Visual Marketing Techniques	 3 cr
Provides a basic understanding of visual marketing and merchandising 
techniques. The importance of effective presentation of a store and its 
merchandise is covered, as is line, balance and artistic display.

OEBU 240   Human Relations	 3 cr
Human interactions in business and industrial settings. Motivation and 
learning experiences as related to problems of the worker and supervi-
sor. Practical applications of human behavior. Prerequisite: CCDE 105N 
or higher or BOT 105 or higher.

OEBU 245   Bank Investments	 3 cr
Covers nature of bank investments, relationship of investment manage-
ment to other functional areas of the bank, and factors that affect invest-
ment strategies and decisions. Prerequisite: OEBU 112 or consent of 
instructor.

OEBU 248   Introduction to Quality Management	 3 cr
Introductory practices of total quality management practices aimed at all 
levels of an organization to continually improve performance to include 
competitiveness in today’s business world.

OEBU 250   Diversity in the Workplace	 3 cr
Concepts of culture, diversity, prejudice, and discrimination within the 
domestic workforce/society. Prerequisite: OEBU 110.

OEBU 255   Special Topics II	 1–3 cr 
Specific subjects to be announced in the Schedule of Classes. May be 
repeated for a maximum of 12 credits.

OEBU 258   Cash, Inventory, and Credit Control	 3 cr
Cash and inventory control and management; credit management. Pre-
requisite: consent of instructor.

OEBU 259   Budget and Cost Control	 3 cr
Standard costs, variable costing, absorption costing, formal budgeting 
process, responsibility accounting for cost and profit centers, inventory 
management techniques, risk adjusted capital budgeting, cash manage-
ment, credit management, internal checks. Prerequisite: consent of in-
structor.

OEBU 260   Real Estate Practice	 3 cr
Covers the real estate market, real property ownership and interest, 
deeds and descriptions, property transfers, contracts, finance and ap-
praising, license law, agency law, and contract law.

OEBU 261   Real Estate Appraisal	 3 cr
Principles and techniques of residential real estate appraisal. Not de-
signed to train individuals as independent fee appraisers.

OEBU 263   Real Estate Sales Techniques	 3 cr
Improvement of sales techniques: selling yourself, offers to purchase and 
counter offers, buyer’s rights, meeting objectives, closing techniques, 
prospecting, and financing.

OEBU 264   Real Estate Law	 3 cr
Case studies based on court interpretation of civil actions involving con-
tract law and agency laws; rights and obligations of the real estate agent 
with regard to contractual and fiduciary duties owed to the parties repre-
sented. Cases taken primarily from New Mexico. Same as PL S 264.

OEBU 265   Real Estate Finance	 3 cr
Financing real property, the money market, sources and cost determi-
nants of mortgage money, financial leverage, value of existing mortgages 
in relation to the current market, and purchaser qualification.

OEBU 268   Real Estate Broker’s Basic Course	 3 cr
Provides necessary information and prepares students to sit for basic 
state real estate license. Prerequisite: OEBU 260.

OEBU 271   Practical Applications for Microcomputers 		
in Business	 1–3 cr
Owner/manager approach to use of microcomputers: systems design, 
software, business applications such as inventory, balance sheets, ac-
counts receivable. Hands-on experience. Prerequisites: C S 110G, ACCT 
251 and OEBU 216. May be repeated for a maximum of 6 credits under 
different subtitles. Preference given to OEBU majors.

OEBU 272   E-Commerce Operations	 3 cr   
Introduces the many forms of e-commerce and emerging technologies 
that will impact the businesses of tomorrow. Prerequisites: OECS 105, 
C S 110G or BCIS 110G.

OEBU 274   Business Start-up: Orientation for Entrepreneurs	 3 cr
Teaches the skills to effectively conceive, plan and open a business. Ini-
tial course in a series aimed at preparing individuals to start and run 
their own business.

OEBU 276   Advanced Business Plan Development	 3 cr
Preparing a detailed business plan as the first step in creating a success-
ful business. Prerequisite: OEBU 274 or consent of instructor.

OEBU 277   Small Business Management	 3 cr
Study of the principles, advantages, and problems of owning or operat-
ing a small business. Location, capital, marketing, control, and sales 
promotion. Prerequisite: OEBU 110.

OEBU 280   Introduction to Human Resources	 3 cr
Personnel functions encompassing job analysis, recruitment, selection, 
training, appraisals, discipline, and terminations. Prerequisite: OEBU 110.

OEBU 282   Introduction to International Business Management	 3 cr
Overview of the social, economic and cultural environment of interna-
tional business transactions. Prerequisite: OEBU 110.

OEBU 285   Introduction to Manufacturing Operations	 3 cr
Introduction to issues related to manufacturing, including an overview 
of the production function, product design and development, location, 
layout, forecasting, planning, purchasing, materials/inventory, and qual-
ity management. Prerequisites: OEBU 110 and OEBU 140.

OEBU 286   Introduction to Logistics	 3 cr
Overview on the planning, organizing, and controlling of transporta-
tion, inventory maintenance, order processing, purchasing, warehous-
ing, materials, handling, packaging, customer service standards, and 
product scheduling.

OEBU 287   Introduction to Export/Import	 3 cr
Procedures and documentation for exporting and importing products. 
Emphasis on NAFTA regulations and other U.S. border operations cross-
ings. Prerequisites: OEBU 110 and OEBU 282.

OEBU 290   Applied Business Capstone	 3 cr
Refines skills and validates courses taken in ABUS program. Business 
simulations, case studies and projects used to test and improve busi-
ness practices. Prerequisites: OEBU 110, OEBU 140, OEBU 210, OEBU 
221 and OEBU 231. Student must be within 25 credits of graduation. 
Restricted to majors.

OEBU 298   Independent Study	 1–3 cr
Individual studies directed by consenting faculty with prior approval 
of department chair. Prerequisites: sophomore standing with 3.0 GPA. 
Maximum of 6 credits may be earned. 

OECS—Computer Technology
OECS 101   Computer Basics	 1 cr

Hands-on instruction to introduce computer use and commonly used 
software.

OECS 105   Introduction to Microcomputer Technology	 3 cr
History and impact of computers on the economy and society. Develop-
ment of basic skills in operating systems, word processing, spreadsheets, 
and databases.

OECS 110   Introduction to Power Point	 1 cr
An introduction to Power Point software to develop business presen-
tations. Includes concepts of basic presentation methods and graphic 
design principles. Students will create and deliver presentations using 
text, charts, digitized images, and sound. Prerequisites: BCIS 110G, C S 
110G, or OECS 105.
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OECS 120   Computer Operations	 3 cr
Operation of digital computer; structure of computer system and operat-
ing procedures; use and care of peripheral devices; typical machine run 
procedures. Hands-on experience.

OECS 125   Operating Systems	 1–3 cr
Installation of current operating systems software, and utilities to include 
systems configuration, file, and hardware management. Prerequisite: ei-
ther BCIS 110G, C S 110G or OECS 105. May be repeated for a maxi-
mum of 6 credits.

OECS 128   Operating Systems Linux/Unix	 3 cr
Installation of current operating system software and utilities including 
systems configuration, file and hardware management. Prerequisite: ei-
ther BCIS 110G, C S 110G or OECS 105. May be repeated for a maxi-
mum of 6 credits.

OECS 140   Introduction to Game Production Industry	 3 cr
Students explore the business behind game production, understanding 
how game companies are organized and funded, positions within the 
game industry, and what skills game producers need. Prerequisites: Ei-
ther BCIS 110G, C S 110G, or OECS 105.

OECS 141   Introduction to Interactive Game Programming	 3 cr   
This introductory programming class reviews the basics of programming, 
including the object-oriented approach. Students will de-construct exist-
ing games, develop their own code, and gain an appreciation for coding 
strategies. May be repeated for a maximum of 6 credits. Prerequisites: C 
S 110G, BCIS 110G, or OECS 105.

OECS 150   Introduction to Programming Using Visual Basic	 4 cr
Introduction to algorithmic problem-solving concepts, structured pro-
gramming design-oriented application programming interface develop-
ment. Solutions to problems are implemented using the Visual Basic 
programming language in the Windows environment, with connection 
to Access databases as applicable. Prerequisites: C S 110, OECS 220, 
and MATH 120, or consent of instructor.

OECS 155   Special Topics—		
Introductory Computer Technology	 0.5–4 cr 
Topics to be announced in the Schedule of Classes. May be repeated 
up to 8 credits.

OECS 160   RPG II, Programming I	 3 cr
Use of computer language RPG II to program business systems. Student 
will write and run several programs, and learn debugging techniques. 
Prerequisite: OECS 105.

OECS 170   PASCAL Programming I	 3 cr
Vocabulary, syntax, structure, and application of PASCAL. Prerequisite: 
one semester of any programming course.

OECS 175   Assembly Language Programming I	 3 cr
Vocabulary, syntax, structure, and application of assembly language 
programs. Prerequisite: one semester of any programming course.

OECS 185   PC Maintenance and Selection I	 1–3 cr
Selecting, installing, configuring, troubleshooting, and maintaining mi-
crocomputers and peripheral devices. Prerequisites: BCIS 110G, C S 
110G or OECS 105.

OECS 190   C Programming I	 3 cr
Development of skills in programming using the C Programming lan-
guage. Prerequisite: one semester of any programming course.

OECS 191   C Programming II	 3 cr
Continuation of OECS 190. Prerequisite: OECS 190 .

OECS 192   C Programming I	 3 cr
Development of skills in programming using the C programming lan-
guage. Prerequisite: one semester of any programming course.

OECS 193   C Programming II	 3 cr
Continuation of OECS 192. Prerequisite: OECS 192.

OECS 195   Java Programming I	 1–3 cr
Developing of skills in programming business systems using the comput-
er language Java. Prerequisite: one semester of any programming course. 
May be repeated for a maximum of 9 credits.

OECS 196   Java Programming II	 1–3 cr
Continuation of OECS 195. Prerequisite: OECS 195. May be repeated  
for a maximum of 9 credits.

OECS 200   Accounting on Microcomputers	 3 cr
Fundamental accounting principles using popular microcomputer soft 
ware to include G/L, A/R, A/P, purchase order, billing, inventory, and 
forecasting modules. Prerequisite: ACCT 252 or BOT 121.

OECS 203   UNIX Operating System	 1–3 cr
Introduction to the UNIX operating system using Telnet to access a re-
mote UNIX system. Basic UNIX commands and file system concepts. 
Prerequisite: C S 110G, B CS 110G or OECS 105.

OECS 204   Linux Operating System	 1–3 cr
Install and configure the Linux operating system on X86 systems. Covers 
issues involved in maintaining operating system, networking, creating 
and managing users, and installing and updating software. General pro-
cedures for working with operating system includes maintaining disk 
space, preserving system security, and other related topics. Prerequisite: 
C S 110G, B CS 110G or OECS 105.

OECS 205   Advanced Operating Systems: Administration	 3 cr
Examines operating systems designed for PC, minicomputers and main-
frames. Covers maintaining operating systems, creating and managing 
users, and installing and updating software. General procedures for 
working with operating systems will include maintaining disk space, 
preserving system security, providing mail services, among other topics. 
Prerequisite: OECS 128. May be repeated for a maximum of 6 credits.

OECS 207   Windows	 1–3 cr
Windows concepts including program manager, icons, multiple applica-
tions and file/disk management. Windows applications introduced. Pre-
requisites: OECS 105 or BCIS 110G or C S 110G or consent of instructor. 
May be repeated for a maximum of 6 credits under different subtitles 
listed in the Schedule of Classes.

OECS 208   Internet Applications	 1–3 cr
Survey of the Internet to include e-mail, file transfer, current search 
techniques, the World Wide Web and basic Web page development. 
Prerequisite: C S 110G, BCIS 110G or OECS 105. May be repeated for 
a maximum of 6 credits.

OECS 210   Survey of Current Microcomputer Software	 3 cr
Overview of current software packages for the microcomputer. Prerequi-
sites: C S 110G, BCIS 110G or OECS 105.

OECS 211   Word Processing Applications	 1–3 cr
Basic word processing to include composing, editing, formatting, and 
printing of documents. Prerequisites: C S 110G, BCIS 110G  or OECS 
105. May be repeated  under different subtitles listed in the Schedule of 
Classes for a maximum of 6 credits 

OECS 212   Introduction to the Automated Office	 3 cr
Covers applications of integrated business software packages. Prerequi-
site: consent of instructor. Same as BOT 210.

OECS 213   Image Processing	 1 cr
Introduction to digital imaging acquisition and editing. Use of digital 
cameras and computer graphic software for business and personal use. 
Prerequisites: C S 110G, BCIS 100G or OECS 105. Graded S/U.

OECS 214   Creating a Web Page	 1 cr
Introduction to creating Web pages for business and personal use. Pre-
requisites: C S 110G, BCIS 110G or OECS 105. Graded S/U.

OECS 215   Spreadsheet Applications	 1–3 cr
Use of spreadsheets to include graphics and business applications. Pre-
requisites: C S 110G, BCIS 110G or OECS 105. May be repeated for a 
maximum of 6 credits.

OECS 216   Programming for the Web	 3 cr
Designing web-based applications using HTML and Java, Perl and C 
programming languages. Prerequisite: one semester of any programming 
course.

OECS 218   Web Page Programming Support	 3 cr
Languages that support Web page development including HTML, Active 
X and Java Script. Implementation of forms and style sheets in Web pag-
es also presented. Prerequisites: C S 110G, BCIS 110G or OECS 105.

OECS 220   Database Application and Design	 1–3 cr
Creating, sorting, and searching of single and multifile databases to include 
report generation and programming database commands. Prerequisites: C 
S 110G, BCIS 110G or OECS 105. May be repeated for a maximum of 6 
credits under different subtitles listed in the Schedule of Classes.
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OECS 221   Cooperative Experience I	 1–3 cr
Student employed at approved work site; supervised and rated by em-
ployer and instructor. Each credit requires specified number of hours 
of on-the-job work experience. Prerequisite: consent of instructor. Re-
stricted to OECS majors. Graded S/U.

OECS 222   Cooperative Experience II	 1–3 cr
Continuation of OECS 221. Each credit requires specified number of 
hours of on-the-job work experience. Prerequisite: OECS 221 and con-
sent of instructor. Restricted to OECS majors. Graded S/U.

OECS 225   Computer Graphics for Business	 3 cr
Programming common computer graphics for business. Creation of 
computer special effects. Prerequisites: C S 110G, BCIS 110G or OECS 
105.

OECS 227   Computer Applications for Technicians	 3 cr
Computer applications for service technicians in various disciplines. 
Hardware and software applications explored. Includes operating sys-
tems, high level programming, and networking hardware and software.

OECS 230   Data Communications and Networks I	 1–3 cr
Definition of data communication; survey of hardware applications and 
teleprocessor software; examination and design of networks. Prerequi-
site: OECS 185. May be repeated for a maximum of 6 credits.

OECS 231   Data Communications and Networks II	 1–3 cr
Installation and application of popular microcomputer network soft-
ware. Prerequisite: OECS 230. May be repeated for a maximum of 6 
credits.

OECS 232   Implementing and Supporting Networks I	 3 cr
Knowledge and skills relating to post-installation and day-to-day admin-
istration tasks in a single-domain or multiple-domain network. Prerequi-
site: OECS 230 or OECS 261.

OECS 233   Implementing and Supporting Networks II	 1–3 cr
Implementation, administration, and troubleshooting networks in an 
enterprise computing environment to include multiple servers, domain 
and sophisticated server applications. Prerequisite: OECS 232.

OECS 234   Transmission Control Protocol/Internet Protocol	 1–3 cr
Setup, configuration, administration and support of Transmission Con-
trol Protocol/ Internet Protocol (TCP/IP). Prerequisite: OECS 233 .

OECS 235   Structure Query Language SQL)	 1–3 cr
Installation, configuration, administration, and troubleshooting of SQL 
client/server database management system. Prerequisite: OECS 185, 
OECS 207, OECS 230 or OECS 261.

OECS 236   Network Management	 1–3 cr
Administration and troubleshooting Systems Management Server (SMS). 
Prerequisite: OECS 234. May be repeated for a maximum of 6 credits.

OECS 240   COBOL Programming I	 3 cr
Student will develop knowledge of American National Standard, struc-
tured COBOL and its use in business systems programming; debugging 
techniques. Prerequisites: C S 110G, BCIS 110G or OECS 105.

OECS 241   COBOL Programming II	 3 cr
Continuation of OECS 240. Prerequisite: OECS 240.

OECS 250   Computer Systems Analysis I	 3 cr
Analysis and design of business data processing and information sys-
tems. Study of the System Life Cycle. Prerequisite: OECS 125 or OECS 
220.

OECS 251   Computer Systems Analysis II	 3 cr
Continuation of OECS 250. Prerequisite: OECS 250.

OECS 252   Project  Management	 3 cr
Utilization of project management software to establish, control and 
coordinate timelines, budgets, and work teams. Introduction to meth-
ods and principles of oriented project management emphasizing team-
based performance.

OECS 255   Special Topics	 1–4 cr
Topics to be announced in the Schedule of Classes.

OECS 260   Hypertext Markup Language HTML)	 1–3 cr
Coverage of HTML  as used for web-page development for Internet and 
Intranet. Text manipulation, graphics, hypertext links, lists, and tables. 
Prerequisite: C S 110G, BCIS 110G or OECS 105. May be repeated for 
a maximum or 3 credits.

OECS 261   Computer Network Design	 4 cr
Design of modern computer networks utilizing seven layers of OSI refer-
ence model, including data conversion, encapsulation, and various ad-
dressing techniques. Prerequisite: C S 110G, BCIS 110G or OECS 105.

OECS 262   Configuration of Computer Networks	 4 cr
Installation, configuration, and maintenance of network routers includ-
ing flow control, editing features, IOS software, upgrades, backups, and 
protocol addressing. Prerequisite: OECS 261.

OECS 263   Computer Network Performance	 4 cr
Design, configuration, and optimization of computer network perfor-
mance by utilizing bridges, routers, and switches to segment networks 
and reduce congestion. Prerequisite: OECS 262.

OECS 264   Wide Area Networks	 4 cr
Installation, configuration, and monitoring of wide area network ser-
vices including LAPB, frame relay, ISDN/LAPD, HDLC, PPP, and DDR. 
Prerequisite: OECS 263.

OECS 265   Advanced Routing Configuration	 4 cr
Advanced configuration and optimization of network routing protocols, 
including OSPF, IGRP, and BGP. Prerequisite: OECS 264.

OECS 266   Remote-Access Networks	 4 cr
Advanced configuration of WANs, including product selection, assem-
bling and cabling WAN components, PPP, PAP, CHAP, ISDN, DDR, PAT, 
frame relay, traffic shaping and optimization, and WAN troubleshooting. 
Prerequisite: OECS 265.

OECS 267   Multilayer Switching	 4 cr
Installation, configuration, management, and troubleshooting of net-
work switches. Prerequisite: OECS 266.

OECS 268   Network Troubleshooting	 4 cr
Application of network troubleshooting methods, including identifica-
tion of troubleshooting targets; application of troubleshooting tools; 
documentation of symptoms, actions, and results; tracking log-ins and 
connections; and diagnosing and correcting problems with TCP/IP, 
VLANs, frame relay, ISDN, and BRI. Prerequisite: OECS 267.

OECS 270   Topics in Data Processing I	 1–4 cr
Topics of current interest in data processing or individual projects for the 
advanced student.

OECS 275   PC Maintenance and Selection II	 1–3 cr
Continuation of OECS 185. Prerequisite: OECS 185. May be repeated 
for a maximum of 6 credits.

OECS 280   Desktop Publishing I	 3 cr
Design and production of publication materials to fill the needs of busi-
ness communities, using a microcomputer. Prerequisites: either BCIS 
100G, C S 110G, OECS 105. May be repeated for a maximum of 6 
credits. Same as BOT 280.

OECS 281   Desktop Publishing II	 3 cr (2+2P) 
Continuation of OECS 280. Refining skills using desktop publishing soft-
ware. Prerequisite: OECS 280. May be repeated for a maximum of 6 
credits. Same as BOT 281.

OECS 285   Multimedia Methods and Applications	 1–3 cr
Design and authoring of multimedia presentations on the microcom-
puter to meet business needs. Prerequisites: C S 110G, BCIS 110G, or 
OECS 105.

OECS 286   Computer Audio and Video Applications	 3 cr
Theory of audio and video related to computers. Multimedia topics in-
clude sound editors, wave effects, synthesis, video editors, video morph-
ing, assembly, and equipment. Prerequisite: OECS 207, OECS 285.

OECS 290   Computer Technology Capstone	 1–3 cr
Refines skills learned in the OECS program. Culminates in a review and 
practice of advanced software applications. Prerequisites: OECS 125, 
OECS 140, OECS 185 and OECS 220. Restricted to majors.

OECS 299   Independent Study	 1–3 cr
Specific subjects to be determined based on need. 

OEDA—Dental Assisting
OEDA 101   Introduction to Dental Assisting	 2 cr

An introduction to the duties and responsibilities of a dental assistant. 
Includes brief lessons on head and neck anatomy, chairside assisting, 
sterilization techniques, dental office emergencies, and dental office 
management.
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OEDA 111   Bio-Dental Science	 4 cr (3+3P) 
An introduction to biomedical and dental sciences with emphasis on 
head and neck anatomy and tooth morphology. Includes microbiology, 
general anatomy and physiology, histology and embryology of the oral 
cavity, pathology and pharmacology as they relate to dentistry. Prerequi-
sites: ENGL 111, OECS 101 or OECS 105 or C S 110, PSY 201 or SOC 
101, COMM 253 or COMM 265 or OEHO 101, HNFS 163 or OEHO 
225. Corequisites: OEDA 113, OEDA 115, OEDA 117.

OEDA 113   Dental Assisting I	 4 cr (2+6P) 
Introduction to chairside assisting procedures, instrumentation, infec-
tion control, equipment safety and maintenance, dental office emergen-
cies, and management of pain and anxieties. Prerequisites: ENGL 111, 
OECS 101 or OECS 105 or C S 110, PSY 201 or SOC 101, COMM 253 
or COMM 265 or OEHO 101, HNFS 163 or OEHO 225. Corequisite: 
OEDA 111, OEDA 115, OEDA 117.

OEDA 115   Dental Radiology	 3 cr (2+3P) 
Radiation physics, hygiene, and safety theories. Emphasis on fundamen-
tals of oral radiographic techniques and interpretation of radiographs. 
Includes exposure of intra-oral radiographs, quality assurance, radio-
graphic interpretation, patient selection criteria, and other ancillary 
radiographic techniques. Prerequisites: ENGL 111, OECS 101 or OECS 
105 or C S 110, PSY 201 or SOC 101, COMM 253 or COMM 265 or 
OEHO 101, HNFS 163 or OEHO 225. Corequisites: OEDA 111, 113, 
and 117.

OEDA 117   Dental Materials	 3 cr (2+3P) 
Composition, chemical and physical properties, manipulation and uses 
of dental materials. Laboratory experiences include the application and 
manipulation of various materials used in dentistry. Prerequisites: ENGL 
111, OECS 101 or OECS 105 or C S 110, PSY 201 or SOC 101, COMM 
253 or COMM 265 or OEHO 101, HNFS 163 or OEHO 225. Corequi-
site: OEDA 111, OEDA 113, and OEDA 115.

OEDA 121   Dental Assisting II	 4 cr (2+6P) 
Continuation of chairside assisting skill techniques with a major empha-
sis on four-handed dentistry performance procedures in the specialties 
of dentistry and expanded chairside functions. Prerequisites: OEDA 111, 
113, 115, and 117. Corequisites: OEDA 123, 125, 127, and 129.

OEDA 123   Dental Assisting Practicum	 6 cr (1+15P) 
This course is the clinical component of the program that combines gen-
eral practice and experiences in the workplace. Seminar topics focus on 
the practicum experiences and critique of performance. Prerequisites: 
OEDA 111, 113, 115, and 117. Corequisites: OEDA 121, 125, 127, and 
129.

OEDA 125   Professional Concepts	 3 cr
Emphasis on the development of professionalism for the dental office. 
Includes oral communication, psychology, patient relations, problem-
solving skills, stress management, and employability in addition to den-
tal jurisprudence and ethics. Prerequisites: OEDA 111, 113, 115, and 
117. Corequisites: OEDA 121, 123, 127, and 129.

OEDA 127   Dental Office Management	 2 cr
This capstone course is an introduction to business office procedures, 
including telephone management, appointment control, accounts pay-
able, completion of third party reimbursement forms, inventory control 
data entry for charges and payments, management recall, basic dental 
computer software and operating basic business equipment. Prerequi-
sites: OEDA 111, 113, 115, and 117. Corequisites: OEDA 121, 123, 
127, and 129.

OEDA 129   Preventive Dentistry	 2 cr
Prevention of dental diseases, oral hygiene instruction, fluoride, com-
munity dental health, and nutrition. Development, implementation and 
evaluation of a community dental health project. Prerequisites: OEDA 
111, OEDA 113, OEDA 115, and OEDA 117. Corequisites: OEDA 121, 
OEDA 123, OEDA 125, OEDA 127.

OEDA 131   Dental Office Management I	 3 cr
Introduction to the field of dental office management with emphasis 
placed on professional verbal and written communication skills utilized 
within the dental office. Content includes dental terminology, charting, 
and back office experience as they relate to dental reception and man-
agement. Prerequisites: BOT 101, ENGL 111, OECS 105, or C S 101. 
Corequisites: OEDA 101 and OEDA 133.

OEDA 133   Dental Office Management II	 3 cr
Places emphasis on computer programs specifically designed for dental 
office management (Dentrix, Sof Dent, etc.) Expanded course content 
on oral communication and telephone skills, appointment scheduling, 
patient relations, stress management solutions, and comprehensive criti-
cal thinking/problem solving skills. Prerequisites: BOT 101, ENGL 111, 
OECS 105, or C S 101. Corequisites: OEDA 101 and OEDA 133.

OEDA 155   Special Topics	 1–6 cr
Specific subjects to be announced in the Schedule of Classes. Prerequi-
site: consent of instructor. May be repeated for maximum of 12 credits.

OEDA 156   Independent Study	 1–6 cr
Individual studies/research on topics related to dental assisting. Pre-
requisite: consent of instructor. May be repeated for a maximum of 8 
credits.

OEDS—Diagnostic Medical Sonography   
NOTE:  All OEDS courses are restricted to students who have been ac-
cepted into the Diagnostic Medical Sonography Program.

OEDS 101   Introduction to Sonography	 2 cr 
Introduction to the principles of ultrasound, terminology, scanning planes 
and applications of ultrasound. Includes observation in an ultrasound fa-
cility. Prerequisite: Consent of instructor. Corequisite: OEDS 112, 113.

OEDS 110   Ultrasound Physics	 3 cr (2+2P)
Properties of sound and its use in diagnostic imaging, technical compo-
nents involved in ultrasound imaging, how to use ultrasound equipment 
during lab sessions, the bioeffects of high-frequency sound, and artifacts 
created during imaging. Consent of instructor required. Corequisites: 
OEDS 115, OEDS 124.

OEDS 112   Abdominal Sonography I	 4 cr (3+2P)
Includes anatomy, physiology, and pathology of the abdominal organ 
systems; scanning techniques, ultrasound appearance of normal struc-
tures, and changes seen with pathologic conditions. Consent of instruc-
tor required. Corequisites: OEDS 101 and OEDS 113.

OEDS 113   GYN Sonography	 3 cr (2+2P)
Includes female pelvic anatomy, scanning techniques, pelvic pathology, 
sonography, and Doppler findings in normal and abnormal exams, intro-
duction to human embryology, and first trimester pregnancy. Consent of 
instructor required. Corequisites: OEDS 101, OEDS 112.

OEDS 114   OB Sonography	 4 cr (3+2P)
Includes review of human embryology, normal fetal anatomy, obstetrical 
scanning techniques, fetal biometry, fetal abnormalities, fetal Doppler, 
the role of ultrasound in genetic testing and chromosome abnormalities, 
fetal echocardiography, and congenital heart abnormalities. Consent of 
instructor required. Corequisite: OEDS 126.

OEDS 115   Abdominal Sonography II	 3 cr 
Includes anatomy, physiology, and pathology of superficial structures, 
including female breast, thyroid, and neck structures, male pelvis, and 
musculoskeletal system; scanning techniques, ultrasound appearance of 
normal structures, and changes seen with pathologic conditions; abdom-
inal Doppler principles of applications and organ transplant sonography. 
Consent of instructor required. Corequisites: OEDS 110, OEDS 124.

OEDS 116   Introduction to Vascular Technology	 3 cr (2+2P)
Basic ultrasound physics and principles, peripheral vascular anatomy, 
hemodynamics, Doppler evaluation, peripheral vascular scanning tech-
niques, physio-logic testing and the more common pathologies of the 
carotid arteries, and the peripheral vascular system. Consent of instruc-
tor required. Corequisites: OEDS 101, OEDS 112, OEDS 113.

OEDS 117   Vascular Sonography	 2 cr (1+2P)
In-depth knowledge of the vascular anatomy; hemodynamics; patholo-
gies; imaging & Doppler techniques of the extracranial & intercranial 
arterial systems and peripheral arterial systems; and skills for basic in-
terpretation and preliminary reporting. Consent of instructor required. 
Corequisite: OEDS 122.

OEDS 118   Neurosonography	 2 cr 
Covers anatomy of brain and spinal cord; scanning techniques and the 
appearance of normal structures; pathologies of the central nervous 
system, and intraoperative ultrasound. Consent of instructor required. 
Corequisite: OEDS 120.



D
o

ñ
a

 A
n

a
 C

o
m

m
u

n
it

y
 C

o
l

l
e

g
e

96

OEDS 120   Clinical Internship I	 4 cr (32P)
Provides the practical, hands-on experience required for both the na-
tional registry exam and for quality patient care. Students will spend 
32 hours per week at their assigned clinical site performing ultrasound 
exams under the supervision of the clinical staff. Students return to cam-
pus periodically to participate in advanced seminars. Six-week course. 
Consent of instructor required. Corequisite: OEDS 118.

OEDS 122   Clinical Internship II	 4 cr (32P)
Provides the practical, hands-on experience required for both the na-
tional registry exam and for quality patient care. Students will spend 
32 hours per week at their assigned clinical site performing ultrasound 
exams under the supervision of the clinical staff. Students return to cam-
pus periodically to participate in advanced seminars. Six-week course. 
Prerequisites: OEDS 120 or consent of instructor.

OEDS 124   Clinical Internship III	 9 cr (32P)
Provides the practical, hands-on experience required for both the na-
tional registry exam and for quality patient care. Students will spend 32 
hours per week at their assigned clinical site performing ultrasound ex-
ams under the supervision of the clinical staff. Students return to campus 
periodically to participate in advanced seminars. Corequisites:  OEDS 
117. Prerequisites:  OEDS 122 or Consent of Instructor.

OEDS 126   Clinical Internship IV	 9 cr (32P)
Provides the practical, hands-on experience required both for national 
certification and for quality patient care. Students will spend 32 hours 
per week at their assigned clinical site performing ultrasound exams 
under the supervision of the clinical staff. Students will learn more dif-
ficult exams and will work on case reports and course review materials. 
Prerequisites: OEDS 124 or consent of instructor.

OEDS 155   Special Topics	 1–6 cr 
Specific subjects to be announced in the Schedule of Classes. Prerequi-
site: consent of instructor. May be repeated for a maximum of 12 credits.

OEDS 200   Independent Study	 1–6 cr
Individual study/research on topics related to diagnostic medical sonog-
raphy. Prerequisite: OEDS Test Score of 1 and consent of instructor.

OEEM—Emergency Medical Services
OEEM 101   CPR for the Health Care Professional	 1 cr

Students learn identification and response to airway and circulation 
emergencies, including use of a SAED and accessing the EMS system. 
This course is taught using the American Heart Association guidelines 
for course completion. Required: grade of C or better.

OEEM 105   Vehicle Extrication Course	 2 cr
Assessment and psychomotor skills required to perform motor vehicle 
extrication at the scene of an accident. Taught using the NM Fire Acad-
emy guidelines for motor vehicle extrication course completion.

OEEM 107   First Responder Refresher	 1 cr (1+1P) 
A comprehensive review of prehospital emergency medicine for the cer-
tified First Responder. To include new material relevant for renewal of 
the New Mexico First Responder Certification. Prerequisite: consent of 
instructor. Graded S/U.

OEEM 115   First Responder Prehospital Professional	 3 cr (2+3P) 
Provides training in prehospital medical and traumatic emergencies. 
Prerequisite: consent of instructor. Corequisite: OEEM 101. Requires a C 
or better to pass. Restricted to majors.

OEEM 116   Emergency Medical Technician Bridge	 5 cr (3+6P) 
Enhanced skill instruction and didactic integration designed to meet the 
requirements for an EMT-Basic certificate. Prerequisites: OEEM 101 and 
OEEM 115, and consent of instructor. Corequisite: OEEM 121. Requires 
a C or better to pass. Restricted to majors.

OEEM 117   Emergency Medical Technician—Wilderness 		
First Responder	 4 cr
A comprehensive study of pre-hospital medical and traumatic emergen-
cies in the wilderness setting. Prerequisite: OEEM 101.

OEEM 120   Emergency Medical Technician Basic	 6 cr
Covers EMT-Basic skills instruction to include care of soft tissue and 
muscular/ skeletal injuries, circulatory, nervous, general medical and 
respiratory systems emergencies. Corequisites: OEEM 101, OEEM 120L, 
and OEEM 121, or consent of instructor. Requires a C or better to pass.

OEEM 120 L   Emergency Medical Technician Basic Lab	 2 cr (6P) 
EMT-Basic skills development with emphasis on assessment, skills 
competency and team-work in patient care in the prehospital setting. 
Corequisites: OEEM 101 or OEEM 120, and OEEM 121, or consent of 
instructor. Requires a C or better to pass.

OEEM 121   Emergency Medical Technician Basic 		
Field/Clinical	 1 cr (3P) 
Covers the patient care experience provided through assigned shifts in 
the hospital and/or ambulance setting. Corequisites: OEEM 101, OEEM 
120, and OEEM 120L, or consent of instructor. Requires a C or better 
to pass.

OEEM 122   Emergency Medical Technician Basic Advanced 	
Field/Internship	 2 cr (6P) 
Expanded patient care experience provided through practical scenarios, 
assigned shifts in the hospital and/or ambulance setting. Prerequisite: 
current EMT-basic license and consent of instructor. Requires a C or 
better to pass.

OEEM 123   RN to EMT—Transition Course	 3 cr (2+3P) 
Enhanced skill instruction and didactic integration designed to meet the 
requirements for an EMT Basic certificate. Prerequisites: OEEM 101, li-
censure at the RN level and consent of instructor. Requires a C or better 
to pass. Dona Ana campus only.

OEEM 127   Emergency Medical Technician Basic Refresher	 2 cr
Comprehensive review of prehospital emergency medicine for the EMT-
Basic. New material relevant to recertification of the New Mexico EMT-
Basic licensure included. S/U only.

OEEM 150   Emergency Medical Technician Intermediate	 5 cr
Theory of the roles, responsibilities and scope of practice of the EMT-In-
termediate. Assessment and management of respiratory, cardiac, trauma, 
environmental, behavior, reproduction, and childhood emergencies. 
Prerequisites: current EMT-basic license, pretest and consent of instruc-
tor. Corequisites: OEEM 150L and OEEM 151. Requires a C or better 
to pass.

OEEM 150L   Emergency Medical Technician Intermediate Lab	 2 cr
EMT-Intermediate skills development with an emphasis on assessment, 
skills competency, and team work in patient care in the prehospital set-
ting. Corequisites: OEEM 150. Requires a C or better to pass.

OEEM 151   Emergency Medical Technician Intermediate 	
Field/Clinical	 2 cr (6P) 
Patient care experience provided through assigned shifts in the hospital 
and/or ambulance setting. Prerequisite: consent of instructor. Corequi-
sites: OEEM 150 and OEEM 150L. Requires a C or better to pass.

OEEM 152   Emergency Medical Technician—Intermediate 		
Advanced Field/ Internship	 2 cr (6P) 
Expanded patient care experience provided through practical scenarios, 
assigned shifts in the hospital and/or ambulance setting. Prerequisites: 
current EMT-I license and consent of instructor. Requires a C or better 
to pass.

OEEM 155   Special Topics	 1–6 cr
Specific topics to be listed in Schedule of Classes. May be repeated for 
a maximum of 10 credits.

OEEM 157   Emergency Medical Technician Intermediate 		
Refresher	 2 cr
Comprehensive review of prehospital emergency medicine for the li-
censed EMT-Intermediate. New material relevant to recertification of the 
New Mexico EMT-Intermediate licensure included. Graded S/U.

OEEM 158   Emergency Medical Technician—Combination 		
Refresher	 2 cr
A comprehensive review of prehospital medicine for the prehospital 
care provider from the first responder level through the EMT Intermedi-
ate. New material relevant to recertification of the New Mexico First Re-
sponder, EMT Basic and EMT Intermediate licensure included. Graded 
S/U.

OEEM 177   Emergency Medical Services Instructor	 4 cr
Theory of student learning, methodology, instructional components, 
evaluation, and course coordination for the EMS profession. Prerequi-
site: consent of instructor. Restricted to majors. Requires a C or better 
to pass.
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OEEM 200   Independent Study	 1–3 cr
Individual studies with prior approval of department head. Prerequisite: 
OEEM 155 or NM First Responder Certification and consent of instruc-
tor. May be repeated for a maximum 10 credits. Requires a C or better 
to pass.

OEEM 201   Human Pathophysiology	 3 cr (2+3P) 
Overview of anatomy and physiology. Emphasis on human body patho-
physiology including a medical illness component. Prerequisites: EMS 
206, BIOL 154 or OEHO 153. Restricted to majors. Requires a C or 
better to pass.

OEEM 202   EMT—Paramedic I Respiratory Emergencies	 3 cr (2+3P) 
Review anatomy, physiology and pathophysiology of the respiratory sys-
tem. Assessment and management of respiratory emergencies and acute 
respiratory failure in the prehospital setting. Prerequisites: consent of 
instructor. Restricted to majors. Requires a C or better to pass.

OEEM 203   EMT—Paramedic II Trauma Emergencies	 3 cr (2+3P) 
Study of the effects of trauma on the human body. Assessment and man-
agement of trauma patients and scenes, including vehicular extrication. 
Prerequisites: OEEM 202 and consent of instructor. Restricted to majors. 
Requires a C or better to pass.

OEEM 206   Introduction to Advanced Prehospital Care	 3 cr (2+3P) 
Overview of prehospital care including roles and responsibilities of 
EMT-P, EMS systems, medical, legal, ethical issues, stress management, 
medical terminology, medical report writing and communication. In-
cludes ride-along with ambulance and dispatch observation. Requires 
a C or better to pass. Prerequisites: consent of instructor. Restricted to 
majors.

OEEM 207   EMT—Paramedic Pharmacology	 2 cr
Drug actions, factors modifying drugs and dosages: characteristics of 
drug effects, and drug history and dosages. Prehospital protocol, trans-
port, and common patient prescription medications. Prerequisites: 
OEEM 202 and consent of instructor. Restricted to majors. Requires a 
C or better to pass.

OEEM 210   Cardiac Rhythm Interpretation	 3 cr (2+3P) 
Cardiac conduction system: electrophysiology, electrocardiogram, mon-
itor, atrial, sinus, ventricular and junctional dysrhythmias, multiple lead 
EKG and 12 lead EKG interpretation. Prerequisites: OEEM 203, OEEM 
230 and OEEM 240. Requires a C or better to pass.

OEEM 212   EMT—Paramedic Cardiovascular 		
Emergencies	 3 cr (2+3P) 
Review anatomy, physiology, and pathophysiology of cardiovascular 
system. Assessment and management of cardiovascular emergencies in 
the prehospital setting. Prerequisites: second semester standing in EMS 
program and consent of instructor. Requires a C or better to pass.

OEEM 213   EMT—Paramedic: Medical Emergencies I	 3 cr (2+3P) 
Study of the disease process; assessment and management of neuro-
logical, endocrine, gastrointestinal, renal emergencies and infectious 
disease. Prerequisites: OEEM 212, OEEM 230 and OEEM 240. Requires 
a C or better to pass.

OEEM 214   EMT—Paramedic: Medical Environmental 		
Emergencies II	 3 cr (2+3P) 
Study of disease process, assessment, and management of poisoning, 
drug and alcohol abuse, environmental, behavioral and geriatric emer-
gencies. Prerequisites: OEEM 213, OEEM 230 and OEEM 240. Requires 
a C or better to pass.

OEEM 216   EMT—Paramedic: Reproductive and Childhood 
Emergencies	 2 cr (2+1P) 
Covers anatomy, physiology, disease processes, assessment and man-
agement of male and female reproductive system emergencies, child-
hood emergencies and growth and development. Prerequisites: OEEM 
214 and consent of instructor. Restricted to majors. Requires a C or bet-
ter to pass.

OEEM 218   Pediatric Advance Life Support for the 		
Healthcare Professional	 1 cr
Identify and respond to life threatening pediatric emergencies. Taught 
using the American Heart Association guidelines for course completion. 
Prerequisite: OEEM 101. Graded S/U.

OEEM 219   Advance Cardiac Life Support for the 		
Healthcare Provider	 1 cr
Identify and respond to life threatening cardiac emergencies. Taught us-
ing the American Heart Association guidelines for course completion. 
Prerequisite: OEEM 101. Graded S/U.

OEEM 230   EMT—Paramedic Clinical Experience I	 3 cr (9P)
Assigned clinical experiences in patient assessment and specific man-
agement techniques. Successful completion includes minimum required 
hours and completion of course objectives. Prerequisite: consent of in-
structor. Restricted to majors. Requires a C or better to pass.

OEEM 231   EMT—Paramedic Clinical Experience II	 3 cr (9P) 
Assigned clinical experiences in patient assessment and specific man-
agement techniques. Successful completion includes minimum required 
hours and completion of course objectives. Prerequisites: OEEM 230 
and consent of instructor. Restricted to majors. Requires a C or better 
to pass.

OEEM 235   EMT—Paramedic Clinical Experience III	 1–3 cr
Continuation of OEEM 231. Prerequisites: second semester standing in 
EMS program, OEEM 231, and consent of instructor. May be repeated 
for a maximum of 3 credits. Restricted to majors. Requires a C or better 
to pass.

OEEM 240   EMT—Paramedic Field Experience I	 3 cr (9P) 
Advanced prehospital skills and knowledge. Successful completion of 
at least the minimum required hours and course objectives. Prerequi-
site: consent of instructor. Restricted to majors. Requires a C or better 
to pass.

OEEM 241   EMT—Paramedic Field Internship I	 3 cr (9P) 
Continued focus on advanced prehospital skills and knowledge, with in-
creasing responsibility for patient care. Successful completion includes 
meeting at least the minimum required hours and course objectives. 
Prerequisites: OEEM 240 and consent of instructor. Restricted to majors. 
Requires a C or better to pass.

OEEM 242   EMT—Paramedic Field Internship II	 3 cr (9P) 
Emphasis on total patient care responsibility and team leadership skills. 
Successful completion includes meeting the minimum hours required 
and course objectives with grade of C or better. Prerequisites: second 
semester completion in EMS program, OEEM 241, and consent of in-
structor. Restricted to majors.

OEEM 243   EMT—Paramedic Preparation for Practice	 2 cr
Comprehensive final program testing to prepare for licensing examina-
tion. Prerequisites: OEEM 216 and OEEM 242. Restricted to majors. Re-
quires a C or better to pass.

OEEM 245   EMT—Paramedic Field Internship III	 1–3 cr
Continuation of OEEM 242. Prerequisites: OEEM 242 and consent of 
instructor. Restricted to majors. Requires a C or better to pass.

OEEM 247   Emergency Medical Technician—Paramedic 		
Refresher	 2 cr (1+3P) 
A comprehensive review of prehospital emergency medicine for the 
EMT Paramedic. New material relevant to recertification of the New 
Mexico and Nationally Registered Paramedic licensure. Graded S/U.

OEEM 250   RN to EMT—Paramedic Transition Course	 6 cr
Enhanced skill instruction and didactic integration designed to meet the 
requirements for an EMT Paramedic certificate. Prerequisites: current 
NM EMT Basic licensure, RN licensure, ACLS, PALS certification and 2 
years experience in the critical care setting or equivalent. Corequisites: 
OEEM 250L and OEEM 251. C or better required to pass.

OEEM 250L   RN to EMT  Paramedic Transition lab	 3 cr (9P) 
Enhanced skill instruction and didactic integration designed to meet 
the requirements for an EMT Paramedic certificate. Prerequisites: cur-
rent NM EMT Basic licensure, RN licensure, ACLS, PALS certification. 
Corequisites: OEEM 250  and OEEM 251. Requires C or better to pass.

OEEM 251   RN to Paramedic Field/Clinical	 3 cr (9P) 
Advanced pre-hospital skills and assigned clinical experiences in patient 
assessment and specific management technique. Minimum hours and 
completion of course objectives with grade of C or better required for 
successful completion. Prerequisites: current NM EMT Basic licensure, 
RN licensure, ACLS, PALS certification. Corequisites: OEEM 250  and 
250L.
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OEEM 252   RN to Paramedic Internship	 3 cr (9P) 
Continued focus on advance pre-hospital skills and knowledge with in-
creasing responsibility for patient care. Minimum hours and completion 
of course objective required for successful completion. Prerequisites: 
OEEM 250, OEEM 250L and OEEM 251. Requires a C or better to pass.

OEEM 290   Independent Study	 1–3 cr
Individual studies directed by consenting faculty member. Prerequisites: 
OEEM 150, approval of department head, and consent of instructor. May 
be repeated for a maximum of 6 credits. Requires a C or better to pass. 

OEES—Electronic Technology

OEES 105   Basic Electricity and Electronics	 3 cr (2+2P)
Fundamentals of electricity and electronics, basic circuit devices, me-
ters, transistors, integrated circuits and other solid state devices, com-
puters, fiber optics, and industrial application topics. Prerequisite: either 
CCDM 103N or CCDM 104N or consent of instructor.

OEES 110   Electronics I	 4 cr (3+3P) 
Fundamentals of electronics including: components, schematics, Ohm’s 
law, Thevenin’s and Norton’s theorems, and series/parallel circuits in-
corporating passive, active and magnetic elements. Introduction to AC 
circuits. Corequisite: OEES 120.

OEES 120   Mathematics for Electronics	 4 cr
Includes fundamental mathematics, algebra, sine, cosine, and other el-
ementary functions as they specifically apply to the operation, manipu-
lation, and evaluation of direct current (DC) and alternating current (AC) 
circuits. Prerequisite: CCDM 114N or consent of instructor.

OEES 135   Electronics II	 4 cr (3+3P) 
Analysis of AC circuits, filters, and resonance. Introduction to solid state 
fundamentals including diodes and rectifier circuits, voltage regula-
tors, various transistors and transistor characteristics, amplification and 
amplifiers, photoelectric effects, gates and timing circuits. Prerequisite: 
OEES 110 and OEES 120.

OEES 155   Electronics CAD and PCB Design	 3 cr (2+2P) 
Introduction to and the use of commercially available CAD software 
covering schematic representation of electronic components and cir-
cuits. Printed circuit board layout techniques including proper schemat-
ic capture, netlist generation, design rule checking and manual routing 
covered.

OEES 160   Digital Electronics I	 4 cr (3+3P) 
Number systems, codes, Boolean algebra, logic gates, Karnaugh maps, 
combination circuits, flip-flops, and digital troubleshooting techniques. 
Prerequisite: OEES 110 or consent of instructor.

OEES 175   Soldering Practices	 2 cr (4P) 
Methods and techniques of hand soldering in the production of high 
quality and reliable soldering connections.

OEES 201   Television Theory	 3 cr (2+3P) 
Origin and development of color television, video-audio characteris-
tics, digital television, VITS and VIRS channels, broadcast antennas, and 
transmission lines.

OEES 205   Semiconductor Devices	 4 cr (3+3P) 
Analysis and trouble shooting of linear electronic circuits including am-
plifiers, op-amps, power supplies, and oscillators. Prerequisite: OEES 
110.

OEES 210   Electronics Laboratory III	 2 cr (4P) 
Circuit breadboard, circuit parameter measurements; emphasis on trou-
bleshooting, fault analysis.

OEES 215   Microprocessor Applications I	 4 cr (3+2P) 
Fundamentals of microprocessor architecture and assembly language 
with an emphasis on hardware interfacing applications. Corequisite: 
OEES 235.

OEES 220   Electronic Communication Systems	 4 cr (3+2P) 
Principles and applications of circuits and devices used in the transmis-
sion, reception, and processing of RF, microwave, digital and telecom-
munications systems. Prerequisite: consent of instructor. Corequisite: 
OEES 205.

OEES 221   Cooperative Experience I	 1–6 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and supervised and rated by the employer and in-
structor. Student will meet in a weekly class. Graded S/U. Prerequisite: 
consent of instructor.

OEES 222   Cooperative Experience II	 1–6 cr
Continuation of OEES 221. Maximum of 6 credits. Graded S/U. Prereq-
uisite: consent of instructor.

OEES 225   Computer Applications for Technicians	 3 cr (2+2P) 
An overview of computer hardware, software applications, operating 
systems, high level programming languages and networking systems.

OEES 230   Microprocessor Applications II	 4 cr (3+2P) 
Advanced microprocessor interfacing techniques. Topics in A/D and D/
A conversion, I/O port address decoding, direct memory accessing, and 
peripheral device interfacing applications. Prerequisite: OEES 215.

OEES 235   Digital Electronics II	 3 cr (2+3P) 
Sequential logic circuits, latches, counters, shift-registers, fault analysis 
and troubleshooting of digital ICs, multiplexers, timers, encoders/decod-
ers, arithmetic circuits, pulse shaping, and memory devices. Prerequi-
site: OEES 160.

OEES 240   Introduction to Photonics	 4 cr (3+2P) 
Nature of light, light emitters, lasers, detectors, fiber optics communica-
tions systems, and other applications of light to electronics. Prerequisite: 
OEES 135 or consent of instructor.

OEES 250   Electronics Systems Analysis	 2 cr (1+3P) 
Capstone course emphasizing a systems approach to troubleshooting 
and maintaining complex electronics systems. Includes program review 
in preparation for technician certification. Prerequisite: consent of in-
structor.

OEES 255   Special Problems in Electronics	 1–6 cr
Individual studies in areas directly related to electronics. Prerequisites: 
OEES 110 and consent of instructor. May be repeated for a maximum 
of 6 credits.

OEES 260   Instrumentation Control and 		
Signal Conditioning	 4 cr (3+2P) 
Introduction to sensors and transducers, signal conditioning and trans-
mission for measuring and process control systems. Includes AD, DA 
converter, small servos and actuators. Prerequisite: OEES 205.

OEES 265   Special Topics	 1–6 cr
Topic to be announced in the Schedule of Classes.

OEES 270   Biomedical Equipment Instrumentation	 4 cr (3+2P) 
Principles and applications of electronic circuits and devices used in 
biomedical equipment. Skills taught to include evaluating, troubleshoot-
ing and repairing various types of medical equipment. Prerequisites: 
OEES 205 and OEES 260, or consent of instructor.

OEES 295   Professional Development/Leadership	 1 cr
As members and/or officers of student professional organizations, elec-
tronics technology students gain experience in leadership, team build-
ing, and community services. May be repeated for a maximum of 6 
credit. Restricted to OEES and ET E majors. 

OEET—Electrical Trades     

OEET 110   Basic Electricity and Electronics	 4 cr (3+3P)
An introduction to electricity theory and practice, including electron 
theory, Ohm’s law, construction of electrical circuits, direct and alternat-
ing currents, magnetism, transformers, and practical applications. Same 
as OEAR 102, OEES 105, OEPB 102.

OEET 130   Introduction to Electrical Power Systems	 2 cr
An overview of electrical power systems, equipment, safety practices, 
first aid and CPR. Prerequisite: acceptance into the electrical lineworker 
program. Corequisite: OEET 110 and OEET 131. Restricted to majors.

OEET 131   Electrical Lineworker Lab I	 6 cr (12P)
Climbing and work on utility poles using ropes and rigging, pole setting 
and an introduction to transmission and distribution line construction. 
Maintenance and troubleshooting to include the use of hot sticks. Pre-
requisite: acceptance into the electrical lineworker program. Corequi-
site: OEET 110 and OEET 130. Restricted to majors.
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OEET 140   Electrical Power Systems II	 3 cr (2+2P)
Theory of power generation and distribution with emphasis on three 
phase systems to include transformers, voltage regulators, surge ar-
restors. Includes troubleshooting. Prerequisites: acceptance into the 
electrical lineworker program and OEET 130. Corequisite: OEET 141. 
Restricted to majors. 

OEET 141   Electrical Lineworker II	 6 cr (12P)
Practice in the installation of electrical power lines including transform-
ers, voltage regulators, and surge arrestors. Also advanced hot sticking 
procedures, troubleshooting, underground systems procedures, and 
pole-top rescue. Prerequisites: Acceptance into the lineworker program 
and OEET 131. Corequisite: OEET 140. Restricted to majors.

OEET 151   Electrical Apprenticeship I	 6 cr
Apprenticeship responsibilities and benefits as well as first aid and CPR 
will be covered. Hand tools, electrical theory, and the regulations im-
posed by national codes and OSHA. Students will apply theory taught 
in their jobs. Prerequisite: consent of instructor.

OEET 152   Electrical Apprenticeship II	 6 cr
OHM’s law circuit sizing and service panel sizing will be covered in 
detail. Other topics include low voltage systems, heating and air condi-
tioning circuits, alarm systems and smoke detectors. Prerequisites: OEET 
151 and consent of instructor.

OEET 153   Electrical Apprenticeship III	 6 cr
Various electrical measuring devices will be covered in detail. Induc-
tance, transformers, capacitance, and simple motors will be studied. 
Prerequisites: OEET 152 and consent of instructor.

OEET 154   Electrical Apprenticeship IV	 6 cr
Theory and application of three-phase transformers and autotransform-
ers. Electrical distribution using switchboards, panelboards, and circuit 
breakers. Prerequisites: OEET 153 and consent of instructor.

OEET 221   Cooperative Experience I	 1–4 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and is supervised and rated by the employer and 
instructor. Student will meet in a weekly class. Graded S/U. Prerequisite: 
consent of instructor.

OEET 222   Cooperative Experience II	 1–4 cr
Continuation of OEET 221. Prerequisite: consent of instructor. Graded 
S/U.

OEET 240   Digital Electronics	 5 cr (2+6P) 
Introduction to digital logic as related to programmable controllers and 
computers.

OEET 251   Electrical Apprenticeship V	 6 cr
Commercial/industrial applications for electricians. Blueprint interpre-
tation, commercial construction types and processes, wiring methods, 
wiring materials, and motor controls. Prerequisites: OEET 154 and con-
sent of instructor.

OEET 252   Electrical Apprenticeship VI	 6 cr
In-depth commercial applications to include commercial/industrial 
service calculations, mobile home parks, multi-family dwellings, and 
commercial fire/security systems. Prerequisites: OEET 251 and consent 
of instructor.

OEET 253   Electrical Apprenticeship VII	 6 cr
Control devices in commercial/industrial applications; emphasis on log-
ic in-line diagrams, time delay starters, reversing starters, and manual/
magnetic solenoids. Prerequisites: OEET 252 and consent of instructor.

OEET 254   Electrical Apprenticeship VIII	 6 cr
Miscellaneous topics for the journeyperson electrician to include power 
distribution/transmission, solid state controls and relays, photoelectric 
and proximity controls and programmable controllers. Prerequisites: 
OEET 253 and consent of instructor.

OEFS—Fire Science     

OEFS 101   Basic Firefighter	 8 cr (6+6P)
Basic concepts and methodologies of fire suppression. Meets or exceeds 
NFPA standards.

OEFS 104   Firefighter II	 8 cr (6+6P)
Advances concepts and methodologies of fire suppression. Meets and 
exceeds NFPA standards. Prerequisites:  OEFS 101, OEFS 114, OEFS 
115, OEFS 126, OEFS 202, OEFS 216, OEFS 223, OEFS 224, OEFS 225, 
OEFS 251, OEFS 252, OEEM 115 or OEEM 120/121, Basic Firefighter 
Certification and approval of instructor.

OEFS 112   Principles of Emergency Services	 3 cr 
Provides an overview to fire protection; career opportunities in fire pro-
tection and related fields; philosophy and history of fire protection/ser-
vices; meets or exceeds NFPA standards.

OEFS 114   Fire Behavior and Combustion	 3 cr   
Explores the theories and fundamentals of how and why fires start, 
spread and are controlled. Meets or exceeds NFPA standards.

OEFS 115   Hazardous Materials Responder	 4 cr
Training for personnel expected to respond to and handle defensively, 
emergencies involving hazardous materials in order to protect people, 
property and the environment from as much exposure as possible. Prep-
aration for Awareness Level I and Operations Level II. Meets or exceeds 
NFPA 471, 472, 473, OSHA 1910.120 part Q, HMER plan.

OEFS 120   Fire Protection Hydraulics and Water Supply	 3 cr
Provides a foundation of theoretical knowledge in order to understand 
the principles of the use of water in fire protection and to apply hydrau-
lic principles to analyze and to solve water supply problems. Meets or 
exceeds NFPA standards. Prerequisite: CCDM 114 or higher.

OEFS 126   Fire Prevention	 3 cr
Provides fundamental information regarding the history and philosophy 
of fire prevention; organization and operation of fire prevention bureau; 
use of fire codes, identifications and correction of fire hazards; and the 
relationships of fire prevention with built-in fire protection systems, fire 
investigations, and fire and life safety education. Meets or exceeds NFPA 
1031.

OEFS 201   Independent Study	 1–3 cr
Research on an approved topic to meet graduation requirements. Meets 
or exceeds NFPA standards. Prerequisite: consent of instructor. May be 
repeated for total of 9 credits.

OEFS 202   Wildland Fire Control	 1–3 cr   
Focuses on factors affecting wildland fire control and prevention, fire 
behavior, control techniques, command structure and other operations 
including Standards for Survival I-100, S-130 and S-190 Meets or ex-
ceeds NWCG Training Curriculum and NFPA 1051 standards.

OEFS 203   Fire Administration	 3 cr
Introduction to the organization and management of a fire department 
and the relationship of government agencies to the fire service. Empha-
sis on the fire service leadership from the perspective of the company 
officer. Meets or exceeds NFPA 1021, 1521, 1710.

OEFS 210   Building Construction for Fire Protection	 3 cr
Studies the components of building construction that relate to fire and 
life safety with a focus on fire fighter safety. The elements  of construc-
tion and design of structures are shown to be key factors when inspect-
ing buildings, preplanning fire operations and operating at emergencies. 
Meets or exceeds NFPA standards.

OEFS 214   Hazardous Materials Technician	 3 cr
Knowledge and skills about hazardous materials mitigation needed to 
certify as a Hazardous Materials Technician Level III. Meets or exceeds 
NFPA 471, 472, 473 standards, and OSHA 1910.102 part Q, and New 
Mexico HMER plan. Prerequisite: OEFS 115.

OEFS 215   Hazardous Materials Laboratory	 1 cr
Hands-on experiences for certification in hazardous materials. Prerequi-
site: OEFS 115. Corequisite: OEFS 214.

OEFS 216   Chemistry of Hazardous Materials	 3 cr
Educates the student on genetic make-up of chemicals to assist with the 
confrontation of unplanned hazardous materials releases, and how to 
eliminate and avert catastrophes. Meets or exceeds NFPA standards.

OEFS 220   Cooperative Experience I	 1–3 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and rated by the employer and instructor. Prerequi-
site: consent of instructor. May be repeated for a maximum of 6 credits. 
Graded S/U.
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OEFS 221   Cooperative Experience II	 3 cr
Apply advanced firefighting knowledge and skills while working with 
fire protection agencies. Meets or exceeds NFPA standards. Prerequisite: 
OEFS 220. Graded S/U.

OEFS 222   Aircraft Fire Control	 3 cr
Provides a broad understanding of airport operations required to ef-
fectively perform aircraft firefighting and other emergencies. Meets or 
exceeds NFPA 402, 403, 405 standards.

OEFS 223   Fire Investigations	 3 cr   
 Provides the student with theory on the principles of cause and origin 
determination, preservation of evidence, interview techniques, with spe-
cial emphasis on the firefighter’s role at the fire scene. Meets or exceeds 
NFPA 921, NFPA 1033 standards.

OEFS 224   Firefighting Tactics and Strategy	 3 cr   
Efficient and effective utilization of manpower, equipment, and appara-
tus. Preplanning, ground organization problem solving, ground decision 
and attack tactics, and strategy as related to structural firefighting. Meets 
or exceeds NFPA 1710.

OEFS 225   Fire Protection Systems	 3 cr   
Features design and operation of fire detection and alarm systems, in-
cluding heat and smoke control systems, special protection and sprin-
kler systems, water supply for fire protection, specialized extinguishing 
systems and portable fire extinguishers. Meets or exceeds NFPA stan-
dards.

OEFS 226   Fire Investigations II	 3 cr (2+1P) 
Advanced continuation of cause and origin determination with techni-
cal emphasis on investigative techniques, fire behavior including fire 
modeling. Meets and exceeds NFPA standards. Prerequisite: OEFS 223.

OEFS 230   Fire Service Instructor	 3 cr
Provides the instructor candidate with methods and techniques of in-
struction including oral communications, preparing lesson plans, writ-
ing performance objectives, use of audio and other training aids, and the 
selection, evaluation and preparation of performance tests. Meets and 
exceeds NFPA 1041 Level I standards.

OEFS 232   Firefighter Internship	 3 cr
Application of knowledge, skills and abilities in a fire service depart-
ment, as a firefighter intern and integrated member of a fire affiliated 
agency. Prerequisites: OEFS 101, OEFS 102, OEFS 115, OEFS 202 and 
EMT-B and consent of instructor. Restricted to majors.

OEFS 233   Practical Approach to Terrorism	 3 cr
Gives responder an overall safety approach in recognizing and respond-
ing to incidents involving terrorism. Presents an overview in types of 
harm, explosive weapons, chemical weapons, biological weapons and 
radiological weapons.

OEFS 251   Incident Command System—NIMS 700	 3 cr 
NIMS provides a consistent nationwide Homeland Security template to 
enable all government, private-sector, and nongovernmental organiza-
tions to work together during domestic incidents.

OEFS 252   Vehicle Extrication	 1 cr 
Course provides students with information on the newest types of air 
bags, restraint systems and latest tools and techniques used in vehicle 
extrication; course meets or exceeds NFPA standards.

OEFS 290   Intermediate Wildland Fire Behavior S-290	 3 cr
A classroom-based skills course designed to prepare the prospective su-
pervisor to undertake safe and effective fire management operations. It 
is the second course in a series that collectively serves to develop fire 
behavior prediction knowledge and skills. The 12 units of this course go 
beyond introduction to Fire Behavior S-190, in providing more detailed 
treatment of fuels, weather and topography, and a stronger basis for ana-
lyzing variables and their interactive effects on fire behavior. Instructed 
in accordance to NWCG standards. Prerequisite: Qualified as Advanced 
Fire Fighter FFT1. 

OEHO—Health Occupations     

OEHO 101   Communication for Health Care	 3 cr
Oral, written, and affective communication skills for individuals inter-
ested in pursuing a career in health care. RR applicable.

OEHO 116   Math for Health Occupations	 3 cr
Principles of math and pharmacology necessary for administration of 
medications. Prerequisite: CCDM 114N or equivalent. RR applicable.

OEHO 120   Medical Terminology	 3 cr
Study of medical terminology as it relates to understanding diseases, 
their causes and effects, and the terminology used by the medical spe-
cialties. Stress is placed on medical terms, their use, spelling, English 
translation, and pronunciation. Same as NURS 150 and BOT 150.

OEHO 140   Essentials of Anatomy and Physiology	 4 cr (3+3P) 
Essentials of anatomy and physiology for those considering a career in 
health as well as those interested in understanding their own body and 
the basics of health.

OEHO 153   Introduction to Anatomy and Physiology I	 4 cr (3+3P)
Survey of human anatomy and physiology. Prerequisite: high school 
biology or high school chemistry, or CHEM 110G, or consent of instruc-
tor.

OEHO 154   Introduction to Anatomy and Physiology II	 4 cr (3+3P) 
Continuation of OEHO 153. Prerequisites: CHEM 110G and OEHO 
153, or consent of instructor.

OEHO 155   Special Topics	 1–6 cr
Topics to be announced in the Schedule of Classes. May be repeated for 
a maximum of 6 credits.

OEHO 200   Independent Study	 1–4 cr
Individual studies directed by a consenting faculty member. Prior ap-
proval of the department head required. Prerequisite: consent of instruc-
tor. May be repeated for a maximum of 10 credits. Restricted to majors.

OEHO 202   Legal and Ethical Issues in Health Care	 3 cr
Consideration of legal and ethical issues in modern healthcare delivery.

OEHO 225   Nutrition for Health Occupations	 3 cr
Principles of normal and clinical nutrition for health professions. Pre-
requisites: high school biology and high school chemistry and CHEM 
110G and OEHO 153 or equivalent or consent of instructor. Corequi-
site: OEHO 154 or consent of instructor.

OEHO 253   Microbiology for Health Occupations	 4 cr (3+3P) 
Study of the relationship between pathogenic organisms and disease 
processes. Prerequisites: high school biology and high school chemistry, 
CHEM 110G, and OEHO 153 or equivalent or consent of instructor. 
Corequisite: OEHO 154 or equivalent.

OEHO 255   Special Topics	 1–6 cr
Topics to be announced in the Schedule of Classes. May be repeated for 
a maximum of 6 credits. 

OEHS—Hospitality Services     

OEHS 201   Introduction to Hospitality Industry	 3 cr
Overview of hospitality industry; organization and operation of lodging, 
food and beverage, and travel and tourism segments; focus on career 
opportunities and future trends of hospitality industry.

OEHS 202   Front Office Operations	 3 cr
Hotel/motel front office procedures detailing flow of business, beginning 
with reservations and extending to the night audit process.

OEHS 203   Food and Beverage Operations	 3 cr
Food service management, sanitation procedures, menu planning, pur-
chasing, storage, and beverage management.

OEHS 204   Promotion of Hospitality Services	 3 cr
Organization of hotel marketing functions; developing a marketing plan 
to sell the varied services of the hotel/motel property.

OEHS 205   Housekeeping, Maintenance, and Security	 3 cr
Function of housekeeping departments, including personnel, sanitation, 
maintenance, and materials. A survey of security procedures to include 
guest protection and internal security of hotel/motel assets.

OEHS 206   Travel and Tourism Operations	 3 cr
Transportation, wholesale and retail operations, attractions, the traveler, 
tourism development, and operational characteristics of tourism busi-
ness.
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OEHS 207   Customer Service for Hospitality Industry	 3 cr
Concepts of service and the customer, integrating the need for service 
quality, and the continuing efforts to maximize returns for the operation. 
Classic service styles as well as more modern service techniques are 
covered. Students gain in-depth managerial knowledge, planning skills, 
and hands-on techniques for consistently delivering quality and service 
in a variety of operations.

OEHS 208   Hospitality Supervision	 3 cr
Strategies for directing, leading, managing change and resolving con-
flict. Prepares students to meet expectations of management, guests, 
employees, and governmental agencies.

OEHS 209   Managerial Accounting for Hospitality	 3 cr
Prepares students to make effective business decisions based on finan-
cial report information; forecasting, budgeting, cost analysis. Prerequi-
site: BOT 120 or ACCT 252.

OEHS 210   Banquet Operations	 3 cr
Banquet operations, including computer coordination, planning, set up, 
service, and completion.

OEHS 211   Food Production Principles	 3 cr (2+2P)
Introduction to kitchen design, workflow, and commercial equipment. 
Techniques, methods, and application of basic food production prin-
ciples. Practical experience in cooking processes.

OEHS 212   Advanced Food Production	 3 cr (2+2P) 
Selection and use of ingredients. Demonstrations of classical and mod-
ern cooking, preparation techniques, and garde-manger functions. Rec-
ipe design and analysis. Prerequisite: OEHS 211.

OEHS 213   Professional Baking Operations	 3 cr (2+2P) 
Fundamentals of baking, including leavened and yeast productions, 
breads, cakes, pastries, and cookies. Exposure to commercial equipment 
and processes. Introduction to commercial alternatives to scratch-prepa-
ration methods.

OEHS 214   Purchasing and Kitchen Management	 3 cr   
Technical purchasing concepts, product selection, and specifications. 
Safety and sanitation as they relate to food service establishments. Pre-
pares student for work with HACCP programs. Prerequisites: OEHS 
203.

OEHS 216   Event Conference and Convention Operations	 3 cr
The ability to successfully plan, organize, arrange, and execute special 
events is critical to the success of many hospitality organizations. This 
course gives the student a grounding in the skills necessary to achieve 
success in this area. A variety of events are discussed and the similarities 
and differences with conferences and conventions are explored. Stu-
dents are taught to organize and plan events of varying type and dura-
tions. Sales, logistics, and organizing skills are emphasized.

OEHS 218   Advanced Baking Techniques	 3 cr (2+2P) 
Advanced techniques of the pastry chef are explored and developed. 
Students are exposed to classical forms and techniques. Modern meth-
ods of preparing traditional pastry and baked goods will be introduced. 
Prerequisite: OEHS 213.

OEHS 219   Safety, Security and Sanitation in 		
Hospitality Operations	 3 cr   
It is the responsibility of the manager to provide appropriate security, 
sanitation, and safety precautions in hospitality operations. Preparation 
for internal and external disasters is an important task for the Hospi-
tality Manager. This course uses the National Restaurant Association 
ServSafe© training material.

OEHS 221   Cooperative Experience I	 3 cr
Student employed in approved work site; supervised and rated by em-
ployer and instructor. Each credit requires specified number of hours 
of on-the-job work experience. Prerequisite: consent of instructor. Re-
stricted to majors. Graded S/U.

OEHS 222   Cooperative Experience II	 3 cr
Continuation of OEHS 221. Prerequisite: OEHS 221. Restricted to ma-
jors. Graded S/U.

OEHS 255   Special Topics	 1–3 cr
Specific subjects to be announced in the Schedule of Classes. Restricted 
to majors.

OEHS 290   Hospitality Service Capstone	 3 cr
Refines skills and validates courses the student has taken in hospitality pro-
gram  Business simulations, case studies and projects used to test and im-
prove hospitality business practices. Prerequisites: OEHS 201, OEHS 203, 
OEHS 207, OEHS 208, OEHS 209 and OEHS 221. Restricted to majors.

OEHS 298   Independent Study	 1–3 cr
Individual studies directed by consenting faculty with prior approval 
of department chair. Prerequisite: minimum 3.0 GPA and sophomore 
standing. May be repeated for a maximum of 3 credits.

OEMG—Manufacturing and Automation 
Technology

OEMG 101   Introduction to Automation	 3 cr
This course will introduce the students to the world of manufacturing 
from business to production and from raw material to finished goods. 
Students will be exposed to various manufacturing industries making 
various products around the world. Course will include historical and 
present trends.

OEMG 105   Introduction to Manufacturing	 3 cr (2P) 
Introduction to manufacturing evolution from basic assembly process 
to modern automated process. Covers history, employability soft skills, 
quality measurements, teamwork concept, production requirements, 
and considerations in plant layout and design.

OEMG 106   Applied Manufacturing Practices	 3 cr (1P) 
Course will illustrate how various products are manufactured along with 
associated process. In lab, students will learn how to make selected prod-
ucts starting from prints to complete projects including quality control.

OEMG 108   Metrology, Safety and Quality Control for 
Manufacturing	 3 cr (1P) 
Use of measuring tools in manufacturing process and quality control. 
These tools include the vernier and digital micrometers, calipers, height 
gauges, hole gauges, and pin gauges. Introduction to use of coordinate 
machine while covering the safety issues that pertain to these types of 
tools and equipment.

OEMG 110   Machine Operation and Safety	 3 cr (1P) 
Introduction to the operation and safety aspects of various types of ma-
chinery and equipment, including both mechanical and electrical ma-
chines. Maintenance and safety operation of industrial equipment will 
also be covered.

OEMG 115   Print Reading for Industry	 3 cr (2+2P) 
Reading, interpretation, and revisions of industrial technical drawings 
common to manufacturing. Interpretation of engineering drawings and 
related shop calculations. Introduction to computer-aided drawing of 
schematic diagrams.

OEMG 125   Industrial Electricity Maintenance	 4 cr (3+3P) 
Electrical safety rules, DC, AC, and solid state circuits, use and care of 
common measuring instrumentation, schematic and wiring diagrams, 
electromagnetism, National Electric Code branch circuits. Relationship 
between motor power, speed, and torque, basic application of relay cir-
cuits, motor control circuits, inductance and capacitance factors, trans-
formers, solid state devices and applications, digital devices and con-
trols. Prerequisite: OETS 118 or CCDM 114, or consent of instructor.

OEMG 130   Applied Industrial Electricity I	 4 cr (3+3P) 
Electrical safety, AC and DC circuits, use and care of common measur-
ing instrumentation, schematic and wiring diagrams, electromagnetism, 
National Electric Code branch circuits. Prerequisite: OEES 120 or OETS 
118 and consent of instructor.

OEMG 135   Applied Industrial Electricity II	 4 cr (3+3P) 
Relationship between motor power, speed, and torque, basic applica-
tion of relay circuits, motor control circuits, inductance and capacitance 
factors, transformers, solid state devices circuits and applications. Pre-
requisite: OEMG 130.

OEMG 140   Industrial Digital Devices	 4 cr (3+3P) 
Digital techniques, practical applications of number systems, basic logic 
gates, Boolean algebra, combination circuits, tri-state logic, latches and 
flip-flops, counters and registers, and digital position encoders. Prereq-
uisite: OEMG 130 or consent of instructor.
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OEMG 145   Electromechanical Systems for Non-Majors	 4 cr (3+3P)
Electromechanical system interfacing. Principles and applications of 
preventive and corrective maintenance procedures on automated in-
dustrial production machines using system technical and maintenance 
manuals to develop troubleshooting procedures using systems block 
and schematic diagrams. Prerequisite: consent of instructor.

OEMG 151   Introduction to Metalworking I	 3 cr (4+2P) 
Measuring instruments, including steel rules, combination and transfer 
tools, micrometers, vernier instruments, bevel instruments, and indica-
tors. Shop safety and first aid, introduction to cutting fluids, saws and 
sawing, and drill presses. Prerequisite: OETS 118 or concurrent enroll-
ment.

OEMG 152   Introduction to Metalworking II	 3 cr (4+2P) 
Gage blocks and sine bars, cutting and noncutting hand tools, engine 
lathes, grinding machines, and concepts of numerical control. Prerequi-
sites: OEMG 115, OEMG 151, and OETS 118.

OEMG 153   Basic Machining Technology I	 5 cr (6+2P) 
Introduction to EDM, saws and sawing practices, and various lathe op-
erations. Prerequisite: OEMG 152.

OEMG 154   Basic Machining Technology II	 5 cr (6+3P) 
Metallurgy for machinists and computer programming relating to NC 
and CNC. Prerequisite: OEMG 153.

OEMG 180   Applied Industrial Chemistry for Technicians	 4 cr (3+3P) 
Basic concepts of chemistry and their roles in industrial processes. In-
cludes classification and structure of matter, identification of types of 
chemical reactions and their general industrial applications. General 
principles of laboratory and industrial safety emphasized. Prerequisite: 
OEES 120 or equivalent math course.

OEMG 190   Physics for Technicians	 4 cr (3+3P) 
Basic concepts of physics and their application to technology including 
force, work, rate, momentum, resistance, energy, power, waves, radia-
tion, and optics. Prerequisite: OEES 120 or equivalent math course.

OEMG 205   Statistical Controls for Manufacturing 		
Technicians	 3 cr (2+2P) 
Use of hardware and software for quality assurance to include the de-
sign of experiments, sampling techniques, SPC, control chart applica-
tion and development, and process reliability. Prerequisite: OEES 120 
or equivalent.

OEMG 220   Vacuum Technology	 2 cr (2+1P) 
Vacuum technology and vacuum systems and their applications in the 
manufacturing industry. Includes gas laws, operation and applications of 
vacuum pumps, gauges, valves and system leak detection. Prerequisite: 
OEES 120. Corequisite: OEMG 240 or consent of instructor.

OEMG 221   Cooperative Experience I	 1–6 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and rated by employer and instructor. Student meets 
in a weekly class. Prerequisite: consent of instructor. Graded S/U.

OEMG 222   Cooperative Experience II	 1–6 cr
Continuation of OEMG 221. Maximum of 6 credits. Prerequisite: con-
sent of instructor. Graded S/U.

OEMG 230   Power RF	 2 cr (2+1P) 
RF plasma energy and its applications in the manufacturing industry. 
Includes plasma physics, safety, RF applications, RF generators, trans-
mission lines, and RF interference. Prerequisites: OEES 135 and OEES 
205. Corequisite: OEMG 220 or consent of instructor.

OEMG 234   Industrial Electricity Maintenance	 3 cr (2+2P)
Introduction into electrical systems, theory and uses for the different 
types of motors used in the industry and related industrial safety prac-
tices. DC, AC stepper and servo motors, motor speed and torque, motor 
performance, and efficiency, motor control fundamentals using variable 
frequency drives, vector controls, servo and stepper drives. Prerequi-
sites:  All OEES 100 level courses in electronics technology or consent 
of instructor.

OEMG 235   Programmable Logic Controllers Pneumatics	 4 cr (3+3P) 
Introduction to theory and application of pneumatic power transfer and 
control. Programmable logic controllers (PLC s) introduced as control-
ling elements for electropneumatic systems. Prerequisite: OEMG 125 or 
OEMG 130 or consent of instructor.

OEMG 240   Electromechanical Devices	 4 cr (3+2P) 
Theory and application of electromechanical devices and digital control 
circuits. Includes AD and DA converters, pneumatics, hydraulics, pro-
grammable logic controllers, DC, AC, and stepper motors, and servo-
mechanisms. Prerequisites: OEMG 125 or 135 or consent of instructor.

OEMG 243   Industrial Mechanical Elements	 3 cr (2+2P)
Introduction to mechanical systems, theory, characteristics and uses for 
the different types of mechanical power transmission systems used in the 
industry, and related industrial safety practices. Topics include:  safety, 
drives, shafts, maintenance and lubrication.

OEMG 245   Electromechanical Systems	 3 cr (2+2P) 
Electromechanical system interfacing. Principles and applications of 
preventive and corrective maintenance procedures on industrial pro-
duction machines using system technical and maintenance manuals to 
develop troubleshooting procedures using systems block and schematic 
diagrams. Prerequisite: OEMG 240 or consent of instructor.

OEMG 250   Semiconductor Manufacturing 		
Technology I	 3 cr (2+2P)
Contemporary processes, materials and equipment used in the manufac-
turing of semiconductors. Emphasizes wafer preparation, contamination 
control, oxidation, diffusion, and thin films. Prerequisites: OEES 205 and 
OEES 160. Corequisite: OEMG 230.

OEMG 251   Semiconductor Manufacturing 		
Technology II	 3 cr (2+2P) 
Students continue to explore processes, materials, and equipment used 
in semiconductor manufacturing. Covers ion implantation, photo-lithog-
raphy and etch. Prerequisite: OEMG 250. Corequisite: OEMG 220.

OEMG 255   Special Problems in Semiconductor 		
Manufacturing Technology	 1–6 cr
Individual studies in areas directly related to semiconductor manufac-
turing. Prerequisite: consent of instructor. May be repeated for a maxi-
mum of 12 credits.

OEMG 265   Special Topics	 1–6 cr
Course subtitled in the Schedule of Classes. Prerequisite: consent of in-
structor. May be repeated for a maximum of 12 credits. 

OENA—Health Care Assistant

OENA 104   Certified Nursing Assistant Fundamentals	 4 cr (3+3P)
Theory and basic nursing care skills will be taught with an emphasis 
being placed on the psychosocial-cultural approach to patient care. 
OENA 105 must be completed to be eligible to take the certified Nurs-
ing Assistant Examination. Corequisites: CCDM 103 and CCDE 105 or 
proficiency and OENA 105.

OENA 105   Certified Nursing Assistant Clinicals	 4 cr (3+3P)
Extension of basic fundamentals of personal care, including theory, 
skills and clinical experience leading to the certified nursing assistant 
examination at the conclusion of the semester. Continuation of OENA 
104. Prerequisite: C or better in OENA 104 or consent of instructor. 
Corequisites: CCDM 103 and CCDE 105 or proficiency and OENA 104. 
Requires a C or better to pass.

OENA 108   Disabilities Support Services	 4 cr (3+3P)
Beginning level preservice preparation for providing in-home care for 
individuals with disabilities.

OENA 109   Phlebotomist Basic	 4 cr (3+3P) 
Basic theory and skills of phlebotomy following OSHA and Center for 
Disease Control guidelines. Prepares students for employment as a phle-
botomist in licensed settings. Requires a C or better to pass.

OENA 110   Electrocardiogram Technician Basic	 2 cr
Prepares students for employment as EKG technicians. Includes basic 
theory of the cardiovascular system, the purpose of obtaining electrocar-
diogram readings and training for the use of equipment to perform the 
duties of an EKG technician. Requires a C or better to pass.

OENA 111   Alzheimer/Dementia Care Focus	 3 cr
Students will learn respectful care of Alzheimer/Dementia persons 
while  nursing their dignity, maximizing safe independence focusing on 
strengths and abilities. Prerequisite: consent of instructor. Corequisite: 
OENA 104.
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OEPB—Plumbing

OEPB 151   Introduction to Plumbing I	 4 cr (3+2P) 
Professional practices, career opportunities, plumbing tools, math and 
drawings. Techniques for measuring, cutting, and joining plastic and 
copper pipe and fittings. Prerequisite: working as plumber’s apprentice.

OEPB 152   Introduction to Plumbing II	 4 cr (3+2P) 
Introduction to drain, waste, and vent systems; and to water distribution 
systems. Techniques for selecting, cutting, and installing cast iron and 
steel pipe and fittings. Prerequisite: working as plumber’s apprentice.

OEPB 153   Drain, Waste, and Vent Plumbing Systems	 6 cr (5+2P) 
Installation and testing procedures for drain waste and vent systems. In-
troduction to commercial drawings and intermediate plumbing math. 
Prerequisites: working as plumber’s apprentice and completed first year 
of apprenticeship program.

OEPB 154   Water Distribution Systems and Fixtures	 5 cr (4+2P) 
Installation, connection, and testing of water distribution systems. Installa-
tion and servicing of valves and faucets. Installation of water heaters, water 
meters, and various plumbing fixtures. Prerequisites: working as plumber’s 
apprentice and completed first year of apprenticeship program.

OEPB 251   Advanced Plumbing I	 6 cr (5+2P) 
Reading commercial plumbing drawings. Introduction to regional and 
local plumbing codes, vents, and venting installation of indirect and 
special waste systems, sewage and sump pumps, and water lines. Ad-
vanced math for plumbers. Prerequisites: working as plumber’s appren-
tice and completed second year of apprenticeship program.

OEPB 252   Advanced Plumbing II	 4 cr (3+2P) 
Function, operation, and installation of pressure booster systems, shock 
arrestors, backflow preventers, recirculation systems, and water filter-
ing and softening systems. Installing and sanitizing water supply lines, 
fixture rough-in, plumbing for solar heating systems, and sizing, piping, 
and venting natural gas systems. Prerequisites: working as plumber’s ap-
prentice and completed second year of apprenticeship program.

OEPB 253   Advanced Plumbing III	 5 cr (4+2P) 
Plumbing theory, task organization, sizing vents, drainage systems, and 
water supply piping. Combination waste and vent systems, traps, and inter-
ceptors, and servicing plumbing fixtures. Prerequisites: working as plumb-
er’s apprentice and completed third year of apprenticeship program.

OEPB 254   Advanced Plumbing IV	 5 cr (4+2P) 
Installation of swimming pools, hot tubs, compressed-air piping systems, 
hydronic heating systems, corrosive resistant water piping, medical gas 
systems, private waste disposal systems, and private water supply sys-
tems. Plumbing for mobile homes and mobile home parks. Prerequi-
sites: working as plumber’s apprentice and completed third year of ap-
prenticeship program.

OEPB 255   Special Topics	 1–6 cr
Topics to be announced in the Schedule of Classes. May be repeated for 
a maximum of 6 credits.

OERC—Respiratory Therapy

NOTE: All OERC courses are restricted to majors
OERC 110   Respiratory Therapy I	 3 cr   

Introduction to basic respiratory care techniques. Includes history, pro-
fessional organizations, medical gas administration, oxygen therapy, 
cardiopulmonary AP, patient assessments, and medical terminology. 
Prerequisite: admission to program, OEHO 115 and OEHO 120. Coreq-
uisite: OERC 110L. Restricted to majors. Requires a C or better to remain 
in program.

OERC 110L   Respiratory Care I Lab	 2 cr
Laboratory practice of basic respiratory care procedures. Prerequisite: 
admission to program, OEHO 116 or MATH 120. Corequisite: OERC 
110. Requires a C or better to remain in program.

OERC 112   Respiratory Care Physics	 2 cr
Concepts of physics as they apply to the physiology of the lungs. Em-
phasis on laws pertaining to gas, gas flow, humidity, and the mechanics 
of the breathing process. Prerequisite: admission to RC program, OEHO 
116 or MATH 115. Requires a C or better to remain in program.

OERC 120L   Respiratory Therapy II Lab	 2 cr (6P)
Continuation of lab practices and procedures learned in OERC 120, Re-
spiratory Care II, using equipment and simulations. Prerequisite: OERC 
110, 110L, 112. Corequisite: OERC 120. Restricted to majors. Requires 
a C or better to remain in program.

OERC 120L   Respiratory Care II Lab	 1 cr
Continuation of lab practices and procedures learned in OERC 120, Re-
spiratory Care II, using equipment and simulations. Prerequisite: OERC 
110, 110L and 112. Corequisite: OERC 120. Requires a C or better to 
remain in program.

OERC 123   Respiratory Care Pharmacology	 2 cr
Concepts of physics as they apply to the physiology of the lungs. Empha-
sis on laws pertaining to gas, gas flow, humidity, and the mechanics of 
the breath process. Prerequisites: OERC 110, 110L, and 112. Requires a 
C or better to remain in program.

OERC 124   Respiratory Therapy II Clinical	 3 cr (9P)
Supervised practice and application in a hospital setting. Prerequisites: 
OERC 110, 100L, and 112. Corequisites: OERC 120 and 120L. Restrict-
ed to majors. Requires a C or better to remain in program.

OERC 155   Respiratory Care Special Topics	 1–4 cr
Topics to be announced in the Schedule of Classes. Prerequisite: consent 
of instructor. May be repeated for a maximum of 10 credits.

OERC 210   Respiratory Care III	 2 cr
Introduction to adult, mechanical, neonatal ventilator theory and con-
cepts of critical care medicine. Prerequisites: OERC 120, 120L, 122 and 
124. Requires a C or better to remain in program.

OERC 210L   Respiratory Care III Lab	 2 cr
Advanced practice procedures using mechanical ventilation devices. 
Prerequisites: OERC 120, 120L, 122 and 124. Corequisite: OERC 210. 
Requires a C or better to remain in program.

OERC 224   Respiratory Therapy IV Clinical	 3 cr (9P)
Continuation of OERC 124. Emphasis on mechanical ventilators. Prereq-
uisites: OERC 120, OERC 120L, OERC 122 and OERC 124. Restricted to 
majors. Requires a C or better to remain in program.

OERC 230   Respiratory Care V	 3 cr
Continuation of OERC 215. Emphasis on special modalities. Prerequi-
site: OERC 220, 220L, 222 and 224. Corequisite: OERC 230. Requires a 
C or better to remain in program.

OERC 230L   Respiratory Care V Lab	 1 cr
Advanced practice and procedures of respiratory care. Prerequisite: 
OERC 210, 210L, and 224. Requires a C or better to remain in program.

OERC 233   Respiratory Care Cardiopulmonary 		
Pathophysiology	 2 cr
Concepts of physics as they apply to the physiology of the lung. Em-
phasis on laws pertaining to gas flow, humidity, and the mechanics of 
the breathing process. Prerequisites: OERC 220, 220L, 222 and 224. 
Requires a C or better to remain in program.

OERC 234   Respiratory Care V Clinical	 3 cr
Continuation of OERC 214. Emphasis on special modalities. Corequi-
sites: OERC 230 and 230L.

OERC 240   Respiratory Care VI	 3 cr
Advanced theory of hemodynamics, neonate, pediatric, and new spe-
cialties that apply to respiratory care. Prerequisite: OERC 230, 230L, 
232 and 234. Corequisite: OERC 240L. Requires a C or better to remain 
in program.

OERC 240L   Respiratory Therapy VI Lab	 2 cr (6P)
Advanced laboratory practice and procedures. Prerequisites: OERC 230, 
OERC 230L, OERC 232 and OERC 234. Corequisite: OERC 240. Re-
stricted to majors. Requires a C or better to remain in program.

OERC 243   Respiratory Care Neonatal Resuscitation	 1 cr
Advanced practice of the neonatal resuscitation and certification. Pre-
requisites: OERC 230, 230L, 232, and 234. Corequisites: OERC 240 and 
244. Requires a C or better to remain in program.

OERC 244   Respiratory Therapy VI Clinical	 3 cr (9P)
Clinical experience on special modalities. Prerequisites: OERC 230, 
OERC 230L, OERC 232 and OERC 234. Corequisite: OERC 240. Re-
stricted to majors. Requires a C or better to remain in program.
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OERC 255   Respiratory Care Special Topics	 1–4 cr
Specific subjects to be announced in the Schedule of Classes. Prerequi-
site: consent of instructor. May be repeated for a maximum of 4 credits. 

OERC 260   Polysomnography I	 3 cr
Optional program of study for students interested in Polysomnographic 
technology. Provides didactic training for entry-level personnel in the 
basics of Polysomnographic technology. Familiarization with medi-
cal terminology, instrumentation setup and calibration, recording and 
monitoring techniques, documentation, professional issues, and patient-
technologist interaction related to Polysomnographic technology. Pre-
requisites: Completion of OERC program. Corequisites: OERC 262, 264,  
OERC 266. Requires a C or better to pass.

OERC 262   Polysomnography II	 3 cr
Expands on topics covered in Polysonographic Technology I. Covers all 
aspects of sleep scoring and event recognition, instrumentation setup 
and calibration. Provides practice experience in high quality sleep re-
cording. Prerequisites: completion of OERC program. Corequisites: 
OERC 260, 264, and 266. Requires a C or better to pass.

OERC 264   Polysomnography Laboratory	 2 cr
Laboratory sessions will provide practical experience in the skills re-
quired to obtain and evaluate high levels of sleep recordings. Funda-
mentals of the therapeutic intervention. Multiple Sleep Latency Testing 
(MSLT) and maintenance of wakefulness testing (MWT), sleep calcula-
tion pediatric scoring criteria and event recognition. Prerequisite: com-
pletion of OERC program. Corequisites: OERC 260, 262, and 266. Re-
quires a C or better to pass.

OERC 266   Polysomnography Clinicals	 3 cr
Eighty contact hours in a sleep study clinic. Students will become profi-
cient in 10-20 system of electrode placement/placement of biopotential 
electrodes. Patient preparation and equipment calibration procedures; 
patient bio calibration procedures; patient monitoring, documentation 
trouble shooting techniques; procedures for ending a study. Prerequisite: 
completion of OERC program. Corequisites: OERC 260, 262, and 264. 
Requires a C or better to pass.

OERC 298   Respiratory Care Independent Study	 1–10 cr
Individual study for respiratory care majors. Chosen topics must have 
approval of program coordinator. Prerequisite: OERC 110. May be re-
peated for a maximum of 10 credits.

OERT—Radiologic Technology
NOTE: All OERT courses are restricted to majors

OERT 100   Introduction to Radiologic Technology and Patient Care	 2 cr   
Overview of the profession, including ethics, terminology, and basic 
radiation protection. Addresses basic and specialized procedures and 
topics related to the care of the patient. Restricted to Majors.

OERT 101   Radiographic Positioning I	 4 cr (2+6P)
Covers radiographic procedure and positioning concepts, techniques, 
terminology, and mechanics related to the thorax, abdomen, extremi-
ties, spine and pelvis. Includes positioning lab and clinical observation.

OERT 102   Radiographic Positioning II	 4 cr (2+6P)
Continuation of OERT 101. Includes skull, gastrointestinal, urinary, re-
productive, biliary systems, and more advanced skeletal positions. In-
cludes positioning lab and clinical observation. Restricted to Majors. 
Prerequisite: OERT 101.

OERT 103   Introduction to Radiographic Imaging	 3 cr (2+2P) 
Provides the student with an in-depth knowledge of radiographic ex-
posure technique and the factors affecting radiographic film quality. In-
cludes lab experiments. Prerequisite: OERT 103. Restricted to majors.

OERT 104   Special Radiologic Modalities	 2 cr
Discussion of various special procedures used in medical imaging such 
as, angiography, ultrasound, computerized tomography, magnetic reso-
nance imaging, digital imaging, nuclear medicine, radiation therapy, 
etc. Includes guest lectures and field trips. Prerequisite: OERT 203.

OERT 105   Radiographic Physics and Equipment	 3 cr   
Fundamentals of rad physics. Includes electromagnetism, x-ray produc-
tion and interactions, x-ray circuitry, tubes, grids, screens, AES, fluo-
roscopic and portable units, beam restricting devices, calibration and 
quality assurance/control. Overview of mammography, US, CT, MRI, 
and digital radiography. Restricted to Majors. Prerequisite: OERT 103 or 
consent of instructor.

OERT 106   Introduction to Clinical Education in Radiology	6 cr (40P)
Introduction to basic policies and procedures in clinical settings; hands-
on clinical hours. Restricted to Majors. Prerequisite: OERT 102.

OERT 110   Radiographic Pathology	 1 cr
Overview of pathology demonstrated by radiographic procedures. Pre-
requisite: OERT 154. Restricted to majors.

OERT 154   Radiographic Anatomy and Physiology	 3 cr
Basic AP for radiographic application. Includes a systems approach to 
body structures and organs as they relate to anatomical projections, ra-
diographic identification, and various imaging modalities. Prerequisite: 
OEHO 153 or BIOL 154 or consent of instructor. Restricted to majors.

OERT 155   Special Topics	 1–6 cr
Specific subjects to be announced in the Schedule of Classes.

OERT 156   Independent Study	 1–6 cr
Individual studies/research on topics related to the radiological sciences. 
May be repeated for a maximum of 8 credits. Restricted to majors.

OERT 200   Radiation Biology and Protection	 1 cr
Biological effects of ionizing radiation on cells and tissues. Includes 
radiation measurements, policies and protection measures for self, pa-
tients, and others. Prerequisite: OERT 105. Restricted to majors.

OERT 201   Clinical Education I	 6 cr (40P)
Supervised practice in a radiology department under direct supervision 
of a registered technician. Includes film critiques. Restricted to Majors. 
Prerequisite: OERT 106.

OERT 202   Clinical Education II	 11 cr (33P)
Continuation of OERT 201. Student will work under indirect supervision 
of registered personnel. Restricted to Majors. Prerequisite: OERT 201.

OERT 203   Clinical Education III	 10 cr (34P) 
Continuation of OERT 202. Prerequisite: OERT 202. Restricted to ma-
jors.

OERT 205   Radiographic Image Critique	 1 cr
Review of radiographs produced in clinical settings to evaluate anatomy 
and technical issues. Prerequisite: OERT 201. Restricted to majors.

OERT 206   Applied Radiographic Procedures	 2 cr (1+3P) 
Advanced course which integrates the principles and techniques of ra-
diologic technology. Prerequisite: OERT 202. Restricted to majors.
OETS—Technical Studies

OETS—Technical Studies

OETS 104   Basic Mathematics for Technicians	 4 cr
Fundamental mathematical concepts and computations including mea-
surement, ratio and proportions, and pre-algebra as it relates to technical 
programs. Prerequisite: appropriate placement test score.

OETS 118   Mathematics for Technicians	 3 cr (2+2P) 
Analysis and problem solving of technical problems using measur-
ing instruments and techniques of arithmetic, algebra, geometry, and 
trigonometry. Prerequisite: CCDM 104N or appropriate placement test 
score.

OETS 230   Technical Management	 4 cr
Study of ethics, codes, regulations, scheduling, policy and procedures. 
Employee supervision and effective communication techniques.

OETS 255   Special Topics Technical Studies	 1–6 cr
Topics to be announced in the Schedule of Classes. Prerequisite: consent 
of instructor. May be repeated for a maximum of 12 credits.

OEWT—Welding Technology

OEWT 100   Structural Welding I	 6 cr (3+6P) 
Development of basic skills in SMAW, OFC, and OFW in accordance 
with the AWS entry-level welder program.

OEWT 102   Welding Fundamentals	 3 cr (2+2P) 
Survey of welding and cutting processes for non-majors. Classroom in-
struction and laboratory work with OFC/OFW, SMAW, GMAW, FCAW, 
and plasma arc cutting.
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OEWT 110   Blueprint Reading (Welding)	 3 cr
Interpretation of prints related to welding. Emphasis on AWS standard 
symbols for welding, brazing, and nondestructive examination.

OEWT 115   Structural Welding II	 6 cr (3+6P) 
Continuation of OEWT 100. Emphasis on AWS entry and advanced level 
welder skills with SMAW, including all-position welding with mild and 
stainless steel electrodes. Plasma arc and air-carbon arc cutting, metal-
lurgy, heat treatment, and weld defects. Prerequisite: OEWT 100.

OEWT 120   Basic Metallurgy	 3 cr
Properties of ferrous and nonferrous materials. Service conditions and 
heat treatment of metals related to welding trade. Prerequisites: OEWT 
100 or consent of instructor.

OEWT 125   Introduction to Pipe Welding	 3 cr (2+2P) 
Pipe fit-up and welding techniques for pipe fittings and pipe weld joint 
using SMAW, GMAW, and GTAW. Out-of-position fit-up and welding of 
pipe. Prerequisites: OEWT 100, OEWT 130, and OEWT 140, or consent 
of instructor.

OEWT 130   Introduction to GMAW (MIG)	 3 cr (2+2P) 
Development of basic skills with gas metal arc welding (MIG) in accor-
dance with AWS entry-level welder objectives. Wire electrodes, shield-
ing/purge gases, and modes of metal transfer.

OEWT 140   Introduction to GTAW (TIG)	 3 cr (2+2P) 
Development for basic skills with gas tungsten arc welding (TIG) in ac-
cordance with AWS entry/advanced welder objectives. Welding mild 
steel, tungsten electrode preparation, filler wire selection, and equip-
ment set-up.

OEWT 150   Pipe Welding II	 3 cr (2+2P) 
Continuation of OEWT 125; with fillet and groove welded joints in a 
horizontal fixed and 45-degree fixed positions (5-F, 5-G, 6-F, 6-G). Pre-
requisite: OEWT 125.

OEWT 160   Introduction to SAW and FCAW	 3 cr (2+2P) 
Submerged arc and flux-cored arc welding. Demonstrations and prac-
tice with both hand-held and machine travel submerged arc welding 
(SAW). Flux-cored arc welding (FCAW) on mild steel plate and pipe.

OEWT 170   Welded Fabrication	 3 cr (1+4P) 
Development of fabrication skills including basic layout, measuring, and 
utilization of various welding processes including out-of-position weld-
ing. Use of common shop tools. Prerequisites: OEWT 100, OEWT 110, 
OEWT 130, and OETS 104 or OETS 118.

OEWT 180   GTAW II	 3 cr (2+2P) 
Continuation of OEWT 140. Development of more advanced GTAW 
skills. Emphasis on pipe welding with mild steel, stainless steel, and 
aluminum. Prerequisite: OEWT 140 or consent of instructor.

OEWT 190   Welded Art	 3 cr (1+4P) 
Students explore the possibilities of welded art in the form of sculpture, 
jewelry, furniture and as a framework to support other art media. Of-
fered as an elective for students who wish to create art using welding. 
Prerequisite: OEWT 102 or consent of instructor.

OEWT 211   Welder Qualification	 6 cr (3+6P) 
Laboratory and classroom instruction on AWS and ASME Welder Perfor-
mance Qualification Tests. All position plate and pipe techniques and 
tests for SMAW, GMAW, GTAW, FCAW, and SAW. Nondestructive and 
destructive examination methods. Basics of welding codes. Prerequi-
sites: OETS 104 or OETS 118; and OEWT 100, OEWT 110, OEWT 120, 
OEWT 130, OEWT 140, OEWT 160 and OEWT 180 or consent of in-
structor. Restricted to majors.

OEWT 221   Cooperative Experience I	 1–6 cr
Supervised cooperative work program. Student is employed in an ap-
proved occupation and supervised and rated by the employer and in-
structor. Student will meet in a weekly class. Graded S/U. Prerequisites: 
OEWT 100 or OEWT 101 and consent of instructor. Restricted to ma-
jors.

OEWT 222   Cooperative Experience II	 1–4 cr
Continuation of OEWT 221. Graded S/U. Prerequisite: consent of in-
structor.

OEWT 255   Special Problems in Welding Technology	 1–6 cr
Individual studies in areas of welding technology. Prerequisite: consent 
of instructor. May be repeated for a maximum of 12 credits.

OEWT 295   Special Topics	 1–4 cr
Topics to be announced in the Schedule of Classes. May be repeated for 
a maximum of 12 credits. 

OEWU—Water Technology

OEWU 120   Introduction to Water Systems	 3 cr
Introduction to and theory of groundwater sources, production, treat-
ment, and distribution.

OEWU 130   Wastewater Collection and Basic Treatment Systems	3 cr
Introduction to wastewater characteristics, collection, and basic treat-
ment operations.

OEWU 140   Applied Water and Wastewater Math I	 3 cr
Introduction to basic water and wastewater mathematics, flows through 
distribution networks and collection systems, and fundamentals of flow 
measurement. Prerequisite: CCDM 114N or equivalent.

OEWU 160   Systems Maintenance	 4 cr (2+4P) 
Basic tools, equipment, maintenance schedules, chlorinator trouble-
shooting, and chlorine safety. Hands-on training with valves, pumps, 
meters and chlorination equipment.

OEWU 165   Backflow Prevention	 3 cr (2+2P) 
Theory of operation of backflow prevention devices and their applica-
tion. Backflow devices including double check, reduced pressure, and 
pressure vacuum breakers will be tested for proper operation. Prerequi-
sites: OEWU 120 and OEWU 140, or consent of instructor.

OEWU 180   Water Chemistry	 3 cr
Basic chemistry with applications to water and wastewater analysis. Pre-
requisite: CCDM 114N or consent of instructor.

OEWU 182   Water Chemistry Analysis	 1 cr (3P) 
Beginning water and wastewater laboratory analysis including gravi-
metric, volumetric, and quality control techniques. Prerequisite: CCDM 
114N or equivalent or consent of instructor.

OEWU 190   Water and Wastewater Microbiology	 3 cr
Overview of microorganisms associated with water and wastewater. 
Growth and reproduction, energy production, and methods of counting. 
Prerequisite: OEWU 130, OEWU 180, or consent of instructor.

OEWU 191   Biological Treatment Control Testing	 4 cr (1+6P) 
Covers sampling, testing, and laboratory management involved in mu-
nicipal wastewater treatment plants. Prerequisites: OEWU 190 and 192.

OEWU 192   Water and Wastewater Microbiological 		
Analysis	 1 cr (3P) 
Introduction to water and wastewater treatment operational tests such as 
BODs, solids testing, activated sludge control tests, use of microscope, 
and bacteriological techniques. Prerequisites: OEWU 130 and OEWU 
182, or consent of instructor.

OEWU 200   Cooperative Experience	 3–5 cr
On-the-job training/work experience with municipalities or industries, 
working in water or wastewater treatment plants, high purity water 
plants, industrial waste plants, distribution systems, or wastewater col-
lection systems. Prerequisite: consent of instructor. May be repeated for 
a maximum of 5 credits. Graded S/U.

OEWU 220   Water Treatment Systems	 3 cr
Theory of water systems operation including surface water treatment, 
fluoridation, sodium zeolite softening, corrosion control, iron removal, 
various filtration methods, and overview of SDWA. Prerequisites: OEWU 
180 and OEWU 182 or consent of instructor.

OEWU 222   Water Systems Operation	 1 cr (3P) 
Operations of various water treatment systems including surface water 
treatment, sodium zeolite softeners, and various filtration methods. Pre-
requisite: OEWU 220 or consent of instructor.

OEWU 230   Advanced Wastewater Treatment	 4 cr
Calculations and operations involved in wastewater and water reclama-
tion plants. Prerequisites: OEWU 140, OEWU 190, and OEWU 192, or 
consent of instructor.

OEWU 232   Wastewater Systems Operations	 1 cr (3P) 
Operation of pretreatment, primary, and biological treatment units. Pre-
requisite: OEWU 230 or consent of instructor.
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OEWU 240   Advanced Water and Wastewater Math II	 3 cr (2+2P) 
Advanced water and wastewater mathematics. Flow measurement. Sys-
tems head and pump curves. Prerequisites: OEWU 140.

OEWU 250   Municipal Systems Management	 4 cr
Management of water utility systems including laws, finance, records, 
and safety. Prerequisites: OEWU 120, OEWU 130.

OEWU 255   Special Individualized Problems in 		
Water Technology	 1–4 cr
Individual studies in areas directly related to water technology. Prereq-
uisite: consent of instructor.

OEWU 270   Special Topics	 1–4 cr
Specific subjects to be announced in the Schedule of Classes. May be 
repeated for a maximum of 12 credits.

OEWU 275   Certification Review	 3 cr
Review of water and wastewater plant operations and laws in prepa-
ration for state certification exams. Prerequisites: OEWU 220, OEWU 
230, and OEWU 240.

OEWU 285   High Purity Water Treatment Systems	 3 cr
Principles of high purity water production including microfiltration, ultra-
filtration, reverse osmosis, and deionization. Prerequisite: OEWU 220.

OEWU 286   Advanced High Purity Water Systems Operation	 3 cr
Operations of high purity water systems including ultrafiltration, re-
verse osmosis and deionization. Prerequisite: OEWU 220. Corequisite: 
OEWU 285.

OEWU 287   Advanced Water Chemistry Analysis	 3 cr (6P) 
Sampling techniques, analysis, and evaluation of potable water con-
taminants using gravimetric, volumetric, spectrophotometric, and other 
instrumentation methods. Prerequisite: OEWU 285 or consent of in-
structor.

OEWU 290   Advanced Wastewater Microbiology 		
and Chemistry	 3 cr
Covers NPDES permits and DMR calculations and reporting; 503 sludge 
regs, including pathogen and vector attraction reduction and pollutants; 
wetlands, composting, and wastewater treatment ponds microbiology; 
activated sludge bulking and foaming microbiology and treatment; and 
use of selector to remove nutrients and prevent the growth of filamen-
tous bacteria. Prerequisite: OEWU 190, OEWU 192.

OEWU 292   Advanced Wastewater Analysis	 3 cr (6P) 
Covers sampling techniques, analysis, and evaluation of wastewater 
contaminants using gravimetric, volumetric, spectrophotometric, and 
other instrumentation methods. Prerequisite: OEWU 190 and 192. 

PHIL—Philosophy 

PHIL 101G   The Art of Wondering	 3 cr
Introduction to some of the main problems of philosophy, with an em-
phasis on critical thinking. Philosophy conceived as an aid to living in 
this world with oneself and with others.

PHIL 136G   The Quest for God	 3 cr
An effort to understand the religious life; a consideration of some of the 
traditional approaches to God and what it means to be religious.

PHIL 211G   Informal Logic	 3 cr
Logical analysis of ordinary language, construction of definitions, argu-
mentation, analysis of fallacious modes of thought and basic rhetorical 
considerations.

PHIL 223G   Ethics	 3 cr
The philosophical explication of morality. Significant ethical systems 
developed in the history of Western thought.

PHYS—Physics

PHYS 110G   The Great Ideas of Physics	 4 cr (3+3P) 
Conceptual, quantitative, and laboratory treatments of the great ideas 
and discoveries that have influenced lives and changed perceptions 
of nature, from Johannes Kepler’s laws of planetary motion and Isaac 
Newton’s and Albert Einstein’s laws of motion and gravity to the modern 
concepts of the quantal structure of nature and the big bang universe.

PHYS 211 General Physics I	 3 cr
Noncalculus treatment of mechanics, waves, sound, and heat. Knowl-
edge of simple algebra and trigonometry is required. Prerequisite: a C or 
better in MATH 120 or higher.

PHYS 211L   General Physics I Laboratory	 1 cr
Laboratory experiments in topics associated with material presented in 
PHYS 211 or PHYS 221. Students wishing to use the PHYS 211-212 
or PHYS 221-222 sequence to satisfy the basic natural science Gen-
eral Education requirement must register for either PHYS 211L or PHYS 
212L. Corequisite: PHYS 211 or PHYS 212 

PL S—Paralegal Studies     

PL S 160   Legal System for the Paralegal	 3 cr
Introduction to the court system, administrative agencies, functions of 
law offices, and professional conduct and legal ethics.

PL S 161   Legal Terminology	 3 cr
Survey of the language of the law that will serve either as an introduc-
tory course or as a review course to prepare students for the certification 
test.

PL S 165   The American Legal System	 3 cr
A study of the American judicial system with a focus on New Mexico’s 
judicial system; history of Anglo-American law, organization of the 
modern legal system, and trends in the legal profession.

PL S 170   Paralegal Student Organization	 1 cr
One-credit course for program majors with focus on various aspects of 
the legal assistant profession. Promotes personal growth and leadership 
development through community networking and service. May be re-
peated for a maximum of 3 credits.

PL S 180   Constitutional Law for the Paralegal	 3 cr
Case standing of the law of the Constitution and Bill of Rights with re-
gard to day-to-day applications in the law practice. Documents dealing 
with constitutional problems in both civil and criminal areas of law will 
be drafted and discussed. Prerequisite: PL S 160.

PL S 181   Alternate Dispute Resolution	 3 cr
Survey of the various alternate methods of dispute resolution such as 
negotiation, mediation, and arbitration.

PL S 190   Criminal Law for the Paralegal	 3 cr
Introduction to federal and state criminal law; criminal proceedings, 
prosecution and defense, sentencing and appeal. Prerequisite: PL S 
160.

PL S 200   Legal Ethics for the Paralegal	 2 cr
Introduction to ethical dilemmas faced in the workforce and the rules 
of ethics developed by the American Bar Association, various national 
paralegal organizations, and the Supreme Court of New Mexico.

PL S 201   Legal Office Procedures I	 3 cr (2+2P) 
Same as BOT 201.

PL S 203   Immigration Law	 3 cr
Survey of the basics of immigration law including the rights and obliga-
tions of citizenship and the naturalization process. Prerequisite: PL S 
160.

PL S 204   Computers in the Law Office	 3 cr
Introduction to and development of vital computer skills for the para-
legal professional. Materials and assignments are designed to illustrate 
commonly used computer applications and procedures encountered in 
the law office. Prerequisites: PL S 160 and OECS 105.

PL S 205   Legal and Ethical Issues for the Web	 2 cr
Legal, ethical, copyright, and privacy issues specific to the Internet.

PL S 206   Elder Law	 3 cr
Survey of the various legal areas which impact senior citizens such as 
Social Security, Medicare, Medicaid, age discrimination, estate plan-
ning, and residential care. Prerequisite: PL S 276.
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PL S 212   Legal Office Procedures II	 3 cr (2+2P) 
Same as BOT 212. Prerequisite: PL S 201.

PL S 221   Cooperative Experience I	 2–4 cr
Student employed in approved work site; supervised and rated by em-
ployer and instructor. Each credit requires specified number of hours of 
on-the-job work experience. Prerequisite: PL S 274. Restricted to ma-
jors.

PL S 222   Cooperative Experience II	 1–3 cr
Continuation of PL S 221. Each credit requires specified number of 
hours of on-the-job work experience. Prerequisite: PL S 221. Restricted 
to majors.

PL S 231   The Law of Commerce for the Paralegal	 3 cr
Law of agency, commercial paper, personal property, consumer rights. 
Student will study and draft documents relevant to these fields and con-
sider their application and use in routine law practice. Prerequisite: PL 
S 160.

PL S 255   Special Topics	 1–4 cr
Specific subjects to be announced in the Schedule of Classes. May be 
repeated for a maximum of 6 credits.

PL S 264   Real Estate Law	 3 cr
Same as OEBU 264.

PL S 270   Administrative Law for the Paralegal	 3 cr
A study of the substantive law, procedures, and forms involved in prac-
tice before governmental agencies including worker’s compensation, so-
cial security, employment security, and state and local administrations. 
Prerequisite: PL S 160.

PL S 272   Bankruptcy Law for the Paralegal	 3 cr
Individual and corporate bankruptcy; the basic principles and processes 
of bankruptcy law as a system of debtor relief and debt collection. Pre-
requisite: PL S 160.

PL S 274   Legal Research and Writing for the Paralegal I	 3 cr
Legal memoranda, briefs, and pleadings will be prepared and written 
based on the student’s original research. Research materials and tech-
niques will be identified and studied; introduction of computer usage in 
legal research. Prerequisite: PL S 160 and ENGL 111G.

PL S 275   Tort and Insurance for the Paralegal	 3 cr
Primary legal principles of tort and insurance law and means of estab-
lishing insurance plans, types of torts and insurance, as well as use of 
specific forms and procedures relating to these areas. Prerequisite: PL S 
160.

PL S 276   Wills, Trusts, and Probate for the Paralegal	 3 cr
Cases and statutes dealing with wills, trusts, and probate. Emphasis on 
preparation and drafting of documents and the application of the law 
and documents to the client’s problems. Prerequisite: PL S 160.

PL S 277   Family Law for the Paralegal	 3 cr
Methods of conducting client interviews and drafting of pleadings and 
research relative to families. Laws relating to marriage, divorce, custody, 
support, adoption, name change, guardianship, and paternity. Prereq-
uisite: PL S 160.

PL S 278   Litigation for the Paralegal	 3 cr
The law of procedure and evidence will be considered through rules 
and cases. Case situations will be used to identify and solve problems. 
Prerequisite: PL S 160.

PL S 279   Legal Research and Writing for the Paralegal II	 3 cr
Continuation of PL S 274. Advanced training in legal research problems 
with a focus on analysis, writing, and preparation of sophisticated legal 
memoranda and documents. Prerequisite: PL S 274.

PL S 280   Interviewing and Investigation for the Paralegal	 3 cr
Techniques of legal interviewing and investigation with emphasis on de-
velopment of human relations and communication skills. Prerequisite: 
PL S 160.

PL S 298   Independent Study	 3 cr
Individual studies directed by consenting faculty with prior approval by 
department head. Prerequisite: PL S 160. May be repeated for maximum 
of 6 credits. Restricted to majors. 

PSY—Psychology

PSY 201G   Introduction to Psychology	 3 cr (3+3P) 
Methods and principles of behavior. Topics include human evolution 
and development, biopsychology, perception, learning, thinking, moti-
vation, social interaction, and the diagnosis and treatment of abnormal 
behavior.

PSY 205   Introduction to Developmental Psychology	 3 cr
Development of social, emotional, and intellectual aspects of human 
behavior, with emphasis on the childhood years.

PSY 266   Applied Psychology	 3 cr
Explanation of the psychological principles of everyday living. Empha-
sizes motivation, learning of intelligent behavior, and applications of 
psychology to social issues.

SOC—Sociology

SOC 101G   Introductory Sociology	 3 cr
Introduction to social theory, research, methods of analysis, contempo-
rary issues in historical and cross-cultural contexts. Covers groups, devi-
ance, inequality, family, gender, social change, and collective behavior.

SOC 201G   Contemporary Social Problems	 3 cr
Introduction to the fundamentals of social analysis through the analysis 
of contemporary American social problems. Emphasis on methods of 
analysis and cross-national comparisons showing that the social prob-
lems studied are common to all societies. Covers racism, violence, pov-
erty, crime, health care, and substance abuse.

SOC 273   Sex and Gender	 3 cr
Analysis of changes, behaviors, and stereotypes of women and men in 
contemporary Western societies. Same as W S 273.

SPAN—Spanish

SPAN 111   Elementary Spanish I	 4 cr
Spanish for beginners. Not open to Spanish-speaking students except by 
consent of instructor. Prerequisite: language placement and assessment 
by departmental examination.

SPAN 112   Elementary Spanish II	 4 cr
Spanish for beginners. Not open to Spanish-speaking students except by 
consent of instructor. Prerequisite: language placement and assessment 
by departmental examination or C or better in SPAN 111.

SPAN 211   Intermediate Spanish I	 3 cr
Speaking, reading, and writing. Not open to Spanish-speaking students 
except by consent of instructor. Prerequisite: language placement and 
assessment by departmental examination or C or better in SPAN 112.

SPAN 212   Intermediate Spanish II	 3 cr
Speaking, reading, and writing. Not open to Spanish-speaking students 
except by consent of instructor. Prerequisite: language placement and 
assessment by departmental examination or C or better in SPAN 211.

SPAN 213   Spanish for Native Speakers I	 3 cr
Emphasis on development of native language reading skills. Covers 
speaking, writing and vocabulary activities to strengthen command of 
the language. For Spanish-speaking students only. Prerequisite: language 
placement and assessment by departmental examination.

SPAN 214   Spanish for Native Speakers II	 3 cr
Emphasis on reading and writing with speaking activities for skill de-
velopment. Discussion of problematic areas in grammar. Prerequisite: 
language placement and assessment by departmental examination or C 
or better in SPAN 213 or consent of instructor.

SPED—Special Education 

SPED 215   Orientation to Special Education	 2 cr
For lower division students considering a career in one of the many 
areas of special education, speech-language pathology, and audiology. 
Orientation to these fields through guest lectures, class discussions, and 
classroom clinic visitations.
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STAT—Statistics 

STAT 251   Statistics for Business and the Behavioral Sciences	 3 cr
Techniques for describing and analyzing data; estimation, hypothesis 
testing, regression and correlation; basic concepts of statistical infer-
ence. Prerequisite: MATH 120 (see note above.) Same as E ST 251.

SUR—Surveying Engineering 

SUR 222   Plane Surveying	 3 cr (2+3P) 
Surveying theory and practice as applied to plane surveying, in these ar-
eas: error propagation, linear measurements, angle measurements, area 
determination, differential and trigonometric leveling, and topographic 
mapping. Prerequisites: MATH 180 and MATH 121.

THTR—Theatre Arts 

THTR 101G   Introduction to Theatre	 3 cr
An appreciation class introducing the non-major to all aspects of the-
atre. Playwrights, directors, actors, and designers visit the class. Students 
attend and report on main-stage productions.

THTR 110   Acting I	 3 cr
Basic understanding of self-expression through a variety of physical ex-
ercises, improvisation, and dialogue, culminating in character work.

W S—Women’s Studies

W S 201G   Introduction to Women’s Studies	 3 cr
Analysis of the status of women in society today and history and con-
sequences of gender stratification and inequality from the perspectives 
of sociology, anthropology, psychology, political science, and other sci-
ences.

W S 202G   Representing Women Across Cultures	 3 cr
Historical and critical examination of women’s contributions to the hu-
manities, with emphasis on the issues of representation that have con-
tributed to exclusion and marginalization of women and their achieve-
ments.
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DACC Administration
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Officer; Ed.D. 1990, New Mexico State 
University

Walker, John F. (1984), Associate Academic 
Campus Officer; M.B.A. 1982, New Mexico 
State University

Ledesma, Amadeo Ike (2005), Campus Student 
Services Officer; M.S. 2003, Texas Tech 
University

Burke, Andrew J. (1984), Campus Finance Officer; 
M.Acc. 1989, New Mexico State University

DACC Professional Staff
Aguilera-Goerner, Carmen (2002), Division Dean, 

General Studies; M.Ed. 1988, Arizona State 
University

Aguirre, Irene (1984), Adult Basic Education 
Coordinator, Sunland Park Learning Center; 
Diploma 1969, Gadsden High School

Allen, Lori (2002), Director, Computer Support; 
B.S. 1984, Wilmington College

Alvidrez-Aguirre, Guillermina (2002), Assistant 
Program Coordinator, Mesquite Community 
Project; M.A. 2002, New Mexico State 
University

Aranda, Jose (2005), Outreach Librarian, Library 
Media Center, East Mesa Campus; M.A. 2003, 
University of South Florida

Bagwell, Lydia A. (1998), Division Dean, Business 
& Information Systems; M.Acc. 2001, New 
Mexico State University

Baker, Cyrus (2007), Financial Aid Department; 
MBA 1981, New Mexico State University

Bernal, Homerio (2002), Student Services 
Specialist, East Mesa Campus; M.B.A. 1998, 
New Mexico State University

Bernal, Rachel, (2005), Advising Specialist, Health 
& Public Services Division; B.A. 2004, New 
Mexico State University

Bollschweiler, Melissa (1992), Media Specialist 
Assistant, Marketing and Communications; 
B.A. 1989, New Mexico State University

Brooks, Kelly (1999), Business Director, 
Accounting Services; B. Acct. 1993, New 
Mexico State University

Carrica, J. B. (1990), Director, Gadsden Center 
and Sunland Park Center; Ed.D. 1996, New 
Mexico State University

Caro, David (2008), Financial Aid Advisor 
II, Financial Aid Department; B.S. 2003, 
University of Phoenix

Carriere, Eugenia (2007), Financial Aid Advisor 
II, Financial Aid Department; B.A. 2004, New 
Mexico State University

Carrillo, Omar (2007), Web Developer II, 
Computer Support; B.S. 1996, New Mexico 
State University

Chairez, Gladys (1996), Financial Aid 
Coordinator, Financial Aid; B.B.A. 1992, New 
Mexico State University

Cisneros, Michelle, (2007) Scholarship 
Coordinator, Finacial Aid Department; B.S. 
2002; New Mexico State University

Contreras, Rosalina (1999), Student Activities 
Specialist, Student Services; M.B.A. 1979, 
American Graduate School of International 
Management/Thunderbird

Diaz, Raymundo Jr. (2000), Student Services 
Specialist, Gadsden Center; M.A. 1984, 
University of Texas–El Paso  

Duran-Woodman, Diane M. (1990) Advising 
Specialist, Student Services; B.S. 2004, New 
Mexico State University

Fierro, Tony, (2000) Facilities Assistant Manager, 
Facilities Support; Refrigeration Certification 
1978, Terrance Junior College

Flores, Estela (2002), Teacher, Mesquite 
Community Project; B.C.S. 2001, New Mexico 
State University

Flores, Rose Mary (1997), Advising Specialist, 
Advising Center; B.A. 2006, New Mexico State 
University 

Garcia, Mozella (2001), Director, Student Success 
Center; Ed.D. 2007, New Mexico State 
University

Gleason, Doris (2006), Manager, Human 
Resources; M.B.A. 2006, New Mexico State 
University

Glenn, William (1994), Division Dean/Director, 
Community Education; Ed.D. 1982, New 
Mexico State University

Gonzales, Victoria L. (1992), Testing Coordinator, 
Student Services; Assoc. Degree 1990, Doña 
Ana Community College

Gott, Robert W. (1983), Coordinator, Water 
Utilities Technical Assistance Program, Santa 
Fe; A.A.S. 1979, New Mexico State University

Haan-Amato, Stephanie (2006 ), Research 
Analyst, Campus Institutional Effectiveness 
& Planning; M.S. 2005, New Mexico State 
University

Hadley, Claudia M. (2004), Program Specialist, 
Small Business Development Center; M.B.A. 
1998, Santo Tomas de Aquino University, 
Colombia

Haines, Margaret (2007), Director, Customized 
Training, Workforce Development Center; 
M.A. 2003, New Mexico State University 

Hernandez, Argie (1997), Advising Specialist, 
Business and Information Systems; B.B.A. 
2003, New Mexico State University

Hernandez, Manuel (2001),  Student Services 
Specialist, Sunland Park Center; B.B.A. 1995, 
New Mexico State University     

Hernandez, Marco (1998), Support Analyst II, 
Computer Support; B.C.S. 1997, New Mexico 
State University 

Kiefer, Jackie (2007), Learning Center Coordinator, 
Adult Basic Education; M.A. 2005, National 
- Louis University–Evanston

Kimball, Marjorie (2002), Program Coordinator, 
Mimbres Valley Learning Center; B.A. 1973, 
North Dakota State University

Lannert, Josie E. (2004), Placement Specialist 
II, Placement and Cooperative Education 
Services; M.A. 2006, New Mexico State 
University

Levine, Michael J. (2000), Program Specialist, 
Small Business Development Center; D.D. 
2004, Universal Life Ministries

Lillibridge, Fred (1998), Campus Institutional 
Effectiveness and Planning Officer; Ph.D. 
1992, New Mexico State University

Lopez, Rosa (2001), Program Coordinator, 
Customized Training Program; B.A. 1995, New 
Mexico State University

Luken, Trudy Meyer (1994), Specialist, Counseling 
and Disabled Student Services; M.A. 1994, 
New Mexico State University

Madrid, Amanda (2007), Student Services 
Specialist, Student Services; B.A. 2004, New 
Mexico State University

Martinez, Don (2007), Network Administrator II, 
Computer Support; B.S. 1996, New Mexico 
State University

Martinez, Geraldine (2006), Assistant Coordinator, 
Financial Aid;  B.S. 1992,  Western New 
Mexico University

Martinez, Rosario, (1994) Specialist I, Human 
Resources; B.B.A. 2007, New Mexico State 
University

Governance and Personnel
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Mazdra, Brad (2006), Advising Services 
Coordinator, Advising Center;  M.A. 1997, 
University of Pennsylvania

McCormick Deb (2008) ESL Citizenship 
Coordinator, Adult Basic Education; Ph.D. 
2008, New Mexico State Unviersity

Montes, Ricci (2005), Advising Specialist, 
Advising Center; B.A. 2005, New Mexico State 
University

Morris, Molly (2003), Division Dean of Library 
Services; M.L.S. 1986, University of Rhode 
Island

Nickerson, Sylvia Duran (1985), Division Dean, 
Adult Basic Education; M.A. 1982, New 
Mexico State University

Ordunez, Becky (2003), Admissions Advisor, 
Student Services; B.S. 2003, New Mexico State 
University 

Owensby, Fred (2003), Coordinator, Small 
Business Development Center; M.S. 1993, 
New Mexico State University

Parker, Roberta M. (1985), Resource and Technical 
Services Coordinator, Adult Basic Education; 
Diploma 1970, Mayfield High School 

Paulman, John S. (1991), Coordinator, Marketing 
and Communications; M.Ag. 1994, New 
Mexico State University

Payne, Jim (2003), Student Counselor, Counseling 
and Disabled Student Services; M.A. 1981, 
New Mexico State University

Pearse, David (2006), Division Dean, Health 
& Public Services; M.S. 1995, University of 
Texas–Tyler

Portillo, Erlinda (1988) Coordinator, Event 
Planning/Marketing & Community Relations; 
Assoc. Degree 1993, New Mexico State 
University

Quintela, Oscar (2004), Coordinator, Technology 
Resource Center; B.S. 2002, Park University

Reddington, Kathy (2006), Facilities Manager, 
Facilities Support; A.A. 1992, C.T. Airforce

Reiser, Julia (1998), Administrative/Academic 
Support Coordinator, Health Occupations; 
M.P.A. 1995, New Mexico State University

Roberts, Susan K. (1994), Director, White Sands 
Center; M.A. 1982, St. Mary’s University of San 
Antonio

Rodriguez, Susana C. Navarrette (1997), Assistant 
Division Dean, Adult Basic Education; M.A. 
1995, New Mexico State University

Ross, Lora (2005), Tutor Services Coordinator, 
Adult Basic Education; M.A. 1993, University 
of Colorado–Denver

Sharp, G. Lawrence (1980), Coordinator, 
Counseling and Disabled Student Services; 
Ph.D. 1977, New Mexico State University

Silva, Viola (2002), Fiscal Specialist II, Business 
Office Unit; Diploma 1971, Mayfield High 
School 

Sosa-Carver, Rita Jo (2004), Advising Specialist, 
General Studies; B.C.H. 1998, New Mexico 
State University

Straley, Cathleen (1999), Program Coordinator, 
Customized Training; B.A. 1991, California 
State University—Sacramento

Tamplen, Sharron (1997), Student Services 
Specialist, White Sands Center; B.B.A. 1985, 
Eastern New Mexico University–Portales

Telles, John (2007), Assistant Tutoring Coordinator, 
Student Success Center; B.S. 2001, New 
Mexico State University

Tellez, Ken (2006), Coordinator, Career Placement 
and Cooperative Education Services; M.A. 
2000, New Mexico State University

Thompson, Dean (2005), Librarian, Library Media 
Center; M.L.S. 2004, Indiana University

Valencia-Glenn, Maria (1999), Project 
Coordinator, Mesquite Community Project; 
M.A. 2003, New Mexico State University

Welch, Jerry (2002), Division Dean, Technical and 
Industrial Studies; M.S. 1993, Southern Illinois 
University at Carbondale

Welch, Tammy (2005), Librarian, Library Media 
Center; M.L.S. 2001, University of Missouri–
Columbia

Worley, Mary E. (2001), Coordinator of 
Institutional Research, Institutional 
Effectiveness and Planning; M.S. 1996, New 
Mexico State University

Yarrington, Liz (2004), Specialist, Advising Center; 
M.A. 1989, New Mexico State University

DACC Faculty
Adams, Michael L. (1990), Assistant Professor, 

Electronics and Apprenticeship Programs; M.S. 
1986, University of Southern California

Ahmad, Ali Mahdi (1996), Associate Professor, 
Math and Physical Sciences Ph.D. 2000, New 
Mexico State University

Alden, Donna J. (1991), Department Chair, Arts 
and Humanities; M.A. 1980, New Mexico 
State University

Aldrich, Vickie (2004), Assistant Professor, Math 
and Physical Sciences; M.A. 1987, University 
of New Mexico

Baca, Kathleen A. (1988), Professor, English and 
Communication; M.A. 1987, Western New 
Mexico University

Benoit, Leilani (2004), Assistant Professor, 
Computer and Information Technology; M.A. 
1998, New Mexico State University

Bradley, Joyce S. (2000), Program Director/
Assistant Professor, Emergency Medical 
Services/Paramedic; B.H.C.S. 2005, New 
Mexico State University

Brandon, M. Teresa (1994), Program Director/
Professor, Health Occupations; M.S. 1978, 
Southern Illinois University at Carbondale

Brown, Michael (2003), Assistant Professor, 
Nursing; M.A. 2006, New Mexico State 
University

Burleson, David (2006), Instructor, Arts and 
Humanities; M.A. 1994, Troy State University

Chappell, Timothy P. (1999), Associate Professor, 
Computer and Information Technology; M.S. 
1992, Florida Institute of Technology

Chavez, Nemecio (2005), Instructor, Computer 
and Information Technology; M.S. 1996, New 
Mexico State University

Chavez, Robert M. (1988), Professor, Computer 
and Information Technology; M.S. 1997, New 
Mexico State University 

Chu, Jiming (1997), Professor, Health 
Occupations; Ph.D. 1996, New Mexico State 
University

 Cline, Paul (2001), Assistant Professor, Emergency 
Medical Services; B.S. 1978, New Mexico 
State University

Collins, Amy (2007), Instructor, Health 
Occupations; M.S. CHES 1999, University of 
Texas–El Paso

Cotton, Anastasia (1994), GED Coordinator, Adult 
Basic Education; M.S. 1972, Edinboro State 
College

Cox, Annja (2001), Program Director, Radiologic 
Technology; M.A. 2006, New Mexico State 
University 

Davis, Jon (2006), Instructor, Mechanical Drafting/
Solid Modeling; B.S. 1989, New Mexico State 
University 

Davis, Jonathan (2006), Assistant Professor, Health 
Occupations;  Ph.D. 1989, University of 
Nebraska–Lincoln 

DeGiulio, Stephen (2005), Literacy Services 
Coordinator, Adult Basic Education; M.A. 
T.E.S.O.L. 1990, University of the Americas–
Puebla 

Depner, Kurt (1999), Instructor, English and 
Communication; M.A. 1994, New Mexico 
State University

DeRouen, Richard (2001), Instructor, Criminal 
Justice Program; M.B.A / T.M. 2002, University 
of Phoenix–Santa Teresa 

Dhillon, Tarlochan (2006), Department Chair, 
Industrial Technology; Ph.D. 1999, University 
of Texas–El Paso

Duran, Vince (2001), Instructor, Respiratory 
Care; Assoc. Degree 1998, New Mexico State 
University 

Durant, Virginia (2004), Program Director/
Assistant Professor, Respiratory Care; M.A. 
2005, New Mexico State University

Ellis, Sarah (2005), Instructor, Math & Physical 
Sciences; M.S. 2005, New Mexico State 
University

Fischbach, Sarah, (2008), Instructor, 
Merchandising Program; M.B.A. 2002, St. 
Ambrose University

Flores, Peggy (2001), Instuctor, Nursing; B.S. 
2000,  New Mexico State University

Gantzler-Wood, Tamara (2006), Assistant 
Professor, Education; M.A. 2005,  New Mexico 
State University

Gennrich, Tom G. (1999), Assistant Professor, 
Heating, Ventilation, Air Conditioning and 
Refrigeration; A.A.S., H.V.A.C./R. Technology 
1986, Oklahoma State University

Gonzalez, Rita V. (1987), Professor, Math and 
Physical Sciences; Ph.D. 2004, New Mexico 
State University

Gonzalez, Victoria B. (2004), Assistant Professor, 
English and Communication; Ph.D. 1997, New 
Mexico State University

Gordon, Anthony (2007), Assistant Professor, 
Arts & Humanities; M.S. 1986, University of 
Central Texas

Gurrola, Lucy B. (1988), Professor, Math and 
Physical Sciences; M.A. 1991, New Mexico 
State University 

Gutierrez, Elizabeth Ann J. (1992), Professor, 
Legal Assistant Program; J.D. 1979, University 
of New Mexico

Guzman–Armijo, Michelle (2007), Instructor, 
English & Communication; M.A. 2002, New 
Mexico State University
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Hammond, Greg (2006), Department 
Chair/Assistant Professor, English and 
Communication; M.A. 1999, New Mexico 
State University

Hernandez, Eugene (2007), Instructor, Drafting 
& Design Technologies Program; Assoc. of 
Applied Science 2005, New Mexico State 
University

Hill, Suzanne (2004), Assistant Professor, Math 
and Physical Sciences; M.S. 1994,  New 
Mexico State University

Hobbs, Evelyn (2006), Assistant Professor, Dental 
Hygiene Program; M.E. 1976, University of 
Washington

Huff, Fred (2006), Instructor, Computer 
Technology Program; B.S. 1984, New Mexico 
State University 

Javaher, Nina (2005), Instructor, Computer 
Technology; M.S. 2004, New Mexico State 
University 

Juarez, Jon E. (1990), Department Chair/Regents 
Professor, Computer and Information 
Technology;  M.A. 1999, New Mexico State 
University

Koller, Bryan (2005), Instructor, Business Office 
Technology; M.A. 2000, New Mexico State 
University 

Kongs, Rebecca A. (1984), Department Chair/
Professor, Digital Imaging and Design 
Technology; M.A. 1982, University of Kentucky

Kozel, Krista (2008), Instructor, English & 
Communication; M.A. 2005, University of 
New Mexico

Lang, Michael (2005), Instructor, Automotive 
Technology; Assoc. Degree 1986, Universal 
Tech Institute–Arizona

Laroche, Pierre O. (1992), Professor, English and 
Communication; M.A. 1991, New Mexico 
State University

Layer, Doug (2003), Associate Professor, Arts and 
Humanities; M.A. 2000, Florida International 
University

Loring, Margaret (1999), Instructor, English and 
Communication; M.A. 1994, New Mexico 
State University

 Lowe, Karen R. (1990), Professor, Math and 
Physical Sciences; M.A. 1988, New Mexico 
State University

Ludington, Steve (1994), Professor, English and 
Communication; M.A. 1992, New Mexico 
State University

Mabry, William (2007), Assistant Professor, Math 
and Physical Sciences; M.S. 1997, University 
of Texas–El Paso

Manshad, Shakir (2001), Associate Professor, 
Math and Physical Sciences; Ph.D. 1987, New 
Mexico State University

Mason, Paul A. (2000), Associate Professor, Math 
and Physical Sciences; Ph.D. 1996, Case 
Western Reserve University 

Mason, Shana (2007), Instructor, English and 
Communication; B.S. 1997, New Mexico State 
University

Matthew, Darla J. (2006), Program Director, 
Diagnostic Medical Sonography; Assoc. 
Degree 1981, Doña Ana Community College

McCaslin, Martha (2001), Program Director/
Assistant Professor, Dental Assisting Program; 
B.S./B.M. 2003, University of Phoenix

Meza, Luis (2007), Instructor, Industrial 
Technology; M.B.A. 2003, University of 
Phoenix

Moore, Chipper (1998), Assistant Professor, 
Digital Imaging and Design Technologies; 
A.A.S. 1997, New Mexico State University

Moreno, German (2006), Instructor, Math & 
Physical Sciences; M.A. 2003, University of 
Texas–El Paso

Mount, Terry L. (1992), Department Chair/
Professor, Technical Studies/Water Technology; 
B.S. 1978, New Mexico State University

Nelson, Tammie (2007), Instructor, Dental 
Assisting Program; B.S. 1998, Northern 
Arizona University

Nicholson, Gemma (2005), Instructor, Hospitality 
Services; Masters in Tourism Administration 
2003, George Washington University

Noe, Sharon (2005), Instructor, Nursing Program; 
M.S.N. 2004 University of Phoenix, B.S.N. 
1993, New Mexico State University

Nordquist, Chris (2007), Instructor, English and 
Communication; M.A. 1998, New Mexico 
State University

Nothom, Theodore (2007), Assistant Professor, 
Business and Marketing; M.A. 1986, New 
Mexico State University

Osborne, Abby (2003), Assistant Professor, 
Creative Media Technology for Film & Digital 
Arts; M.A. 2004, New Mexico State University

Pallares, John (2004), Instructor, Automation and 
Manufacturing/Electronics Technology; M.B.A. 
2004, University of Texas–El Paso 

Pankayatselvan, Ratnadevi (2003), Associate 
Professor, Health Occupations; Ph.D. 1991, 
University of Oklahoma

Pankayatselvan, Sinnathamby (1999), Associate 
Professor, Math and Physical Sciences; M.S. 
1994, New Mexico State University

Perez, Larry C. (2004), Program Director, Fire 
Science; M.S. 2000, Texas A. & M. 

Pina, Bernard J. (1989), Department Chair/
Professor, Math and Physical Sciences; Ph.D. 
2005, New Mexico State University

Pinkerton, Susan L. (1996), Associate Professor, 
Library Science; Ph.D. 2008, New Mexico 
State University

Prince, Diane (2004), Assistant Professor, Business 
Office Technology; M.A. 2004, New Mexico 
State University

Raub, B. A. (Bobbi) (1977), Professor, Business 
Office Technology; M.S. 1977, Eastern New 
Mexico University–Portales

Retana, Joe (1998), Assistant Professor, Auto 
Technology; A.A.S. 1985, El Paso Community 
College, Double Masters ASE Certification

Rhodes, Kate (2003), Associate Professor, 
Education Program; M.A. 1992, New Mexico 
State University

Rios, Luis C. (1989), Professor, Drafting and 
Design  Technologies; B.S. 1984, New Mexico 
State University

Rivas, Elfeda (2006), Program Director, Nursing 
Assistant; M.A. 2003, University of Phoenix

Roby, Patricia (2005), Instructor, Nursing Assistant; 
B.S.N. 1985 New Mexico State University

Roychowdhury, Hiranya (2006), Assistant 
Professor, Health Occupations; Ph.D. 1991, 
University of Calgary–Canada

Saucedo, Andy C. (1993), Professor, Business 
Occupations; M.B.A. 1986, Sul Ross State 
University

Saulsberry, Donna (2001), Assistant Professor, 
Computer and Information Technology; M.A. 
1992, New Mexico State University

Scarbrough, John (2008), Instructor, Nursing 
Program; B.A. Physical Therapy 1995, 
University of South Alabama

Schneider, Ellen (1995), Associate Professor, Math 
& Physical Sciences; Ph.D. 1995, University of 
Texas–Austin

Schwaiger, Glenn (2006), Instructor, Arts and 
Humanities; M.F.A. 1990, New Mexico State 
University

Seifert, Kim Allan (2002), Department Chair, 
Business and Marketing; M.P.A. 1988, Golden 
Gate University

Sierra, Rene (1994), Associate Professor, Math and 
Physical Sciences; M.S. 1994, New Mexico 
State University

Skalic, Linda (2004), Assistant Professor, Business 
Office Technology; M.A. 2003, Western New 
Mexico University

Sletten, Mary J. (2002), Associate Professor, 
Nursing Program; Ph.D. 2003, University of 
Phoenix

Stewart, Michael (1995), Professor/Clinical 
Coordinator, Radiologic Technology; B.S. 
1973, University of Florida

Tadeo, Joaquin (2005), Instructor, Business 
Occupations Program; M.B.A. 2000, University 
of Texas, El Paso

Taylor, Ronald (2007), Instructor, Building 
Construction; B.S. 2007, New Mexico State 
University

Teitsworth, Mike (1997), Assistant Professor, 
English and Communications; M.A. 2003, New 
Mexico State University

 Twitty, David (1994), C.W.E., S.C.W.I., Professor, 
Welding Technology; B.S. 1992, Arizona State 
University

Valdez, David A. (1987), Professor, Computer 
Technology; M.E. 1971, Eastern New Mexico 
University

Vaughn, Lamaia (2006), Instructor, Digital 
Imaging and Design; M.F.A. 1991, University 
of California–Los Angeles

 Viramontes, Olga (1996), Associate Professor, 
Arts and Humanities; Ph.D. 1998, University of 
Texas–Austin

Vonnahme, Paul (1996), Assistant Professor, Arts 
and Humanities; Ph.D. 2001, New Mexico 
State University

Whitaker, Sarah E. (2003), M.S.N., D.N.S.(c), 
Program Director, Nursing; Ph.D. 2006, 
University of San Diego

Williams, Susan L. (1999), Associate Professor, 
Business Occupations; M.B.A. 1988, New 
Mexico State University

Wood, Susan (1996), Professor, English and 
Communications; M.A. 1990, University of 
Utah
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DACC Support Staff
Acuna, Francisco, Specialist 
Ahedo, Miriam, Records Technician I
Altamirano, Ben, Reg/Facility Specialist
Angel, Michael, Custodial Worker B
Arias, Jose, Construction/Maintenance Tech. I
Armendariz, Raquel, Department Secretary II
Avila, Jose, Security Guard II
Azevedo, Fred, Technician IV
Barba, Armida, Custodial Worker B
Bell, Aberlena, Records Technician II
Bell, Kathleen, Microcomputer Coordinator II
Bernal, Nora, Administrative Secretary II
Bollschweiler, Leah, Records Specialist 
Brito, Roberto, Technician IV
Bustamante, Minerva, Records Specialist
Carrasco, Martha, Administrative Secretary III
Casados, Lawrence, Technician IV
Casas, Steven, Computer Technician I
Ceballos, Yolanda, Mail Clerk II
Chavira, Rosa, Sales Clerk I
Cisneros, Guadalupe, Custodial Worker B
Collins, Audrey, Administrative Secretary II
Contreras, Anna, Records Specialist
Cuellar, Diana, Cashier III
DeBoy, Kathleen, Library Specialist III
Diaz, Lupe, Records Technician II
Dombrowski, Phil, Audio Visual Technician II
Dominguez, Gloria, Word Process Specialist
Donez, Gina, Records Specialist
Doyle, Robert, Technician IV
Duran-Campbell, Sara, Records Technician II
Esparza, Maria, Records Technician II
Falcon, Pauline, Sales Clerk II
Ferrales, Arturo, HVAC Technician II
Garay, Marco, Technician V
Garcia, Patricia, Records Specialist
Garcia, Viola, Administrative Secretary II
Giron, Rosa, Education Program Facilitator
Gott, Nancy, Records Technician II
Graver, Mary Ann, Administrative Secretary III
Guillen, Carlos, Construction/Maint Tech II
Guzman, Kimberly, Records Specialist
Haggard, Vicki, Executive Secretary
Hardy, Della, Microcomputer Coord II
Heard, Karen, Records Technician II
Henry, Elsa, Accounting Technician
Hernandez, Dora, Records Technician II
Hernandez, Luz, Records Technician II
Hernandez, Olga, Education Program Facilitator
Herrera, Juanita, JTPA Technician
Herrera, Mariano, Microcomputer Coordinator II
Hill, Jim, Computer Technician II
Honeycutt, Gene, Computer Technician II
Isaacs, Steven, Microcomputer Coordinator II
Jackson, Andrea South, Audit Budget Technician II
Katayanagi, Sandy, Administrative Secretary II
Ledezma, Luis, Security Guard III
Lee, Walter, Teaching Technician II
Leighton, Paula, Education Program Facilitator
Leyton, Ryan, Computer Technician I

Leyva, Martha, Custodial Worker B
Lilley, Denise, Administrative Secretary III
Limon, Gilbert, Painter I
Lira, Gerardo, Custodial Worker B
Loera, Debbie, Records Specialist
Loftin, Sallie, Department Secretary I
Lopez, Rosa, Custodial Worker B
Lujan, Linda, Department Secretary I
Maldonado, Rebecca, Records Technician II
Martinez, Juana, Custodial Worker B
McKay, Sandra, Department Secretary II
McNair, Carledna, Records Specialist
Medrano, Lydia, Records Specialist 
Mejias, Alejandro, Custodial Worker B
Melendrez, Connie, Executive Secretary
Miranda, Guadalupe, Administrative Secretary III
Molina, Maria, Education Program Facilitator
Monsivaiz, Aureliano, Custodial Worker B
Monsivaiz, Raul, Custodial Worker B
Montano, Vita, Library Specialist III
Montoya, Elisa, Records Specialist
Montoya, Irene, Branch Administrative Assistant
Montoya, Liz, Branch Store Supervisor
Montoya, Patricia, Technician IV
Montoya, Ricardo, Support Analyst I
Morales, Jose, Technician V
Munoz, Abigail, Records Specialist
Nash, Loretta, Technician VI
Nayares, Melissa, Department Secretary I 
Noble, Sherilyn, Records Specialist
Noonchester, Ann, Administrative Secretary III
Olivas, Melanie, Department Secretary III
Ovalle, Amanda, Cashier III
Padilla, Benjamin, Mail Clerk II
Paiz, Pavla, Administrative Secretary II
Perez, Enrique, Computer Technician II
Perez, Hilda, Technician IV
Peterson, Kameron, Computer Technician II
Picazo, Corina, Records Specialist
Pineda, John, Teaching Technician II
Ponce, Rebecca, Library Specialist I
Ramirez, Jacqueline, Department Secretary II
Reyes, Juan, Specialist 
Reyer, Anthony, HVAC Technician II
Rivera, Holly, Department Secretary I 
Rivera, Rhonda, Department Secretary II
Robinson, Barbara, Education Program Facilitator
Rodriguez, Becky, Records Specialist
Rodriguez, Irene, Records Technician II
Rodriguez, Ramon, Custodial Worker B
Rodriguez, Raymond, HVAC Technician II
Romero, Anna, Records Technician II
Ruiz, Javier, Custodial Worker B
Saenz, Selma, Records Technician II
Salinas, Julie, Records Specialist
Salinas, Lorena, Computer Technician I
Sanchez, Albert, Custodial Worker B
Sanchez, Margarita, Sales Clerk III
Sandoval, Diana, Records Specialist
Santos, Rodner, Audio Visual Technician III
Scheiderich, Walter, Specialist
Serna, Rosana, Records Technician II

Sershen, Theresa, Records Technician II
Shaffar, Sonia, Support Analyst I
Spiegel, Peggy, Mail Services Supervisor
Taulbee, Rebecca, Executive Secretary
Telles, Joe, Technician IV
Townsand, Michael, Technician IV
Trevino, Lisa, Store Manager
Trujillo, Martha, Records Specialist
Uribe, Ada Luz, Records Technician II
Valenzuela, Aurora, Records Specialist
Vasquez, Ramon, Technician IV
Villalobos, Stefanie, Specialist
Wicker, Jennifer, Education Program Facilitator
Wilhite, Antha, Accounting Technician II
Zieske, Kimberly, Department Secretary I
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A
Academic achievement, published report 

of, 22
Academic Appeals Board, 23
Academic Calendar, 5
Academic standing, 23

academic probation, 24
academic suspension, 24
academic warning, 24

Academy for Learning in Retirement, 70
Accounting Assistant option (Business Office 

Technology program), 35, 36
Accreditation, 6
Activities on NMSU Las Cruces (main) 

campus, 14
Activity fee, 10
Adjusted Credit option, 21
Administration

for DACC, 109
for NMSU, 109

Administrative Assistant option (Business 
Office Technology program), 35, 36

Admission, 6
application for, 117–118
Foreign students, 7
GED students, 7
home school students, 7
nondegree, 8
special admissions requirements, 7
students with immigrant status, 7
Readmission, 7
transfer students, 7

Adult Basic Education, 68
Adult learning centers, locations of, 69
Advising, academic, 8
Advisory Board, DACC, 109
Aerospace Technology option (Electronics 

Technology program), 48–49
African American Programs. See Ethnic 

Programs
American Indian Programs. See Ethnic 

Programs
Application fee, 7
Application for Admission Form, 117–118
Applying to the community college, 7
Apprenticeship Programs, 29
Architectural Technology programs (Drafting 

and Design Technologies), 42–45
Articulated programs, 28
Assessment, outcomes, 4
Assessment and Academic Placement, 6
Associate in General Studies program, 30
Associate of Arts program, 30
Associate of Science program, 31
Associated Students of DACC, 14

Attendance
and student performance, 23
at commencement, 26
effect of, on veterans, 23

Audits, 21
Automation and Manufacturing Technology 	

program, 31
Automotive Technology program, 32

B
Bilingual Office Specialist option (Business 

Office Technology program), 35, 36
Biomedical Electronics track (Electronics 

Technology program), 48–49
Black Programs. See Ethnic Programs
Board of Regents (NMSU), 109
Books and supplies, 13
Building Construction Technology 	

program, 33
Business Occupations program, 34
Business Office Technology program, 35

C
Calendar, academic, 5
Candidacy for degree, filing notice of, 25
Career counseling, 12
Career programs, 29–67
Certified Nursing Assistant course-

completion certificate (Health Care 
Assistant program), 53

Challenging a course, 21
Changes in registration, 22
Checklist for registration, 116
Checks, dishonored, 10
Chicano Programs. See Ethnic Programs
Citizenship preparation, 68
Civil/Survey Technology programs (Drafting 

and Design Technologies), 42–45
Class load, 20
CLEP. See College Level Examination 

Program
College Level Examination Program, 22
College Studies courses, 26
Commencement, attendance at, 26
Community Education, 69
COMPASS assessment, 6
Computer access, student, 13

through NMSU, 14
Computer Information Technology 	

program, 36
Computer Literacy, 68
Concurrent enrollment programs. See Early 

College Start

Continuing Education Units (CEUs), 70
Contract services for basic educational 

areas, 69
Cooperative Education program, 13
Corrections option (Law Enforcement 		

program), 57–58
Costs. See Tuition, fees, and other expenses
Counseling

academic, 12
career, 12
personal, 12

Course descriptions, 72–107
Course prefix table, 71
Creative Media Technology program, 37, 38
Credit gained through

challenging courses, 21
College Level Examination Program 

(CLEP), 22
prior learning/training, 22

Credits
application of, toward bachelor’s 	

degrees, 28
definition of, 20

Criminal Justice associate degree program 
(Law Enforcement program), 57–58

Crimson Scholars Program, 22
Customized Training, 71

D
DACC institutional scholarships, 12
DACC Snack Bar, 10
Dental Assistant program, 39
Dental Hygiene program, 40
Developmental English courses, 26
Developmental Language (CCDL) 	

courses, 26
Developmental Mathematics (CCDM) 

courses, 26
Developmental Skills (CCDS) courses, 26
Diagnostic Medical Sonography program, 41
Digital Graphics certificate (Creative Media 

Technology program), 37–39
Digital Graphics Technology associate 

degree (Creative Media Technology 
program), 37–39

Digital Video certificate, 37–39
Disabilities, Services for Students with, 13
Disability, policy of nondiscrimination on 

basis of, 4
Disabilities Support course-completion 

certificate (Health Care Assistant 
program), 53

Drafting and Design Technologies 	
program, 42

Dual credit programs. See Early College Start

Index
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E
EMT licensures, (Emergency Medical 

Services program), 49, 50
EPA State Environmental Training Program, 

65
ESL. See English as a second language
Early Childhood Education program, 46
Early College Start program, 8
East Mesa Campus, 15

map to, 18
Education program, 46
Educational Paraprofessional program, 47
Electrical Apprenticeship option 

(Apprenticeship Programs), 29, 30
Electrical Lineworker certificate option 

(Apprenticeship Programs), 29, 30
Electrocardiogram Technician course-

completion certificate (Health Care 
Assistant program), 53

Electronics Technology program and option, 
48, 49

Emergency Medical Services (career 
program), 49–50

English as a second language (ESL), 68
Developmental Language (CCDL) 

courses, 26, 75
Ethnic programs, 14
Expenses. See Tuition, fees, and other 

expenses

F
Faculty listings, 110
Fees. See Tuition, fees, and other expenses
Film Crew Training Certificate (Creative 

Media Technology program), 37–39
Finance and Banking Services emphasis 

(Business Occupations program), 34
Financial aid, 10

application procedure for, 11
sources of, 11

Fire Investigations program, 51
Fire Science Technology program, 52
Firefighter I certificate, 52–53
Food services, 10
Food and Beverage/Culinary Arts emphasis 

(Hospitality Services program), 56–57
Foreign students, Admission of, 7

G
GED—High School Equivalency, 68
GED graduates, admission of, 7
Gadsden Center, 15

map to, 18
General education

common core, 27
courses, 26

General Electronics track (Electronics 
Technology program), 48, 49

General Management emphasis (Business 
Occupations program), 34

General Office Assistant option (Business 
Office Technology program), 35, 36

General Studies, Associate in. See Associate 
in General Studies

Governance, DACC, 6, 109
Government, student, 14
Grading system, 20
Graduation rates, 4
Graduation requirements, 25

filing notice of degree candidacy, 25
for associate degree, 25
for certificate, 25

Graduation with honors, 25
Grants, 11

H

HVAC Residential certificate (Heating, 
Ventilation, Air Conditioning and 
Refrigeration program), 56

HVAC/R certificate (Heating, Ventilation, Air 
Conditioning and Refrigeration program), 
56

Health and activity fees, 10
Health Care Assistant program, 53
Health Center, Student, 14
Health Information Technology program, 54
Health insurance, student, 10. See also 

Student Health Center
Heating, Ventilation, Air Conditioning and 

Refrigeration program, 55, 56
Hispanic organizations. See Ethnic programs
History and organization of DACC, 6
Home school students, admission of, 7
Honors, graduating with, 25
Hospitality Services (career program), 56
Housing, 10

I

IT Specialist option (Computer Technology 
program), 36, 37

Identification cards, 14
Incomplete grade, 20
Indian (American) programs. See Ethnic 

programs
Information and Communication 

Technologies (NMSU computer, 
telecommunications, and networking 
support), 14

Insurance, student health, 10. See also 
Student Health Center

International students. See Foreign Students

L
Law Enforcement program and option, 

57–58
Learning assistance. See Student Success 

Center and Student Support Services
Legal Office Assistant option (Business 

Office Technology program), 35, 36
Library Services, 13
Library Media Specialist Endorsement, 

School, 59–60
Library Science program, 58–60
Literacy Volunteers of Doña Ana County, 68
Loans, student, 11
Locator maps, 17–19
Lodging and Tourism emphasis (Hospitality 

Services program), 56, 57
Lottery Success Scholarship, New Mexico, 

11

M
Machinist Apprenticeship option 

(Apprenticeship Programs), 29, 30
Maps, locator, 17–19
Mechanical Drafting and Solid Modeling 

programs (Drafting and Design 
Technologies), 42–45

Medical Billing option, (Business Office 
Technology program), 35, 36

Medical Office Assistant option (Business 
Office Technology program), 35, 36

Medical Transcription option (Business 
Office Technology program), 35, 36

Mesquite Neighborhood Learning Center, 16
map to, 19

Misconduct, academic, 23
Mission statement, DACC, 6
Modeling and Animation, in 3-D, 37–39

N
NMSU Las Cruces Campus, services offered 

on, 14
Native Americans. See Ethnic programs
Networking option (Computer Technology 

program), 36, 37
New Mexico Lottery Success Scholarship, 

11
Noncredit programs, 68–71

Adult Basic Education, 68
Community Education, 69
Customized Training, 71
Literacy/Reading Improvement, 68
Small Business Development Center, 70
Truck Driving Academy, 71

Nondiscrimination policy, 4
Nursing Assistant. See Certified Nursing 

Assistant 
Nursing (associate degree program), 60
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O
Occupational education courses, 

acceptance of, in NMSU baccalaureate 
programs, 4, 26, 79

Orientation to college, 7
Outcomes assessment, 4

P
Paralegal Studies program, 61
Paramedic programs. See Emergency 

Medical Services program
Payment of charges, 9, 10
Penalties, 10
Personnel, DACC, 109
Phlebotomy course-completion certificate 

(Health Care Assistant program), 53
Placement in classes (assessment and 

COMPASS placement), 6
Placement Services, Career, 14
Plumbing Apprenticeship option 

(Apprenticeship Programs), 29, 30
Policies, basic DACC, 4
Pre-Architecture associate degree 	

program (Drafting and Graphics 
Technologies), 42–45

Pre-Business program, 62
Prefixes for courses, (table cross-referenced 

with departmental/program names), 71
Prerequisite, definition of, 22
Privacy rights, 25
Probation, academic, 24
Programing option (Computer Technology 

program), 36, 37
Public Health program, 62

Q
Quintana Learning Center, 69

R
RR grade, 21
Radiologic Technology program, 63
Rates

graduation, 4
retention, 4

Reading Improvement Program for 	
Adults, 68

Readmission, 7
Real Estate emphasis (Business Occupations 	

program), 34
Refunds and forfeitures, 10
Registration for classes

changes in, 22
checklist for, 116
using the Web, 9

Repeating courses, 20
Resident/nonresident status, 9
Residential HVAC certificate (Heating, 

Ventilation, Air Conditioning and 
Refrigeration program), 56

Respiratory Care program, 64
Retail Marketing and Merchandising 

emphasis, 34
Retention rates, 4

S
S/U option, 21
Satisfactory Academic Progress Policy, 11
Satisfactory progress, 20

for veterans, 23
School Library Media Specialist 

Endorsement (Library Science 	
Program), 59, 60

Scholarships, 11
Semester review (minimum expectations for 

retaining financial aid), 11
Servicemembers Opportunity Colleges 

Associate Degree (SOCAD), 16
Short Courses, 21
Small Business Development Center, 70
Social Security numbers in student 	

records, use of, 25
Special admissions requirements, 7
Staff listings

Professional, 109
Support, 111

Student government, 14
Student Health Center, 14
Student Loans, 11
Student services

DACC campus, 12–14
NMSU campus, 14

Student special care policy, 4
Student Success Center, 12
Student Support Services (NMSU), 14
Study skills, 12, 69
Sunland Park Center, 15

map to, 18
Supplies and materials, student, 10, 13
Support Services for Student Success (Adult 

Basic Education program), 69
Suspension, academic, 24

T
Telephone numbers of offices and 	

programs, 4
Toolboxes/personal materials, 10
Transcripts, 26
Transfer credits, 21, 27–28
Transfer programs, 27, 28. See also 

Associate of Arts and Associate of Science 
programs

Transfer students, admission of, 7
Truck Driving Academy, 71
Tuition, fees, and other expenses

application fee, 7
tuition differentials, 4
health and activity fee, 10
insurance, student health, 10
payment of charges, 9
payments on personal materials, 10
penalties, 10
refunds, adjustments, and forfeitures, 10
resident/nonresident fees/status, 9
returned checks, 10
tuition costs, 9

Tutorial Services, 12
Tutoring Services (Adult Basic Education		

program), 68

U
University Transition Program, 8
U.S. citizenship preparation, 68

V
Veterans

attendance and satisfactory progress, 23
financial assistance, 12
responsibility of, 12

W
Water Technology program, 65
Web Design certificate (Creative Media 

Technology program), 37–39
Welding Technology program, 67
White Sands Center, 15

map to, 17
Withdrawal from NMSU/DACC, 23
Work-study programs, 11
Workforce Development Center, 70. 		

See also Noncredit Programs
map to, 19

Workforce Investment Act (WIA), 12
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	 1.	 Apply for financial aid, if needed — DACC Student Services, Central Campus, DAMA 115, 527-7696

	 	 SEE VETERANS’ CERTIFICATION OFFICER, IF APPLICABLE (Central Campus, DAMA 116) 528-7244.

	 2.	 Submit application for admission — DACC Student Services, Central Campus, DAMA 116, 527-7710.

	 3.	 Send for official transcripts or GED scores. Pick up Transcript Request Form in Student Services, Central
Campus, DAMA 116 and arrange for official transcripts of all high school and college work to be sent to
DACC Admissions, Central Campus, DAMA 116, 527-7710.

	 4.	 Take the COMPASS assessment (free) — Sign up at DACC Student Services, Central Campus, DAMA 116,
527-7569.

	 	 NOTE: Assessment is required prior to meeting with an advisor. (Recent ACT assessments are acceptable.)

	 5.	 Sign up for a DACC Orientation and meet with an advisor — DACC ADVISING CENTER, Central Campus,
DAMA 116, 528-7272, 527-7683, 528-7062 or 527-7519.

	 6.	 Register for classes — DACC Student Services, Central Campus, DAMA 115, 527-7528, 527-7524.

	 7.	 Pick up Registration Document — DACC Student Services, Central Campus, DAMA 115, 527-7528, 527-
7524.

	 8.	 Pay tuition and fees — DACC Cashiers, Central Campus, DAMA 118, 527-7516. (Tuition and most fees also
can be paid at NMSU Educational Services Building.)

	 9.	 Obtain student I.D. — NMSU I.D. card office at Corbett Center near the intersection of University and
Jordan, 646-5302. (Students I.D. cards can get their current I.D. stickers when making the down payment,
either at the DACC Cashiers Office, DAMA 118, or the NMSU Educational Services Building.)

	 10.	 Obtain parking decal — DACC Cashiers, Central Campus, DAMA 118, or NMSU Parking Division, 646-1839.

	 11.	 Purchase Books — DACC Bookstore, Central Campus, DACL 170, 527-7692. (Some books for general-
education courses are available at the DACC Bookstore, others are available at the NMSU Bookstore in
Corbett Center. The East Mesa Campus has books available for classes held at that location.)

	 12.	 Attend classes.

	 13.	 Investigate other resources
	 	 and services.

q

q
q

q

q

q

q

q

q

q
q
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AMERICAN COLLEGE TESTING (ACT) OR COMPUTER PLACEMENT ASSESSMENT AND SUPPORT SYSTEM (COMPASS) PROGRAM DATA
Although American College Test (ACT) scores are not required for admission, students are encouraged to test and request that their scores be sent to the 
DACC Admissions Office. Students who do not take the ACT may be required to take the COMPASS test prior to enrolling at DACC. The COMPASS is 
administered at DACC free of charge. Please call (505) 527-7569 for an appointment.

CONTINUED ON REVERSE SIDE

LAST NAME FIRST NAME MIDDLE NAME

CITY STATE ZIP CODE AREA CODE TELEPHONE NUMBER

List other name(s) used in previous enrollments at this
or other institutions of higher education, or in high school:

SEX: � Male     � Female DATE OF BIRTH:
MONTH DAY YEAR

CURRENT MAILING ADDRESS (STREET AND NUMBER / BOX NUMBER / RURAL ROUTE)  APARTMENT, ROOM, SPACE NUMBER

E-MAIL ADDRESS:

Application for Admission
PLEASE INCLUDE $15 NONREFUNDABLE APPLICATION FEE

Admissions Office  •  MSC-3DA  •  Post Office Box 30001
Las Cruces, NM  88003-8001  •  Telephone: 505.527.7710
Web Site: http://dacc.nmsu.edu

CITIZENSHIP: � U.S. Citizen    � Foreign   � Permanent Resident 

Permanent resident number, if applicable:

NOTE:  AN OFFICIAL COPY OF FORM I-551 IS REQUIRED FOR ADMISSION TO DACC.

RACE/ETHNICITY:  This information is requested by government agencies to demonstrate compliance with the Civil Rights Act. Please check the block 
designating your predominant racial/ethic background. (optional)

� American Indian or Alaskan Native   � Asian or Pacific Islander   � Black, non-Hispanic   � Hispanic   � White, non-Hispanic   � Other/unknown

LAST NAME  FIRST NAME
EMERGENCY CONTACT INFORMATION:

CURRENT MAILING ADDRESS (STREET AND NUMBER/BOX NUMBER)  APARTMENT, ROOM, SPACE NUMBER

Relationship to applicant:

CITY STATE ZIP CODE AREA CODE TELEPHONE NUMBER

PRINT ALL INFORMATION

SOCIAL SECURITY NUMBER:USE ONLY LEGAL NAME:

YEARS MONTHS  DAYS

RESIDENCY:    State of Legal Residence: _______________________________    County of Legal Residence: ____________________________________

Length of time, preceding date of this application, that applicant has resided continuously in New Mexico: 

If under 23 years of age, were you reported as a dependent on
parent or guardian’s federal income tax return for previous year?     � Yes   � No

Do either of your parents have
a four-year degree? (optional) � Yes � No
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LIST ALL COLLEGES OR UNIVERSITIES YOU HAVE ATTENDED OR ARE NOW ATTENDING. If more than five, attach a sheet with the information 
needed. Official transcripts must be mailed directly from the college or university previously attended to the DACC Admissions Office.2  Academic 
regulations require that students who have registered at other colleges or universities may not disregard their records at such institutions when making 
application for admission to DACC. Students concealing attendance at another college or university and not submitting a transcript from that college or 
university will be subject to suspension.

Complete Name of Institution Location(s) From (month/year) To (mo./yr.) Adm. Only

1.

2.

3.

4.

5.

Are you eligible to return to the last college or university attended? � Yes    � No     � Not Applicable

Have you been awarded a college or university degree?     � Yes     � No     If YES, give degree: ____________________________     Year __________

Granting Institution: _________________________________________________________________________________________________________

SIGN AND DATE APPLICATION.  I understand that withholding information requested in this application, failure to submit all required documents, or giv-
ing false information may make me ineligible for admission to, or continuation at, Doña Ana Community College. With this in mind, I certify that all of the 
above statements are correct and complete.

Applicant’s Signature (required) _____________________________________________________  Date of Application __________________________

HIGH SCHOOL LAST ATTENDED: ______________________________________________________________________________________________

Did you earn a high DATE GRADUATED, OR WILL GRADUATE,
school diploma or a GED?   � H.S. Diploma � GED with high school diploma or GED: 

   NAME OF HIGH SCHOOL LOCATION (CITY AND STATE)

TYPE OF DEGREE/CERTIFICATE YOU ARE SEEKING:         � Associate Degree � Certificate � Non-degree1

1 NOTE: I understand that non-degree status makes me ineligible for financial aid, Veteran’s
benefits, intercollegiate athletics, student government, or student employment.                    If non-degree, please initial here ______________

IMPORTANT:  Complete this application in full. Incomplete applications will be returned for further information. Include the $15 application fee. Request 
official transcripts to be mailed directly to Doña Ana Community College2 by the registrar of each college or educational institution previously attended, 
including high school(s). Sign and date this application in the section below.

2 Note: Transcripts should be sent to:  DACC Admissions Office,  MSC-3DA,  P.O. Box 30001,  Las Cruces,  NM  88003

MONTH YEAR

CAREER PROGRAM: Chosen program of study: _______________________________________________________________________________    

For additional information about programs, please consult the current DACC Catalog.

PREFERRED CAMPUS: � Las Cruces Central � East Mesa          � Gadsden          � Sunland Park          � White Sands

ENROLLMENT STATUS (check one):

� First enrollment in ANY college or university

� Transferring to DACC from another college or university

� Readmission—returning after absence from DACC or NMSU

� Early College Start / Dual Credit / AVS (non-degree only)

� Change status (from/to degree-seeking status)

SEMESTER/TERM FOR WHICH YOU   
ARE APPLYING:

� Summer I, 20_____ � Fall 20 ________ 

� Summer II, 20_____ � Spring 20 _____

(IF LEFT BLANK, YOUR PROGRAM WILL DEFAULT TO “UNDECIDED.”)

REVISED 08/03/2006
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